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Editorial comment

RTAI Data Privacy Policy
Reversal of cuts to pensions nearly complete
Dear Members,
Welcome to the Autumn/Winter edition of Comhnasc.
It’s always a pleasure at this time of year to welcome
new members to the Association. We would like to wish all
our new members health and happiness in retirement
and we hope that membership of the RTAI will be a valuable support to you in the years ahead, both from a
practical and social perspective.
At this stage you will be aware that new data legislation
came in to force across Europe on 25 May last. The
General Data Protection Regulation (GDPR) is designed to
protect the rights of citizens. The RTAI has set out in its
Data Privacy Policy how we treat members personal data.
This is the personal information that each member
provides at the time of joining (name, contact details,
pension number etc.). This Comhnasc summarises the
key elements of how we use and safeguard your personal
data. The full policy is available on our website at
www.rtaireland.ie
Over the past two years our Association has been
working towards incorporating RTAI as a Company
Limited by Guarantee (CLG). I am delighted to conﬁrm
that this objective has now been achieved. We have
received certiﬁcation from the Companies Registration
Oﬃce that the RTAI became an incorporated company on
17 October 2018. This measure signiﬁcantly strengthens
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our Association and the NEC would like to record its gratitude to all those who have contributed to this project and
in particular to Mr Mick Finn [NEC] and to our legal advisor
Mr Joseph O’Malley, Hayes Solicitors.
The abolition of the Public Service Pension Reduction
(PSPR) will be achieved on 1 Jan next for the clear majority
of retired public servants. From that date PSPR will apply
to the amount of pension (if any) in excess of €39k and
only to those who retired before 1 March 2012. Progress
on pension parity also continues: a 1% increase to serving
teachers from 1 October last, will also be applied from
that date to those teachers who retired since 1 March
2012. Further details on these developments are outlined
on page 6.
Finally, I would like to draw your attention to an item in
relation to the Membership Plus discount card. The card
which members currently hold
expires on 31 Dec 2018. The NEC
has decided not to renew our
aﬃliation with this scheme and
this is explained further on page 4.
With best wishes,

Comhnasc is published by the
Retired Teachers’ Association of
Ireland and distributed to
members and interested parties.
Comhnasc is the most widely
circulated magazine for Retired
Teachers in Ireland.
The views expressed in this
journal are those of the individual
authors and are not necessarily
endorsed by the R.T.A.I. While
every care has been taken to
ensure that the information
contained in this publication is
up to date and correct, no

responsibility will be taken by the
R.T.A.I. for any error which might
occur.
Except where the Retired
Teachers’ Association of Ireland
has formally negotiated
agreements as part of its services
to members, inclusion of an
advertisement does not imply any
form of recommendation. While
every effort is made to ensure the
reliability of advertisers, the
R.T.A.I. cannot accept liability
for the quality of goods and
services offered.
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Company Limited by Guarantee
The objective of securing a legal standing for
our Association has been achieved as the
Retired Teachers’ Association of Ireland is now a
Company Limited by Guarantee (CLG), registered under part 18 of the Companies Act 2014.
The legal formalities were concluded on 17
October last when the Registrar of Companies
issued a Certiﬁcate of Incorporation to the RTAI
as Company Number 635985.
The decision to incorporate as a CLG marks
a signiﬁcant milestone in the development of
the Association and comes aer almost two
years of consultation and preparation. The
proposal to incorporate as a CLG received the
unanimous backing of delegates at our Annual
Convention earlier this year.
Under our previous structure as an unincorporated group of individuals the Association
had no formal legal standing which le our
assets, oﬃcers and members in a vulnerable

position. Our legal standing is now established
through a company that has a separate legal
identity with limited liability.
The RTAI Rules and Constitution have been
redraed as a Memorandum and Articles of
Association to comply with the Companies Act
2014. From a member’s perspective the transition to our new governance structure will be
seamless and will not have any visible impact
on the day to day running of the Association.
From the perspective of the oﬃce there will be
ongoing, but not onerous, obligations to ﬁle
various documents including annual accounts
with the Companies Registration Oﬃce.
The eleven elected members of the
National Executive Committee are the
Directors of the Company who will continue to
act on a voluntary unpaid basis. The General
Secretary Mr Billy Sheehan will be Company
Secretary.

RTAI Annual
Convention
2019
The Annual
Convention of the
RTAI will take place
on Tuesday
5 March 2019, in
the Gresham Hotel,
O’Connell Street,
Dublin 1.
Motions from
branches must be
received in Head
Office by 31
December 2018.

Membership Plus – Discount Card
RTAI not to renew its aﬃliation
The RTAI has participated in the
Membership Plus discount card
scheme for the past 4 years. This
scheme gives members an opportunity to avail of discounts and
special oﬀers in outlets throughout the country. Membership
Plus cards were last issued to RTAI
members in December 2016 and
are valid for a two-year period to
the end of December 2018.
Prior to deciding on whether
to renew our aﬃliation for 2019
and beyond, the National
Executive Committee (NEC)
decided to consult with members
regarding the value of the card to
them. The consultation was
based on a Questionnaire, sent to
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600 RTAI members, chosen
randomly from our membership
data base.
Based on the results of the
survey the NEC has decided not to
renew our aﬃliation when the
current card expires at the end of
December 2018. The NEC
concluded that the signiﬁcant cost
of renewal (plus the cost of distributing the cards) did not represent

value for money in light of the low
usage of the card that emerged
from the survey. We appreciate
that those members who use the
discount card will be disappointed
with this outcome, but our decision is informed by the evidence
gathered from the survey.
Over the coming months the
NEC will consider how the money
earmarked for this will be redirected to securing another
beneﬁt for members.
For the sake of clarity: The
current Membership Plus card
remains valid until 31 December
2018. Thereaer, the RTAI will no
longer be a participant in the
scheme.

RTAI Comhnasc

General Data Protection Regulation

On May 25 last, the General Data
Protection Regulation (GDPR)
replaced current data protection laws
in the European Union. GDPR gives
individuals greater control over their
personal data and imposes signiﬁcantly increased obligations on
organisations that collect this data.
Under GDPR a person has several
rights including the right to:
• access details about how her/his
personal data is processed
• access the personal data held on
her/him
• have incorrect data corrected
• object to the processing of
personal data in certain circumstances, such as for direct
marketing purposes
• withdraw consent for the processing of personal data
• have her/his data erased where
there is no legitimate reason to
retain the data
• lodge a complaint with a supervisory authority
RTAI Data Privacy Policy
The RTAI take the protection of
members’ personal data seriously
and is committed to processing
personal information in accordance
with the data protection legislation.
Therefore, we have set out in our Data
Privacy Policy how we treat members’
Winter 2018

personal data. Our privacy policy sets
out inter alia:
• What personal information we
collect
• Why we need it
• Where we get it
• How we use it
• Who has access to it
• Who we share it with
• How long we keep it

any query/concern a member may
have in relation to data protection. It
is also open to a member to raise a
complaint/concern directly with the
Data Protection Commissioner. The
contact details for the RTAI Oﬃce and
the Oﬃce of the Data Protection
Commissioner are set out in the Data
Privacy Policy.
What we would like you to do

In addition, the Data Privacy Policy
sets outs a member’s rights
(summarised above) in relation to
her/his personal data and explains
how these rights can be exercised.
The RTAI will be happy to address

Please take the time to visit our
website at www.rtaireland.ie, select
Data Privacy Policy at the bottom of
the home screen and learn how we
collect, use and safeguard your
personal data.

How we use your personal data
We use your personal information:
• to administer your membership of RTAI;
• to process payments of your membership subscription;
• to answer and manage your enquiries;
• to issue correspondence (from Head Office and/or your local branch)
to your home address in relation to RTAI matters;
• to provide you with updates (from Head Office and/or your local
branch) via email and text message in relation to RTAI matters;
• to facilitate other activities that the RTAI may undertake on your
behalf as a member pursuant to our Rules & Constitution.
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The end of PSPR in sight
Fourth phase of pension restoration: 1/1/’19
Up to 80% of retired public servants
are no longer subject to the Public
Service Pension Reduction [PSPR]
which was ﬁrst introduced on 1 Jan
2011. This arises because of the
phased reversal of the cuts on 1 Jan
2016, 1 Jan 2017 and 1 Jan 2018.
At this point retired teachers no
longer impacted by the levy include:
• all teachers who have retired since
1 March 2012; and
• teachers who retired prior to
1 March 2012 with pensions up to
€34,132.
It follows that those who are still
subject to the levy are those who
retired prior to 1 March 2012 and
whose pensions are over €34,132.
Teachers in this cohort continue to
pay a levy of 12% on the amount of
annual pension greater than €30k.
However, a 4th phase of pension

restoration is set to commence on
1 Jan 2019. This will see the exemption
threshold raised to €39k i.e. the 12%
levy will apply to the amount of annual
pension greater than €39k. Retired
teachers who have pensions up to
this amount will see a further €1,080
restored to their pensions during
2019. (This will bring the total restoration for this cohort of retirees to
€2,760 i.e. €400 in 2016, €500 in 2017,
€780 in 2018 and €1,080 in 2019*).

The remaining small number of
retired teachers with pensions over
€39k (and who retired prior to 1
March 2012) will eventually receive
full restoration on 1 January 2020
when the exemption threshold is
raised to €54k.
[*Some teachers on lower pension may
not have been subject to the full impact of
the pension reduction. Where that occurs,
the amount restored will be capped at
what was lost].

Retired prior to 1 March 2012, pensions over €34,132
[pensions under €34,132 exempt since 1 Jan 2018]
2018
Up to €30k exempt
€30k to 60k 12%

2019
Up to €39k
exempt
€39k to €60k 12%

2020
Up to €54k
exempt
€54k to €60k 12%

Retired since 1 March 2012
Since 1 Jan 2018 PSPR only applies to pensions over €60k.

Pensions of post March 2012 retirees to increase
2nd parity increase due before Christmas
The second increase arising from the
terms of the Public Service Stability
Agreement (PSSA) saw the teachers’
salary scale increase by 1% on 1
October last. The 1% was applied to
the salary scale only and not to
allowances. (a 5% increase to
allowances is due on 1 October 2020).
The same increase (1% to the salary
scale element) will also be applied to
those retirees whose pensions are
linked to the current teachers’ scale i.e.
those teachers who retired since 1
March 2012. The DES has yet to
conﬁrm a precise date for the payment
of the increase but when paid it will be
backdated to 1 October 2018.
An explanation as to why increases
are applied only to those who retired
since 1 March 2012 was carried in the
6

last Comhnasc and is available at
www.rtaireland.ie In summary, teachers who retired since then have
pensions based on the current teachers’ scale. As this scale increases
pensions linked to this scale will rise.
Pensions of teachers who retired
prior to 1 March 2012 are linked to a
higher scale that no longer exists and
no immediate beneﬁt will accrue for
pre-March 2012 retirees.
However, once the pensions of the
post-March 2012 retirees catch up
and come into alignment with those
of the pre-March 2012 retirees any
further increases will apply to all.
Note 1
The key date is 1 March 2012.
Teachers’ salaries were cut on
1 January 2010. However, teachers

who retired up to 29 February 2012
(a 26-month ‘grace period’) retired on
the old higher scale. Teachers who
retired from 1 March 2012 onwards
have pensions based on the reduced
scale which results in lower pensions.
Note 2
The salary increases agreed under the
PSSA are set out in the table below.
PSSA 2018-2020
1 Jan 2018 1%
1 Oct 2018 1%
1 Jan 2019 1% (salaries up to
€30k only)
1 Sept 2019 1.75%
1 Jan 2020 0.5% (salaries up to
€32k only)
1 Oct 2020 2%

RTAI Comhnasc

Branch Funding
The RTAI has 32 branches, generally
organised on a county basis. A per
capita payment is made from Head
Oﬃce annually to enable branches
organise a range of activities and
events for their members. As our
branches now range in size from
under 100 to over 1,000 members,
delegates at the recent Annual
Convention considered it timely
to review this model of branch
funding.
A committee has now been
established to undertake this
review. The committee will examine
whether a diﬀerent model of funding is required to support greater
activity at branch level particularly
in the small and medium size
branches. The task of the committee is to prepare a report for the

Le : RTAI President Ms Sheelagh Coyle
leads the review of funding for branches

Members of the Committee
Dist. 1
Dist. 2
Dist. 3
Dist. 4
Dist. 5
Dist. 6
Dist. 7
National Executive Committee who Dist. 8
in turn will bring forward motions
Dist. 2
to Annual Convention 2019 to
Dist. 3
implement the recommendations.

Ms Sheelagh Coyle
Ms Charlotte Maye
Ms Kathleen O’Dowd
Ms Julie O’Connor
Mr Pádraig S O Conaill
Mr Joe Cashin
Mr Frank Brennan
Ms Eileen McAuliffe
Ms Marjorie Murphy
Mr Noel Coakley
Ms Sheila Cahill
Mr Billy Sheehan

President
NEC
Roscommon
Kerry
NEC
NEC
Offaly
NEC
Dublin North
FSC
FSC
GS

RTAI Bursaries 2019
To support and encourage life-long
learning the RTAI instituted an annual
Bursary Scheme for members in 2013.
Applications are now invited from
members of the Association who
wish to be considered for one of our
2019 bursaries. Bursaries will be
awarded in two categories:
Category 1 – Undergraduate/Post
Graduate Studies
Two bursaries of €1,250 will be
awarded to members of the
Association who are enrolled in the
2018/2019 academic year as
students in a degree programme, in a
College or University recognised as an
awarding body for such degrees.
Proof of registration as students
and the payment of college fees will
be required.
An external assessor will select the
Winter 2018

winner(s) in this category.
Category 2 – Other courses of
study
Three bursaries of up to €500 each
will be awarded to members of the
Association, who in the course of
2018/2019 are engaged in a course of
learning, though not pursuing a
formal academic qualiﬁcation to
degree level. This is a broad category
designed to support the wide range
of pursuits and interests of our
members.
The nature of a bursary is to assist
with the ﬁnancial costs involved in
undertaking the course and in this
context, applicants will have to show
evidence of how much they spent on
course costs.
The winners of the bursaries in this
category will be selected by lottery.

Application form
To request an application form please
contact info@rtaireland.ie
Completed application forms and
supporting documentation should
be returned to the General Secretary,
RTAI, 35 Parnell Square, Dublin 1 by 25
January 2019.
Note 1
If all bursaries in a category are not
awarded the funding in the other
category may be correspondingly
increased.
Note 2
Only retired teachers who are
members of the RTAI will be eligible
for consideration. In addition, if oversubscribed, preference will be given
to members who have not previously
received an RTAI bursary.
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Budget 2019
USC
A further reduction in the Universal Social Charge (USC)
formed part of the Budget 2019 announcement, which
was made on 9 October last. The 4.75% rate will reduce to
4.5%. Though the cost of this measure amounts to €123
million per annum the reduction for an individual is minimal. The revised rates are as follows:
USC Rates
First €12,012
Next €7,360
Next €50,672
Balance

2018
0.5%
2%
4.75%
8%

2019
First €12,012
Next €7,862
Next €50,170
Balance

0.5%
2%
4.5%
8%

• Incomes of €13,000 or less are exempt. Once income is over this
limit the relevant rate of USC is applied on all income.
• Medical card holders whose aggregate income does not exceed
€60,000 and individuals aged 70 and over whose aggregate
income does not exceed €60,000 pay a maximum USC rate of 2%.
Income Tax
The standard rate income band is increasing by €750 (worth
€150 per annum.) The key revised rates are as follows:
Tax Rates & Bands
2018
2019
Single, widowed,
€34,550 @ 20% €35,300 @ 20%
surviving civil partner*:
balance @ 40% balance @ 40%
*(without qualifying children)
Married or civil partnership
€43,550 @ 20% €44,300 @ 20%
(1 income)
balance @ 40% balance @ 40%
Married or civil partner
€43,550 @ 20% €44,300 @ 20%
(2 incomes)
with increase of with increase of
€25,550 max** €26,300 max**
balance @ 40% balance @ 40%
** or to the amount of income of the spouse /civil partner with the
lower income.

Exemption Limits: The exemption limits for persons
aged 65 years and over remain unchanged: €18,000
(Single/widowed/surviving civil partner) and €36,000
(Married/civil partner.)
Main tax credits
The Home Carer’s Tax Credit has increased by €300 from
€1,200 to €1,500. There has been no change in the main
personal tax credits which remain as follows:
Single Person
Married/Civil Partner
PAYE tax credit
Age Credit (from age 65)
Single, widowed, surviving civil partner
Married, civil partner

€1,650
€3,300
€1,650
€245
€490

Other Budget Measures
• The Group A tax-free threshold, which applies primarily
to gis and inheritances from parents to children, is
increased from €310,000 to €320,000 from 10 October
2018.
• Maximum rate weekly social welfare payments, including the State Pension and the Widow’s, Widower’s, and
Surviving Civil Partner’s Pension will increase by €5 per
week from 25 March 2019. (proportionate increases
for reduced rate payments).
• The prescription charge for medical card holders over
the age of 70 will be reduced from €2 per item to €1.50
per item from 1 Jan 2019.
• The monthly threshold for the Drugs Payment Scheme
will be reduced by €10 from €134 to €124 from 1 Jan
2019.
• An extra 5 million towards the Free Travel scheme in
2019, increasing the funding to €95 million.
• National minimum wage to increase from €9.55 to
€9.80 per hour from 1 Jan 2019.

Increase in substitute daily rate of payment
A 1% increase to the teachers’ salary scale from 1 October
2018 has resulted in a revised casual daily rate of payment.
Retired teachers working as substitutes are regarded as
‘new entrants’ and therefore the lower rate applies:
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Daily Rate: €167.62 Holiday Pay: €20.72* Total: €188.34
Details of changes to the teachers’ salary scale from
1 October 2018 are carried in DES Circular 51/2018.
(*Holiday pay is paid retrospectively at Christmas, Easter and Summer vacation)
RTAI Comhnasc

INTO General Secretary to retire
INTO General Secretary Ms Sheila
Nunan is to retire next summer.
A former primary school teacher and
principal Sheila has been General
Secretary of the INTO since 2009. Prior
to that she was INTO Deputy General
Secretary/General Treasurer. Sheila has
been a member of the INTO executive
since 1995 and was INTO President in
2005/2006.
Sheila is the current president of the
Irish Congress of Trade Unions and vice chairperson of the Public Services
Committee of ICTU. In the latter role
Sheila had been centrally involved in all

public sector pay negotiations in recent
years.
The RTAI would like to thank Sheila for
her support for our Association and for
her advocacy on behalf of retired
teachers.
The process to elect a successor as
General Secretary is in full swing, with 3
candidates on the ballot paper:
Mr John Boyle, a member of the CEC
and principal of St. Colmcille’s JNS,
Knocklyon, Dublin and two former
teachers Ms Alison Gilliland, INTO Senior
Oﬃcial and Ms Deirdre O’Connor, INTO
Assistant General Secretary.

Branch Secretaries’ Conference
A meeting of RTAI branch secretaries was held in the Gresham
Hotel, O’Connell Street Dublin on
20 September last. This is the third
consecutive year that branch secretaries have met to plan for the year
ahead and to share their experiences.
The highlight of the meetings was
the input of 3 delegates: Mr
Fachtna Hamilton (Iarchorcaí)
outlined how the meetings of his
branch are organised and the
ongoing challenge to encourage
members to attend; Ms Marie
Verity (Mayo) described the various
activities oﬀered to branch
members including a very successful Choir, Sean Nós dancing classes
and historical tours; Ms Marjorie
Murphy (Dublin North) shared her
experience as a tour leader and
gave very valuable tips on the
pitfalls to avoid when organising
trips abroad.

Winter 2018

Clockwise from
above: Ms
Marie Verity
(Mayo)
Ms Marjorie
Murphy (Dublin
North)
Mr Fachtna
Hamilton
(Iarchorcaí)
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INTO Substitute membership
New deduction system from Jan next
Substitute Membership of the INTO is
strongly advised for those members who
work in a substitute capacity.
Issues in the workplace arise from time
to time for all teachers, even those who are
retired and only working intermittently. The
function of the RTAI is to advise members on
matters that aﬀect them in retirement and
the Association is not in a position to
advise in relation to matters that occur
during periods of employment as a teacher.
Substitute membership of the INTO is a
very cost eﬀective and necessary protection.

From January next the INTO is moving
to a subscription deduction calculated as a
percentage of salary which will replace the
current flat rate system. The new system
will also encompass teachers who are
working in a substitute capacity, where a
deduction of 0.75% of earnings will be
applied by the DES every fortnight.
[Previously substitute membership was a
flat rate of €85 annually.]
If you were previously an INTO member
and return to work as a substitute teacher
this 0.75% subscription will be deducted

automatically. If you do not wish this
deduction to be made [and this is not
advised if you are teaching!] you should
contact the INTO Membership Section and
cancel the subscription deduction authorisation you signed when you first became
an INTO member.
If you are happy for your subscriptions to
be deducted in this manner you should also
contact the INTO to have your home contact
details updated for mailing purposes. [Ring
INTO reception at 01 8047700, and ask for
the membership section.]

Household Beneﬁts package
The Household Beneﬁts package is a
package of 2 allowances which help
with the running of a household. The
package is available to everyone over
age 70 (and to people under age 70 in
certain circumstances) though only
one person in a household can qualify at any time. The Household
Beneﬁts package is not linked to a
State Pension and is not means
tested.
There are two allowances in the
Household Beneﬁts Package:
Allowance 1:
Electricity This allowance is worth
€35 per month. For customers of
Bord Gáis Energy/ Electric Ireland the
allowance can be paid directly to the
energy provider to oﬀset against the
next bill. Alternatively, the allowance
can be paid in cash to a bank/post
oﬃce account.

or Natural Gas This allowance is
worth €35 per month. This allowance
can be paid directly to the natural gas
supplier to oﬀset against the next bill.
Alternatively, the allowance can be
paid in cash to a bank/post oﬃce
account.

must be returned to Social Welfare
Services, College Road, Sligo.

Allowance 2: Free Television
Allowance

Living Alone Allowance

Application forms for the Household
Beneﬁts Package [FORM HB 1] are
available from a local Intreo
Centre/social welfare oﬃce or can be
downloaded from www.welfare.ie You
must indicate on the form whether
you are applying for Electricity or Gas
and whether you are opting for
payment to the supplier or a transfer
to your bank/post oﬃce account. The
same application form also includes
the application for the free TV licence.
Completed application forms

Kindling the Flame
Competition
winners
10

Note: This article summarises the key
features of the scheme and the
Department of Social Welfare website
should be consulted for full details.

The living alone allowance is an extra
payment for people aged 66 or over
in receipt of a social welfare payment
(such as State Pension/Widow’s/
Widower’s or Surviving Civil Partner’s
[Contributory] Pension) who are
living alone.
This allowance will add an additional €9 to the main pension
payment. Application forms for the
Living Alone Increase [FORM LA 1] are
available from a local Intreo
Centre/social welfare oﬃce or can be
downloaded from www.welfare.ie

A copy of the recently published INTO history by Niamh Puirséil
Kindling the Flame has been sent to our three competition
winners: Ms Máire Aherne, Mr Liam Maloney and Mr Michael
O’Halloran.
Answer to competition: TJ O’Connell who held the post from
1916 to 1948 was the longest serving INTO General Secretary.
RTAI Comhnasc

Carysfort Reunion
By Sheelagh Coyle
Over 50 women who le Carysfort in
1968 gathered on 4 September for
lunch in the Gresham Hotel.
Fiy years ago, that hotel would
have been considered very posh and
way beyond our means. While roast
beef on a lunch menu was common
then a starter of beetroot and goat’s
cheese would not have featured in our
homes or hotels. Calvita processed
cheese, with the young girl on the box,
was the most popular cheese. And
when we had eaten the cheese the
empty box was taken in to school
along with the toilet roll holder and
cereal boxes for making all sorts of
cra work, jigsaws and ﬂash cards, long
before we heard of reusing or recycling.
In July 1968 we began our careers
teaching for one or two weeks and
getting holiday pay for July and
August. Classes of forty or more children were the norm with no provision
whatsoever for children with learning
diﬃculties. The parish priest or clergyman was the manager of the school.
He alone decided who would teach in
his school. Married men got more pay
than single men and women until
1977. You could legally hit a child until
1982 when corporal punishment was
abolished. We got three months
maternity leave.
The country girls danced at week-

Four RTAI members who attended Convent of Mercy Moate,
Co. Westmeath 1961- 1966 and who were in Carysfort 1966-1968:
(le to right) Ms Kathleen (Healy) Finan, Ms Mary (Lehane) Connolly,
Ms Sheelagh Coyle and Ms Kathleen (O’Mara) Farrell
ends in the Albert Reynolds ballrooms,
Danceland, Jetland, Roseland etc. In
Dublin the Television Club, the
Olympic, Ierne and the National
Ballroom were popular places. Jack
Lynch was Taoiseach. Eamonn de
Valera was the president. Robert
Kennedy had been assassinated
during our ﬁnal exams, Quicksilver and
The Riordans were the most popular
programmes on RTE. The Beatles and
the Beach Boys were in the charts.
Women didn’t wear trousers.
We had survived the awful regime
in Carysfort where we were treated

more like school children than third
level students. Even though we only
studied for two years we had lectures
all day ﬁve days a week and a half day
on Saturday and also some evening
lectures. We were on probation for the
ﬁrst two years of our teaching careers.
We are luckier now than many
women of our age. We have our own
public service pensions and we are
economically independent.
It was great to meet those women
again and reminisce on our days in
Carysfort. We intend to meet again in
ﬁve years’ time!

Morning coffee in
Dungarvan
An informal meeting of members of the
Waterford Branch was held in Dungarvan last
month. Among those in attendance were Ms Mary
Murphy, Ms Breda Regan, Ms Catherine Kinsella
(Branch Secretary), Ms Diana Walsh, Mr Billy
Sheehan (General Secretary), Ms Mary Coady, Ms
Fidelma Finn, Ms Anne Morrissey, Ms Nuala Fahey
and Mr Joe Cashin (NEC Representative).
Winter 2018
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From the classroom
to published author
by Danny Dunne, Chairperson Westmeath Branch RTAI
I went to school on the 5th
September 2010 not knowing that it
would be the last day I would stand in
the classroom. I took ill in class and
the upshot of it all was I had to take
early retirement at the age of ﬁyfour. At that time in my life with
children in college I thought retirement was still another decade away. It
felt like walking into a brick wall and
the inevitable panic set in. What was I
going to do?
A year later and my condition
controlled with medication, I took
stock of my situation and wondered
why I worried so much. What with
writing books on local history, involvement with the Retired Teachers’
Association as well as the gardening
club, I had more than enough to keep
me occupied. But one ambition I had
was to write a novel. I did publish a
book for children in 1995 which
featured on the Late Late Toy Show,
but putting the local history publications aside, this was something I
wanted to do for myself.
In the winter of 2011, looking out at
the cold November winds and the rain,
with nothing on the TV but episodes
of Murder She Wrote, I picked up an
unused hardback copybook belonging to my daughter and The Spindle
Tree was born. Six years later in 2017, it

was complete and a chance internet
link from a friend led me to Orla Kelly
Publications in Cork and on the 22nd
of June this year it was launched in the
Mullingar Arts Centre.
Since its publication, life has been
very busy and one of the highlights so
far was to be interviewed along with
best-selling crime writer Patricia
Gibney at Electric Picnic. It was a
wonderful experience. My vision of
that festival was that it was for the
young and energetic, but it is also for
the young at heart. It is just wild,
weird, wacky and wonderful.
The Spindle Tree is a story set in
the dreadful winter of 1962/63 and is
subtitled, a story of lost childhood
and redemption in the Irish midlands.
Sixteen-year-old Sarah Cregan must

take drastic measures to protect her
three younger brothers and prevent
them being taken away by the
authorities when her mother dies
suddenly. Their father is away working
in England. Sarah and her brothers
hide their mother’s body in an old
mausoleum covered with a rambling
spindle tree to await their father’s
return. But as the days go by, there is
no sign of him. Help comes their way
from the most unlikely of sources, but
years later, the children must return
to their childhood home to face this
bleak past. What will they ﬁnd there?
Will the great big house of cards
come tumbling down, or will they ﬁnd
redemption? For people who have
read the book, the twist and revelations at the end caught them all by
surprise!
What will happen next? The Spindle
Tree’s ﬁnal editing took place on the
night of Storm Emma this year. Seven
months later, a second book has been
written. It is not a sequel, as the The
Spindle Tree is a stand-alone story.
The Spindle Tree is available on
Amazon and Kindle as well as
IngramSpark.com and can be ordered
from local bookshops.

Members’ Competition – The Spindle Tree
To win a copy of The Spindle Tree
recently published by Mr Danny
Dunne, Chairperson Westmeath RTAI,
please answer the following question:
Q. What is the name of the 16-year-old
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girl at the centre of this story?
Answer by email to
info@rtaireland.ie or by mail to
RTAI, 35 Parnell Square, Dublin 1
by Fri 11 January 2019.
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The Key Elements of
the Fair Deal Scheme
By Conor Mulvihill, Fair Deal Advisors Ltd.
The Fair Deal Scheme (also known as
the Nursing Home Support Scheme),
is a scheme where an individual may
receive ﬁnancial support towards the
cost of their long-term nursing home
care. It allows the person requiring
care to choose any HSE authorised
long stay nursing home facility in the
country, supporting the concept of
“The money follows the patient”.
The Fair Deal Scheme was introduced on 27th October 2009. It
replaced the Nursing Home
Subvention Scheme which had been
in existence since 1993. Under the
Fair Deal Scheme eligible applicants
contribute towards the cost of their
care and the State pays the balance, if
they deem assistance to be required.
The purpose of the scheme is to
provide the ﬁnancial support for
people assessed as needing long
term nursing home care. It aims to
render long term care aﬀordable to
everybody and to ensure that everyone has access to top quality nursing
home care regardless of their
personal ﬁnancial circumstances. In
order to apply for the Fair Deal
Scheme the applicant must be ordinally resident in the State. This means
that the person in question must be
living in the state or intends to be
living in the state for at least one year.
There are three steps to the application process:
Step 1 – Care Needs Assessment
The Care Needs Assessment identiﬁes whether or not the person needs
long term nursing home care. The
assessment, which is carried out by
Winter 2018

appropriate healthcare professionals,
considers whether the person can be
supported to continue living at home
or whether long term nursing home
care is more appropriate.

sional support in assessing their total
qualifying income and obtaining
certiﬁcation of same along with
correctly identifying and distinguishing between liquid and illiquid assets
and obtaining valuations.

Step 2 – Financial Assessment
The Financial Assessment stage is the
application for State Support (i.e.
ﬁnancial support). This is where the
Financial Assessment is completed
and used to determine the individual’s contribution to the cost of their
long-term care and to determine the
level of State assistance, if any, that will

be paid on their behalf. The Financial
Assessment examines the persons
income and assets in order to determine what his/her contribution
towards the cost of the care will be.
Income includes any earnings such
as – salary, pension, social welfare
beneﬁts, rental income, etc. Any
assets which the person has deprived
themselves of in the last ﬁve years
leading up to their application are
also taken into consideration.
Broadly speaking, an asset is any
material property or wealth inside or
outside of the State. Within the legislation, assets are divided into two distinct
categories, namely Cash/ Liquid
Assets and Non–Cash/ Illiquid Assets.
Applicants may require profes-

Step 3 – Nursing Home Loan
(Optional)
This is an optional step for applicants
who wish to apply for the Nursing
Home Loan (i.e. the Ancillary State
Support) whereby they can apply for
additional assistance to enable them
to pay their contribution where they
may not have or wish to use other
assets to pay. This is a form of loan
advanced to the applicant and
charged on their property assets in
the State. The loan is built up as the
State pays their nursing home contributions and is repayable when:
• The applicant passes away – it will
be repaid from their estate and
must be repaid within 12 months
of the date of death.
• The property is sold or transferred
(the HSE must be notiﬁed within
10 working days of transfer/ sale
and the loan repaid within 6
months of the date of sale).
• The HSE determines that is has
been given false/ misleading information relating to the loan
application.
If repayment is not made in the
speciﬁc timeframes interest will be
charged. The HSE will apply the
Consumer Price Index (CPI) to the
loan to take account of the time value
of money since the loan was made.
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Contribution to Care
Having assessed a person’s income
and assets, the Financial Assessment
determines the persons contribution
to care and the level of assistance, if
any, that will be paid on the applicant’s
behalf. A single person is required to
contribute 80% of his/ her assessable
income, 7.5% of the value of their
private residence per annum (capped
at 3 years) and 7.5% of the value of any
other assets per annum. These ﬁgures
are halved where the applicant is part
of a couple (certain criteria applies for
same). However, the ﬁrst €36,000 of
the persons assets or €72,000 for a
couple will not be counted in the
ﬁnancial assessment.

A person’s principal residence will
only be included in the Financial
Assessment for the ﬁrst 3 years of
their time in care. Aer 3 years, even if
the person is still receiving long term
care, they will no longer pay any
further contribution based on their
principal residence. This 3-year cap
applies regardless of whether the
person chooses to opt for the
Nursing Home Loan or not. The value
of Farm assets and Family Business
assets will also be capped at 3 years
where certain criteria are met

(subject to the Finance Act).
Fair Deal Advisors Ltd.
Fair Deal Advisors Ltd. oﬀer support
and information on the Fair Deal
Scheme application process and in
assessing whether the Fair Deal is the
best choice or if alternative funding
arrangements would be more
appropriate.
The service which is private,
conﬁdential and fee paying can be
reached on 01-5563500 or at
info@fairdealadvisors.ie

See also: www.citizensinformation.ie and www.hse.ie

Reunion – St. Patrick’s Drumcondra Class of 1968
By Martin Enright,
Mick Mangan &
Matt Reville
The Autumn leaves were on the trees
and golden sunshine warmed the
aernoon of Wed Oct 10 as a group
of ‘Ramblers’ from the St Pats Class
of ’68 were guided through some
hidden gems of Parnell Square by
our knowledgable guides, Michael
Shanley & Mary Enright. Other
colleagues plied their cra on the
verdant turf of Clontarf Golf Club.
Later on that evening the familiar
yet informal and comfortable
surroundings of Club na Múinteoirí
was an ideal venue for the Reunion of
the Class of ’68. A palpable feeling of
camaraderie pervaded the evening.
From the moment 50 colleagues
gathered for this occasion to the ﬁnal
‘time up’ call stories were exchanged
and incidents recalled.
Proceedings began with an Act of
Remembrance for those who have
sadly passed away. Chuamar siar ar
bhóithrín na smaointe. Do roinn a
gcáirde siúd scéalta agus cuimhne
cinn faoin ár gcáirde atá imithe ar shlí
14

Michael Shanley guides participants through the history of Parnell Square
na fírinne. Lines from the poems of
Heaney, Kavanagh and Kennelly were
quoted,none more relevant than
‘Dad’ by Gabriel Fitzmaurice.
Michael Shanley’s sombre, yet
witty,humorous and entertaining
contemporary account of the terms
and conditions for teachers in 1868,
the year of the foundation of The
INTO in nearby Denmark St., was a
ﬁttting interlude to our deliberations.
Noel O Grady’s dulcet tones through

his song recital, made for a beautiful
conclusion to our Act of
Remembrance.
We wish to thank Tadhg Mc
Pháidín and his staﬀ at The Club for
organising the buﬀet and facilitating
the occasion. A contribution in
memory of our Reunion is being
made to Focus Ireland.
The parting words ‘go mbeirimid
beo ar an am seo arís’ were apt and
resolute.
RTAI Comhnasc

INTO news

The Hurt Bird
No ﬂutter
Aer playtime
Huddled in the classroom. No escaping
In the yard,
And lay it on the ﬂoor near
Jackdaws peck the ice
heat,
The deadweight
While the class guesses
Of the wound
The blackbirds
Upon my coat.
Blackbirds?
Grasping
Laughter.
The ways of pain,
Crows?
The pain of birds
Well yes …
They cannot name,
But jackdaws.
The class are curious
Those are jackdaws.
But quiet:
Why do they peck the ice?
They will not frighten
Wonder
The struggle
Becomes jackdaws’ eyes
Of death and living.
Rummaging the ice
Please sir,
Til suddenly
Will he die?
At the window opposite –
And I
Oh, the bird!
Cannot reply.
the poor bird!
Alone
At the shout
With utter pain
The jackdaws fright.
Eyes closed
Sir, a robin sir …
He struck the window
The little body
And he fell
Puﬀed and gasping
And now he’s dying
Lobsided
With his legs up
Yet upright:
On the ice:
He’s alive,
The jackdaws
The children whisper,
Excited,
Will attack it sir,
As if witnessing
They will rip its puddings
His birth.
out.
Would he drink water sir?
I take the wounded bird,
Would he eat bread?
Deadweight
Should we feed him?
In my open palm –

Lobsided
The hurt bird
With one eye open
To the world
Shits;
He moves
And stumbles.
I move
To the hurt bird:
The beak opens–
For food
Or ﬁght?
I touch
The puﬀed red breast
With trepid ﬁnger;
I spoon water
To the throat:
It splutters.
Children crumb their
lunches,
Pleading to lay the broken
bread
Within reach of the black
head.
The bird,
Too hurt to feed,
Falls in the valley
Of the coat,
And as I help
It claws
And perches on my ﬁnger,
Bridging the great divide
of man and bird.
He hops
From my ﬁnger
To the ﬂoor

And ﬂutters
Under tables
Under chairs
Till exhausted
He tucks his head
Between wing and breast,
Private
Between coat and wall.
The class
Delights in silence
At the sleeping bird.
The bird sir …
What is it –
A robin? –
Look at the red breast.
But you never see a robin
With a black head.

I tell them
It’s a bullﬁnch,
Explaining the colours why:
I answer their questions
From the library.
And the children draw the
bullﬁnch –
With hurt
And gasp
And life
With the fearlessness of
pain
Where the bird will fright
And in the children’s
pictures
Even black and grey
Are bright.
Gabriel Fitzmaurice

Kerry poet, writer and broadcaster Mr Gabriel
Fitzmaurice is a former primary school teacher
and principal. The Hurt Bird is reproduced with
his kind permission.
Winter 2018

15

The INTO’s pension campaign
forgotten champion
By Niamh Puirséil
When national teachers came
together 150 years ago to form the
Irish National Teachers’ Organisation,
they did so to resolve many serious
grievances. Among the problems
faced by teachers in 1868 were the
absence of contracts and the lack of
security of tenure. Managers could
ﬁre teachers at the drop of a hat.
There were also the damp, decrepit
school buildings in which they
worked. Their greatest grievance,
however, was money; during their
working lives, their salaries were terrible and when they retired, they had
no pension scheme.
The need for pensions was the
subject of one of the ﬁrst editorials in
the Irish Teachers Journal, a monthly
publication set up to help organise a
new nation-wide organisation for
teachers. The British Government had
introduced pensions for civil servants
during the late 1850s which meant
that inspectors could retire on twothirds of their salaries as could clerks
in the Education oﬃces in
Marlborough Street. However
“the unfortunate teacher of a
primary school must drag out life’s
weary chain to the bitter end, with
the sad consciousness that if he
fails, the only place open to him is
the cheerless refuge of the pauper
prison. Well might a potential
schoolmaster exclaim:
The pensioned soldier rests in age,
The sea-worn sailor has this home,
The teacher- mid life’s wintry rage –
Must helpless, hopeless, homeless
roam.
This is no fancy picture, for we
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could give more than one instance
of teachers lying down within the
walls of a workhouse aer spending a life time in the service of their
country and breathing their last
while their inanimate remains were
ﬂung into the pauper’s grave.”
Pensions were also the subject of a
paper read by Mr Cunningham, a
County Monaghan teacher, at the
INTO’s ﬁrst proper congress in
December 1868. He told the story of
a ﬁrst class teacher who lived seven
years aer he retired. He ended his
days in the workhouse aer he had
spent his life savings, having had to
live on the charity of working teachers
until then. Others were forced to
continue working in hedge schools
where they would be paid from
voluntary collections.
In 1870 the Powis report, which
examined the national school system
in Ireland, recommended that teachers be assisted with paying into a
deferred annuity scheme but this was
ignored by Government. Instead,
from that year, teachers became entitled to a retiring gratuity equal to one
year’s salary for every ten years of
service, a measure which fell far short
of the INTO’s demand for a full
pension scheme like that enjoyed by
civil servants.
Any scheme would have to be
agreed with the Government in
London which held the purse strings.
In its early years, when the Irish
education authorities refused to
recognise the INTO, members of its
executive occasionally travelled to
London for meetings with the British
Government including the Chief

Secretary and Chancellor of the
Exchequer but in 1873, it furthered its
lobbying eﬀorts there. That year, a
Dublin-based Queen’s Counsel,
Charles Henry Meldon, was elected as
MP for Kildare. He quickly became
associated with the INTO, chairing
public meetings for the organisation
and raising the matter of teachers’
salaries in the Commons. Meldon
eﬀectively became the INTO’s parliamentary representative, and
consistently raised matters concerning teachers in Westminster, not least
that of pensions.
Progress on the matter was slow.
There were discussions on a pension
scheme during 1875 but the scheme
envisaged that year never materialised. In 1877, the government put a
proposal to the INTO which would
resolve the pension issue on a
deferred annuities basis but it was
not until 15 August 1879 that the
National School Teachers (Ireland)
Act, 1879, passed through parliament. It established a statutory
pension scheme eﬀective from 1
January 1880 with a ‘pension fund’
using £1.3 million appropriated from
the Irish Church Temporalities Fund –
the money derived from the disestablishment of the Church of Ireland into which teachers were obliged to
pay a contribution. In 1880, a new
basic salary scale was introduced,
with across the board increases as
compensation for the pension contributions.
Charles Meldon was hailed as the
hero of the hour. The usefulness of
having a parliamentary champion
was clear, the Scottish teachers’ journal suggested they would be doing
RTAI Comhnasc

and the teachers’
well to ﬁnd a ‘Meldon’ of their own
among the Scottish MPs. While
Meldon was careful to acknowledge
the INTO Presidents with whom he
had worked over the previous ﬁve
years, he himself got the lion’s share
of the credit for this success. He was,
according to the Teachers’ Journal,
‘the teachers’ great and vigilant
champion.
“His labours on behalf of the
teachers have been unceasing; in
season and out of season, he has
worked on their behalf, and in
every way he has proved himself
such a tried and trusted friend of
the teachers, that the name of
Meldon will be cherished and
respected so long as there is a
teacher to conduct a primary
school in this country.”
The journal even published adverts
for a portrait of Charles H Meldon,
Esq QC MP, which had been commissioned ‘at the request of many
teachers’ - the large sized portrait cost
one and sixpence – the only time
such an honour was bestowed on any
teachers’ advocate, or, indeed, any
teacher. Alas, far from his name being
cherished and respected so long as
there was a teacher to conduct a
primary school in Ireland, Meldon
was soon replaced as an advocate
and disappeared entirely from the
INTO’s history.
As Michael Moroney noted ‘… while
the provision made in the 1879 Act
was a big advance, the actual
amounts paid as pensions were very
small’. Depending on the various
factors, a man’s pension could be as
high as £71 or as low as £15, or for
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women teachers, at most £58 or as
little as £12. Most of the complaints
at the time, however, were that the
retirement age, 65 for men and 60 for
women, was too old. Nevertheless,
the pension scheme was a crucial
victory for the teachers movement
and their greatest achievement
aer a little more than a decade in
existence.

Kindling the
Flame. 150 Years
of the INTO is
published by
Gill Books and
is available to
buy in book
shops and
online including
dubraybooks.ie and Amazon.co.uk
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MA in History conferred on
Mr Declan Casey
UCC recently conferred an Honours MA
in History on Mr Declan Casey. Declan’s
thesis is titled The Death of Fr. Nicholas
Sheehy in its South Tipperary Context.
Fr. Sheehy was hanged, drawn and
quartered in Clonmel in 1766 on a
trumped-up murder charge. The work
focusses on the circumstances
surrounding Sheehy’s execution as well

Reunion

as the religious, economic and social
situation in Clonmel and south
Tipperary at the time.
A member of Cork RTAI, Declan was
INTO Branch Secretary in Mitchelstown
for many years. He was also INTO
Secretary District 12 and at national
level he served on the Education
Committee.

Declan with his
wife, Patricia at the
conferring. In the
background is the
famous Honan
Chapel where they
were married 55
years ago.

St. Patrick’s College,
Drumcondra
1959 Graduates
60th Anniversary
Proposed Reunion in Dublin
– June 2019
To express an interest in
attending please contact:
Dermot Toomey
dermottomey@gmail.com
01 831 1978
Liam Mac Mathúna
lamacmathuna@gmail.com
01 490 2874
Donald O ‘Meara donaldomeara0@gmail.com
01 838 8780

Spring and Summer Holidays for Groups

Leisure Breaks, Ireland
•
•
•
•
•

UK Coach Tours

European City Breaks

Marathon Travel have over 20 years experience with RTAI groups.
You choose where to go and let us take care of the rest.
Tried & tested Itineraries with experienced guides for all destinations available
Enjoy amazing memories and experiences to last forever
Online payment system for group bookings

Marathon Travel - Fully Licensed, Bonded & Insured by the Commission for Aviation Regulation.
Phone : 01 4755010 (opt 4)
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Email : Groups@marathontravel.ie

Visit : marathontravel.ie
RTAI Comhnasc

Comhnasc Crossword 25
A draw for €100.00 will be made from all correct entries. Simply complete the crossword and send to: Comhnasc,
R.T.A.I., Vere Foster House, 35 Parnell Square, Dublin 1, before close of business on 21 December 2018
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Across

Down
1. Cast out of position? (6)
1. A covered shopping street. (6)
4. Parentless. (6)
2. Pertaining to the countryside.
9. Being Prudent. (7)
(5)
10. A coastal feature you may
3. Number connecting Gaelic
hear mentioned on shipping
and Rugby football! (7)
forecasts! (5)
5. Jewish Priest. (5)
11. It’s sweet to be in Italy. (5)
6. An early evening meal. (4,3)
12. A pilot. (7)
7. The physical world. (6)
13. A very hearty eater! (11)
8. Awake and alert. (11)
18. A Japanese tangerine. (7)
14. A small child’s noisy toy! (7)
20. Hot Chocolate? (5)
15. A musical performance. (7)
22. Turns to liquid. (5)
16. Pre-eminent science fiction
23. Mouth of a Tidal river (7)
author? (6)
24. In truth, a female first name! 17. An Indian fig tree. (6)
(6)
19. Knocked over and unhappy!
25. Could be a father, a husband
(5)
or a partner! (3,3)
21. Compensation request to
insurers! (5)
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Winner of
Crossword No. 24
Micheál Ó Gríofa,
Dublin 6W

Congratulations
to Maura
Congratulations to Ms Maura Norris (Meath Branch)
who has won the ﬁrst prize of a car in the September
Comhar Linn Credit Union Draw.
Maura was secretary of the Navan Branch until
recently and she continues to be a stalwart supporter
of RTAI activities at local and national level.
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RETIREMENT PLANNING SERVICE
We can help you with:
Investment Planning
Inheritance Planning
Pensions
Tax

given was very clear and
beneficial. I felt my best
interests were served ” *

Book your appointment today.
Call (01) 420 6785 or visit cornmarket.ie/retirement-planning-service
*Source: Cornmarket customer feedback, December 2017. Cornmarket Group Financial Services Ltd. is regulated by the Central Bank of Ireland. A member of the Irish Life Group
Ltd. which is part of the Great-West Lifeco Group of companies.

13182 Retirement Planning Service Ad 02-18

“ The information I was

