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Editorial comment

RTAI to incorporate as CLG
Pension update
Dear Members,
Welcome to the Spring/Summer edition of Comhnasc.
The 2018 RTAI Convention was held in March so this
edition focuses on the key discussions of our annual get
together. Our Convention has a dual focus. Firstly, we take
a look back at the year gone by and assess how our
Association has been managed and our objectives pursued
since we last met. An examination of our ﬁnances is central
to this review. Secondly, resolutions adopted by delegates
set out the Association’s policy objectives and form the
work programme for the executive for the next 12 months.
This Convention marks a signiﬁcant milestone for the
Association as a resolution was adopted to incorporate
the Association as a Company Limited by Guarantee from
1 July next. Incorporation as a CLG will secure the
Association’s legal standing and will give greater protection to our assets. This proposal which has been under
discussion at all levels of the Association for almost two
years, secured the unanimous support of delegates.
In recent years Comhnasc has concentrated on pension
matters and this edition has the same emphasis. However,
on this occasion there is positive news to report. Thursday
25 Jan 2018 marks a red letter day for those who retired in
the past six years as an increase paid to serving teachers
was reﬂected in the pensions paid on that day. Further
increases to serving teachers under the Public Service
Stability Agreement will also transfer to this cohort of
retirees. The concern that pension parity was gone for ever
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is now satisfactorily resolved, at least for the duration of this
pay agreement. These increases will not apply at this point
to teachers who are retired longer than six years and the
reason why this is the case is explained in a separate article.
The Public Service Pension Reduction – a tax on
pensions ﬁrst introduced in 2011 – came to an end for
most of our members on 1 Jan 2018 and it will be
completely gone for all members by 1 Jan 2020.
The RTAI takes pride and satisfaction in these developments which have been hard won. We have been very active
in recent years in campaigning and lobbying on both these
issues in close cooperation with colleagues representing
other retired public service workers. We have enjoyed the
full support of the INTO which has been a strong advocate
on our behalf and we are grateful for this support.
The RTAI was pleased to have a visible presence at the
150th Annual INTO Congress where we had an information stand in the trade centre. This initiative gave us an
opportunity to talk to teachers
approaching retirement about
our activities and to invite them to
join our ranks!
I look forward to discussing all
these issues at the forthcoming
branch meetings

Comhnasc is published by the
Retired Teachers’ Association of
Ireland and distributed to
members and interested parties.
Comhnasc is the most widely
circulated magazine for Retired
Teachers in Ireland.
The views expressed in this
journal are those of the individual
authors and are not necessarily
endorsed by the R.T.A.I. While
every care has been taken to
ensure that the information
contained in this publication is
up to date and correct, no

responsibility will be taken by the
R.T.A.I. for any error which might
occur.
Except where the Retired
Teachers’ Association of Ireland
has formally negotiated
agreements as part of its services
to members, inclusion of an
advertisement does not imply any
form of recommendation. While
every effort is made to ensure the
reliability of advertisers, the
R.T.A.I. cannot accept liability
for the quality of goods and
services offered.
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Annual Convention 2018
The Annual Convention of the
Association was held on Tuesday 6
March 2018 in the Gresham Hotel,
O’Connell St. Dublin 1. RTAI President
Mr. Luke McGinley chaired the
Convention which was attended by
133 delegates from all branches.
The General Secretary outlined
the work of the NEC over the past
12 months with particular reference
to progress made on pension
restoration and pension parity. He
gave a detailed presentation on the
Association’s current ﬁnancial
position which continues to be in a
healthy state.
The Accounts of the Association
to year end 31 December 2017 were
approved by delegates and Edward F.
Molloy & Co. Certiﬁed Accountants
were appointed as the Association’s
Accountants for 2018.
The General Secretary also made a
presentation to delegates outlining
the NEC’s work programme for the
year ahead including as priority
items, the continued development of
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the Associations’ website and journal
Comhnasc and a review of the
funding of branches. New legislation
to enhance the protection of
personal data is being introduced on
25 May 2018 and a signiﬁcant project
will be undertaken in our oﬃce to
ensure that RTAI is fully compliant
with the new legislation.
In a very signiﬁcant step for the
Association delegates voted
unanimously to incorporate the RTAI
as a Company Limited by Guarantee
(CLG) with eﬀect from 1 July 2018. In
proposing the motion the General
Secretary stated that “This step will
give a corporate identity and legal
status to RTAI. It will give greater
protection to our employees, our
ﬁnances and to our oﬃcers. It is not
only a practical and prudent move,
but an essential step to future proof
the Association as it continues its
onward progression.” In seconding
the motion Mr. Mick Finn reassured
delegates that the transition to a CLG
will be seamless and that there will

be no visible diﬀerence from the
perspective of ordinary members.
Twelve other resolutions were
adopted by delegates and these are
outlined on pages 14–16 of this
issue.
INTO President Mr. John Boyle
addressed the opening session of
Convention. Historian and author of
Kindling the Flame Ms. Niamh
Puirséil described how securing
pension rights for teachers was one
of the key achievements of the INTO
in its early years.
At the conclusion of Annual
Convention Ms. Sheelagh Coyle was
installed as President and Mr. Matt
Reville as Vice-President for
2018/2019. Ms. Charlotte Maye was
elected as the NEC Representative
for District 1and Ms. Eileen McAuliﬀe
as NEC Representative for District 8.
Tributes were paid to Mr. Tom
Burke and to Ms. Máire Clarke (in her
absence) as both concluded their
terms on the NEC aer many years of
distinguished service.
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Pension Parity
The 25 January 2018 was a very significant day for retired public servants as
an increase to serving teachers was
applied to the pensions of those who
retired since 1 March 2012.
The increase arises from the
Haddington Road Agreement which
provided for a ﬂat increase of €1,000
to the teachers’ pay scale, scheduled
for 1 September 2017 but brought
forward to 1 April 2017. This increase
has now been applied pro-rata to the
pensions of those who retired
between 1 March 2012 and 1 April
2017 (teachers who retired since 1
April will already have this increase
factored into their pensions.)
The increase with arrears to 1
September 2017 was included in the
pension payment of 25 Jan 2018.
The real signiﬁcance of this
payment is that it conﬁrms that the
pension/pay link between the retired
teacher and the serving teacher is
preserved. The €1,000 added to the
pay scale was the ﬁrst actual increase
in the teachers’ scale since 2008 and
it was essential that this increase
would be applied pro rata to
pensions if parity was to be secured.

Further increases will now follow
as the Public Service Stability
Agreement (PSSA) explicitly states
that the pay increases provided for in
the agreement [see Table] will apply
to the retired teachers linked to that
scale. We are awaiting conﬁrmation
from the DES of the date when this
payment will be reﬂected in pension.
When the payment is issued it will be
made retrospective to 1 January
2018.
Why is the increase only for those
who retired since 1 March 2012?
The PSSA conﬁrms that the increases
to the scale for serving teachers will
also apply to pensions that are linked
to that scale. However, it is only teachers who retired since 1 March 2012
whose pensions are linked to the
current teachers’ scale. These
pensions are lower as they are calculated on a salary scale that was subject
to a pay cut prior to retirement. The
initial beneﬁt will therefore apply to
the post-March 2012 retirees.
Teachers who retired before 1
March 2012 have pensions linked to
the previous scale which is higher

Table: PSSA -Salary Increases
1 Jan 2018 1%
1 Oct 2018 1%
1 Jan 2019 1% (salaries up to €30k only)
1 Sept 2019 1.75%
1 Jan 2020 0.5% (salaries up to €32k only)
1 Oct 2020 2%
than the current salary scale.
Accordingly, no immediate beneﬁt
will accrue for pre-March 2012
retirees.
However, as the pensions of postMarch 2012 retirees increase
progressively, a point will come when
alignment is achieved between the
pensions of pre-March and postMarch 2012 retirees. Once alignment
is achieved any subsequent
increase(s) will apply to all pensions in
payment irrespective of the date of
retirement.
Alignment of pensions linked to
salaries of up to €70,000 will be
secured during the term of the new
agreement. However it will take a
further follow on pay agreement
before full alignment is achieved (i.e.
annual pension over €35,000 will not
increase before the end of 2020.)

Public Service Pension Reduction [PSPR]
Further progress has been made in
reversing the cuts to public service
pensions ﬁrst introduced on 1 Jan
2011.
Since January last 80% of retired
public service workers are no longer
subject to this levy on their pensions.
Those who are exempt include:
• all teachers who have retired
since 1 March 2012; and
• teachers who retired prior to 1
March 2012 with pensions up to
€34,132.

Spring/Summer 2018

Those still subject to the pension
reduction are those who retired
prior to 1 March 2012 and whose
pensions are over €34,132.
This year retirees in this cohort
will see up to €780 restored to
annual pension as the exemption
threshold has been raised to
€30,000 i.e. in 2018 the levy of 12%
applies to the amount of pension
over €30,000.
Legislation enacted in December
2017 provides for two further

phases of pension restoration. From
1 January 2019 the exemption
threshold will rise to €39k and
pension up to €54k will be exempt
from 1 Jan 2020. At that point all
retired teachers will have exited
PSPR as no teacher’s pension will
exceed these thresholds.
Though the end of this pension
levy is now in sight the NEC will
continue to work through the Alliance
to have the implementation dates
for full restoration brought forward.
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Solidarity Fund
A meeting of the Association’s Solidarity Committee took
place on 20 March last. The committee approved grants
ranging from €800 to €3,000 to a total of ten projects.
The activities supported by these projects include the
construction and refurbishment of classrooms, the provision of school text books and equipment, projects to
support the retention of vulnerable pupils at school and
the mentoring and training of teachers.
All of the projects have the direct involvement of an
RTAI member(s) or are recommended to the Committee
by a member of the Association.
RTAI members will be pleased to note that worthy
causes in the following locations will beneﬁt from our
support:
• Mwapona Choma Primary school, Zambia

•
•
•
•
•
•
•
•
•

Tiira, Busia, South East Uganda
Oltiasika primary school, Kajiado, Kenya
La Sainte Union, Port-au-Prince, Haiti
Hlalele, Lesotho, South Africa
Orphan Ministry, Pemba, Zambia
MFH primary school, Uganda
Haro Jila primary school, Sebeta, Ethiopia
Gambia Ireland Volunteers in Education
Kilkenny Dyslexia Workshop
The members of the Solidarity Committee on this occasion were Ms. Sheelagh Coyle (President), Ms. Marjorie
Murphy (Dublin North Branch Secretary), Ms. Marian Ryan
(Kilkenny Branch Secretary) and Mr. Billy Sheehan.
The criteria governing disbursements from the fund and
the application form are available from info@rtaireland.ie

Substitute Teaching
Is there a limit to the amount of
substitute work a retired teacher
can undertake?
There is no set limit to the amount of
substitute work a retired teacher is
allowed undertake. However, there is
a limit on the amount of salary a
retired teacher can earn without
impacting on his/her pension.
If earnings exceed a certain threshold a corresponding reduction in
pension may follow. This is referred to
as pension abatement. It is based on
a principle that combined earnings
from the DES, from substitute work
and pension cannot be greater than a
teacher’s income prior to retirement.
DES Circular 36/2009 states:
“Abatement is a standard feature of
public service pension schemes and
is the mechanism used to ensure that
the combined earnings (pension plus
pay) do not exceed the up-rated pay,
on which the pension is based.”
In the past there was a rule of
thumb that the abatement point
would be reached at around the 90
day mark. At that time the rate of pay
6

for substitute work was signiﬁcantly
higher with the rate for non-casual
work (i.e. .more than 40 days subbing)
linked to the top point of the scale.
This is no longer the case as retired
teachers working as substitutes are
now treated as ‘new entrants’ and are
paid at a lower rate which is linked to
the ﬁrst point of the scale. Because of
the lower pay the 90 day rule of
thumb no longer applies.
It is still important however, that
teachers undertaking very substantial
amounts of substitute work would
monitor their earnings to ensure that
their pension and substitute earnings
combined do not exceed their preretirement salary.
The pension abatement principle
also applies when a teacher is engaged
in a ﬁxed-term (temporary) capacity.
Rate of pay – Casual substitute
daily rate
DES Circular 83/2017 sets out
increases to the salary scales from 1
January 2018. There are two substitute rates. It is the following lower rate

that applies to retired teachers:
€165.96 + €20.51 paid later as holiday pay, total €186.47.
Payment for public holidays
Payment in respect of a public holiday can arise in circumstances where
a person has been employed for a
speciﬁed period in the run up to the
public holiday. For example, if a pay
slip records a day’s pay for March 17
this is not a mistake but signiﬁes that
suﬃcient substitute work has been
done in the lead up to the public holiday to warrant payment.
INTO membership
The RTAI is not a Trade Union and
accordingly it cannot represent
members in relation to matters that
arise in the course of their employment. We highly recommend that
members working in schools should
take out substitute membership of the
INTO. Substitute membership costs
€85 per year at present and this will
ensure access to the protections and
services which the INTO can provide.
RTAI Comhnasc

RTAI Bursaries 2018
The RTAI Bursary winners for 2018 were recently
announced. Bursaries are awarded in two categories. In
Category 1 two bursaries of €1,250 are awarded and three
bursaries of up to €500 are awarded in Category 2.
The NEC is grateful to all the members who applied this
year and would like to congratulate in particular the 2018
Bursary recipients:

support for pupils with dyslexia.
Mr. Paddy Madden, Kildare. Ph.D. in Education (TCD)
The Research Question: What is the state and status of
nature awareness, appreciation and education in the
primary school system?
Category 2: Other Courses of Study (3 bursaries)

Category 1: Undergraduate/
Post-Graduate Studies
(2 bursaries)

Ms. Emer Moran, Dublin. Diploma Person Centred Art
Psychotherapy (Dublin Art Therapy College)

Ms. Noreen Buttimer, Cork. M.Ed. (UCC)
Research Dissertation: Action research to explore
teachers understanding of dyslexia and the challenges
they face in identifying, assessing and providing

Ms. Éilís Uí Bhraonaín, Kilkenny. Spanish Language &
Culture (Instituto Cervantes)
Ms. Maria Doyle, Carlow. Meditation Skills
(Drumcondra Education Centre)

Head Office Staff Please ring us early!
Our office administrator Ms. Siobhán
Desmond who has been with the Association since 2010 is now working
on a part-time basis. Ms. Patricia
Byrne has recently commenced work
with the Association also on a parttime basis. We would like to welcome
Patricia to the team.

RTAI office hours
The RTAI Oﬃce is open from 9.00 a.m.
to 1.00 p.m. and from 2.00 p.m. to
4.30 p.m. daily. As
requested in the last
Comhnasc we are
asking members who
wish to contact us by
telephone to ring in
the morning time. By
doing so we will be
able to respond to
each call on the day it is
received.
The oﬃce will remain open until

4.30 p.m. each day but the priority in
the aernoon switches to other activities such as meetings with
members and other agencies and responding to
letters and emails
from members.
Telephone calls
received in the
aernoon may not
receive a response
until the following
morning. Avoid the
answering machine and ring
in the morning where possible!

Travel Insurance

Ms. Patricia Byrne
Spring/Summer 2018

It is always a challenge for older travellers to secure competitively priced
travel insurance. Cornmarket have recently launched Cornmarket Travel
Plus which oﬀers annual multi-trip policies from €55.60 for individuals
and €72.40 for family cover.
A key feature of this insurance product is that the beneﬁts of the
policy apply up to age 86.
Go to www.cornmarket.ie to check out the full details including the
ﬁne print!
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PLUS

Insurance
Annual multi-trip cover from €56* for an
individual or €73* for all the family
Fantastic benefits include
Worldwide cover, including winter
sports cover
A discount for private health
insurance policy holders*
Benefits apply up to the age
of 86
24/7 worldwide medical &
emergency assistance plus medical
expenses cover.
*Discount applies if you have private health insurance with
inpatient medical cover abroad to a minimum of €55,000 per
person per claim.

Visit www.cornmarket.ie/travel-insurance

*€56 is based on one adult and includes the 3% government levy and 2% insurance compensation levy with €1 stamp duty as well as a private insurance discount of 13.3%.
€73 is based on a family policy and includes the 3% government levy and 2% insurance compensation levy with €1 stamp duty as well as a private health insurance discount
of 15%. †Cover for up to 10 children, under the age of 24 and in full time education. Cornmarket ‘Travel Plus’ travel insurance is underwritten by MAPFRE ASISTENCIA Agency
Ireland.MAPFRE ASISTENCIA Compania De Seguros Y Reaseguros, S.A., trading as MAPFRE ASSISTANCE Agency Ireland, is authorised by Direccion General de Seguros y Fondos
de Pensiones del Ministerio de Economia y Hacienda in Spain and is regulated by the Central Bank of Ireland for conduct of business rules. Cornmarket Group Financial
Services Ltd. is regulated by the Central Bank of Ireland. A member of the Irish Life Group Ltd. which is part of the Great-West Lifeco Group of companies. Telephone calls
may be recorded for quality control and training purposes.

13404 Comhnasc Travel Advert

Get a quote
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Useful information
(a) Tax Rates & Bands 2018
Single, widowed, surviving civil partner*:

(d) Medical Cards/GP Visit Cards
€34,550 @ 20%
Balance @ 40%

* (without qualifying children)
Married or civil partnership (1 income)

€43,550 @ 20%
Balance @ 40%
Married or civil partner (2 incomes)
€43,550 @ 20%
with increase of
€25,550 max**
Balance @ 40%
** or to the amount of income of the spouse /civil partner with the
lower income.
Exemption Limits
The income tax exemption limits for persons aged 65
years and over are:
Single, widowed, surviving civil partner
Married or civil partnership

€18,000
€36,000

(b) Main Tax Credits
Single Person
Married/Civil Partner
PAYE credit
Age Credit (from age 65)
Single, widowed, surviving civil partner
Married or civil partnership

€1,650
€3,300
€1,650
€245
€490

To qualify for a medical card weekly income must be
below certain limits.* There is also an income test to be
satisﬁed for a GP Visit Card for persons under age 70.
Aged 70 upwards: Means assessment based on gross
weekly income

Medical Card
GP Visit Card

Single
Couple**
€500 or less
€900 or less
now available to all over 70s

Aged under 70: Means assessment based on net income
i.e. gross income less income tax, PRSI and USC

Medical Card
Medical Card

Single
up to age 65
66-69

Couple**
€184 or less
€201.50 or less

€266.50 or less
€298 or less

GP Visit Card
GP Visit Card

up to age 65
66-69

€276
€302

€400
€447

* Income from savings/investments is also taken into
consideration. However savings/investments of up to €36k for a
single person and €72k for a couple are disregarded.
** The assessment of a couple is based on the age of the older
person.

(c) USC Rates
2016
First €12,012 1%
Next €6,656 3%
Next €51,376 5.5%
Balance
8%

2017
First €12,012 0.5%
Next €6,760 2.5%
Next €51,272 5%
Balance
8%

2018
First €12,012 0.5%
Next €7,360
2%
Next €50,672 4.75%
Balance
8%

Important Note
RTAI information note for guidance only.
For full details consult www.hse.ie
or www.citizensinformation.ie

National Executive Committee (NEC)
2018/2019
The members of the NEC for
2018/2019 are:
President: Ms. Sheelagh Coyle
Vice-President: Mr. Matt Reville
Spring/Summer 2018

Ex-President: Mr. Luke McGinley
District 1: Ms. Charlotte Maye
District 2: Ms. Mary Kyne
District 3: Mr. Brian Mangan
District 4: Mr. Pádraig S Ó Conaill

District 5: Mr. Joseph Cashin
District 6: Ms. Mary McCarthy
District 7: Mr. Mick Finn
District 8: Ms. Eileen McAuliﬀe
General Secretary: Mr. Billy Sheehan
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Profiles
Matt Reville
RTAI
Vice-President
2018/2019
Matt graduated from St. Pat’s
College, Drumcondra in 1968. He
spent the majority of his teaching
career in St. Brigid’s BNS Foxrock,
retiring as Deputy Principal in
2008.
Matt was very active in the
INTO throughout his career and
was a former Secretary and
Cathaoirleach of South Co Dublin
INTO. He is a member of the Board
Oversight Committee, Comhar
Linn Credit Union.
Matt served as secretary of the
RTAI Dublin (South) Branch until
the recent AGM and he has been a
member of the National Executive
Committee for the past ﬁve years.

Ms. Sheelagh Coyle
RTAI President 2018/2019
Sheelagh was born in Athlone
and attended the Convent of
Mercy in Moate, Co. Westmeath.
She was trained in Carysfort
Training College from 1966 –
1968. She taught for brief periods
in Straﬀan N.S. Co. Kildare and
Sacred Heart N.S Roscrea, before
moving to St. Joseph’s N.S.,
Mountmellick where she taught
from 1974 -2006.
Sheelagh was a class teacher, a
Resource Teacher for Travellers
and Deputy Principal. From 1998
– 1999 she did the diploma
course in Learning Support in St.
Patrick’s College, Drumcondra.
Active in the INTO she was
chairperson of Portlaoise INTO
branch and represented District
10 on the INTO Equality
Committee until 2008.
Since retiring she has also
been active in the Laois RTAI
branch as a committee member
and chairperson of the branch.

Ms. Sheelagh Coyle
She joined the executive of the
RTAI in 2010.
Sheelagh has a daughter,
Ursula and a son, Feargus. Her
husband, Leo Dunne, died in
2012.

Mr. Matt Reville
Carlow delegates Ms. Angela Dunne and Ms. Margaret Keegan
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Sheelagh Coyle addresses INTO
Annual Congress
Acknowledge experience of
retired teachers
Ms. Sheelagh Coyle’s first official engagement as RTAI President was to
address the INTO Annual Congress in
Killarney. In addition to briefing delegates on recent progress on pension
matters she addressed pay equality
and the current shortage of substitute
teachers. The following is an extract
from her address:
“It is critical to the success of both
organisations that solidarity and intergenerational support is maintained. Our members have a keen interest in your campaign for pay equalisation. We applaud your executive for
what has been achieved to date and
we have full confidence that the INTO
will bring this vital campaign for
equal treatment to a successful conclusion.
There is a pay anomaly for our
members that I would like to bring to
your attention. Our Association is
acutely aware of the current shortage

of substitute teachers. Many of our
members are being implored to help
out in this crisis. They understand that
they must comply with registration
and vetting requirements and are
happy to do so.
However, they are dismayed when
they receive payment to discover that
they are treated as new graduates entering the profession with salary
based on the lower scale. It is not the

Mr. Billy Sheehan, General Secretary
Spring/Summer 2018

amount of money that is at issue but
rather the fact that experience gained
over an entire career is simply ignored. If encouraging the return of retired colleagues is part of a temporary
solution to a staffing shortage then acknowledging their experience in
salary terms is essential.”
Ms. Coyle’s full address to INTO
Congress is available at
www.rtaireland.ie

Ms. Niamh Puirséil, historian and
author
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INTO determined to progress
benchmarking
INTO President’s address to Convention
In a comprehensive address to Convention INTO
President Mr. John Boyle outlined the challenge facing
the INTO to secure full pay equality for recent
graduates. He also addressed the long outstanding
public service benchmarking award:
“I am aware that retired principals in particular feel
aggrieved that the independent award made by the

INTO President
Mr. John Boyle

Golf ‘n’ Tees
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second public service benchmarking body was not
paid while they were in service. INTO is determined to
progress this issue and will strive to bring the beneﬁt
to retired principals and deputy principals. Lobbying
on this issue will come in to sharp focus before the
summer. We will appreciate your participation in the
lobbying.”

Ms. Eileen McManus
Dublin South

Ms. Sheila Cahill, Financial
Supervisory Committee

Interested in joining a mixed primary teachers Golf Society?
Catering for teachers and retired teachers.
Ten outings per annum in the vicinity of Dublin.
Away trips once a year.
New members welcome.
Contact Máiread: 086-3311437
or www.golfntees.com

RTAI Comhnasc

An Post Launches Stamp to Commemorate INTO 150
An Post has launched a postage stamp
to mark 150 years (1868 – 2018) of
the INTO. Representatives of the INTO,
were at the GPO in Dublin for the
launch.
The €1 stamp’s design references

the INTO’s anniversary in a piece of
cursive handwriting within the traditional guide lines. INTO President
John Boyle said that the issuing of the
stamp marked a welcome recognition
by the state of INTO’s work for teach-

ers and for education over 150 years.
He said that the featuring of handwriting in the design was a reminder of
the commitment of INTO’s first President, Vere Foster, to clarity of expression.

Reunions
Coloma College Closure
To mark the 40th Anniversary of the
closure of Coloma College, a reunion
in Croydon/West Wickham is
planned for Sat 29 Sept 2018.
For further information please
contact Carmel on 086-2341864 or
Maura on 087-9153729
Carysfort College Closure
To mark the 30th Anniversary of the
closure of Carysfort College two
events will take place on Sat 10
November 2018. There will be an
event in the aernoon in Carysfort
and a dinner that evening in the
Talbot Hotel Stillorgan. Numbers will
be limited particularly for the dinner
that evening. If you wish to attend
either or both events, please email an
Spring/Summer 2018

expression of interest to carysfort86@gmail.com (Jim Dempsey &
Tony Gallagher class of 1986.)
Carysfort Graduation class of 1968
This year marks the Golden Jubilee of
our Graduation. If you are interested
in celebrating this occasion by
attending a reunion in the Autumn
please contact: Bernie Sullivan (nee
Moriarty) bersullivan@gmail.com
087-2042664 or Kathleen Ryan
kmbryan@eircom.net 086-8142612

Parnell Square Dublin.
Class of 1970 and 1974 also most
welcome to join us.
For further details and to ascertain
numbers, please contact
Bernadette Murtagh @ 087-7561919
or mbegmur@hotmail.com
St. Patrick’s, Drumcondra Class of
1968

Carysfort Reunion Class of 1971 –
1973

50th Anniversary reunion
Date: Wed, 10 October 2018
Venue: Club na Múinteoirí
For further information, contact:
spdclassof68@gmail.com
by 31 May, 2018

45th Anniversary Reunion
Date: Saturday 28 April 2018,
meeting@ 3.30 p.m.
Venue: Teachers’ Club,

Please enclose contact details,
including email and phone contact
number.
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Annual Convention 2018
Company Limited by Guarantee
(CLG)

Mr. Mick Finn (NEC)

Mr. Derry Keogh (Cork)

Ms. Marjorie Murphy (Dublin N.)
14

Convention notes:
(a) that Annual Convention 2017
agreed that a resolution to
establish a Company Limited by
Guarantee (CLG) should be put to
the 2018 Convention;
(b) that our legal advice recommends
that incorporating the Association
as a Company Limited by
Guarantee without share capital is
the most suitable approach for
the Association;
(c) that in order to comply with Irish
Company Law, the existing Rules
and Constitution has been
converted to a Memorandum of
Understanding and Articles of
Association;
(d) that in addition to incorporating
our current Rules and Constitution
the Memorandum and Articles
contain some additional nondiscretionary provisions that are
required by law; and
(e) that the existing Rules &
Constitution will be retained as
the Association’s bye-laws to
govern operational matters not
covered in the Articles &
Memorandum;
and resolves:
(i) that the Association incorporate
as a Company Limited by
Guarantee (CLG) with eﬀect from
1 July 2018; and
(ii) that the delegates to Annual
Convention 2018 (with their
individual agreement) would
comprise the initial membership
of the company.

Medical Cards
Convention demands that, in the
context of the ongoing phased
restoration of beneﬁts that were
removed during the ﬁnancial
emergency, a full medical card be
automatically granted to all
citizens on reaching the age of
seventy.
Public Service Benchmarking
Convention:
(a) calls on the RTAI/INTO to demand
the payment of the Benchmarking
Award, outstanding since
September 2008, to all Principals
and Deputy Principals including
retired Principals and Deputy
Principals; and
(b) instructs the NEC to initiate and
conduct a campaign, including a
publicity campaign, in
conjunction with the INTO, to
achieve this.
Rights of Older Citizens
At a time when life expectancy is
increasing, with new needs and
possibilities for the older generation,

Mr. Pádraig Cunnane (Mayo)
RTAI Comhnasc

– Resolutions adopted

Ms. Julie O’Connor (Kerry)
Convention demands that the
Executive join with other Public
Service retired groups to seek to
inﬂuence national policies to meet
the needs of the older generation and
to present a more positive image of
the potential of older people to
contribute to society rather than the
current perception of being a drain on
the state’s resources.
Convention calls on the Minister for
Mental Health and Older People to:
(a) address the need for greater
intergenerational and social
interaction for people in
retirement communities and in
the broader community; and
(b) urges the Minister to work with
the other relevant Government
Departments in order to achieve
this.
Association Finances
Convention instructs the NEC:
(i) to establish a committee
representative of the NEC, FSC
and Branches to review the
funding of branches including the

Mr . Brian Mangan (NEC)

Ms. Eileen Burns (Westmeath)

current model of allocating funds;
(ii) to invite branches to make
submissions/proposals to the
committee in regard to their
funding requirements;
(iii) to seek a report and
recommendations from the
committee for consideration at
the November 2018 NEC meeting;
and
(iv) to submit motion(s) for
Convention 2019 to implement
any changes that may result from
the review.
Mr. Joe Cashin (NEC)
Convention demands that Rule 28K
be amended to read: “All payments
from branch funds shall be made by
cheque or debit transaction, signed
by 2 of 3 authorised signatories”.
Convention agrees that the allocation
to the Solidarity Fund be increased to
two euro per member per annum.
Membership Recruitment
Convention demands that the RTAI
undertake a vigorous recruitment
campaign.
Mr. Frank Brennan (Oﬀaly)

Spring/Summer 2018
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RTAI Annual Convention 2018
Pay equalisation

Private Health Insurance

Convention notes:
(i)
that all teachers appointed
since 1 February 2012 are on a
lower pay scale than teachers
appointed prior to that date;
(ii) that signiﬁcant progress has
been made in addressing this
issue but nonetheless a two tier
structure remains in place;
and calls on the NEC to support
the INTO campaign for the
restoration of a single pay scale.

Convention calls on the NEC to demand
that full income Tax Relief be allowable
on Private Health Insurance Premiums.

Ms. Doris Clements (Sligo)

Private Pensions
Convention instructs the National
Executive Committee to make representations to Government seeking a
reduction in the imputed distribution
rates (currently 4% and 5%) which are
applied to Approved Retirement
Funds (ARFs) and Approved Minimum

Mr. Luke McGinley

Retirement Funds (AMRFs) for
Income Tax, PRSI and USC purposes.
Convention instructs the NEC to make
representations to Government seeking improved transparency and greater
regulatory control with regard to the
high cost of commissions and management fees applied to private pension
funds including Additional Voluntary
Contribution (AVC) Funds, Pension
Related Savings Accounts (PRSAs) and
Approved Retirement Funds (ARFs).

Mr. Séamus Long (Limerick)

Recruitment of members
Our Annual Convention has
decided that the Association
should adopt a more active role in
recruiting new members.
As part of this strategy we had
an information stand at the recent
INTO Congress. Activists from the

Kerry Branch joined members of
the NEC in scouting for new
members!
Pictured: Ms. Bríd Cronin,
Ms. Sheelagh Coyle and
Ms. Máiread Uí Bhrosnacháin.

Ceol na nGael
A léitheoirí, a chairde,
An mbeadh cóipeanna ag éinne agaibh de
leabhairíní áirithe a chuir an tAthair Pádruig
Breathnach CM (1848–1930) in eagar do
scoileanna siar sna 1920í?
Tá Taisce Cheol Dúchais Éireann
(www.itma.ie) ag iarraidh cnuasach iomlán
a dhéanamh des na 1,000 amhrán agus tuil16

leadh, idir amhráin i nGaeilge agus amhráin
mBéarla, a chuir sé i gcló do Brún & Ó
Nualláin idir 1904 agus 1926. Ach tá roinnt
des na foilseacháin sin nár bhailigh an
Leabharlann Naisiúnta nó leabharlanna
móra eile na tíre, agus nach bhfuil teacht
againn orthu.
Na leabhairíní atá i gceist ná: Music of

the Gael uimh. 1–3 agus an leagan
méadaithe de Mo Cheólaidhe. Ba mhór linn
é dá bhféadfaimís iasacht des na
foilseacháin sin a fháil chun iad a scannáil.
Buíochas,
Nicholas Carolan, Irish Traditional Music
Archive, 73 Merrion Square, Dublin 2
(086-805 1761 or nicholas.carolan@itma.ie)
RTAI Comhnasc

Kindling the Flame
INTO 150 Year History (1868 – 2018)
Kindling the Flame: 150 Years of the
INTO chronicles and marks the life of
the INTO since its formal beginnings
in 1868. It is a major contribution to
the INTO 150 celebrations.
Bans on organising
The publication traces the INTO’s
history as Ireland’s longest-established, largest and only all- island
teachers’ union. From the start,
organisation of teachers was
opposed and even forbidden. Both
the Education Commissioners and
the Catholic hierarchy put bans in
place at various times. Despite this,
and with the assistance of Vere Foster
as an external president in its early

days, the INTO survived and
grew in strength throughout
the 19th century.
Into the 20th century,
teachers took on a new and
more varied, child-centred
school programme. Between
1912 and 1920, the INTO also
had its ﬁrst female president,
registered as a trade union,
elected its ﬁrst full-time
general secretary and fought
a wide range of campaigns
both on individual cases and
on pay and conditions.
Marriage ban and strikes
In the early years of Irish

Kindling the Flame – 150 Years of
the Irish National Teachers’
Organisation (Dublin: Gill Books,
2017) is available from Easons and
Amazon

John Coolahan, Professor Emeritus of Education, National University of
Ireland, Maynooth, Niamh Puirséil, historian and author, and Noel Ward,
INTO Deputy General Secretary
Spring/Summer 2018

independence, the INTO had to ﬁght
on several fronts, against the
marriage bar on women teachers and
opposing pay and pensions cuts in
the new state. The struggles later
culminated in signiﬁcant INTO events
such as the lengthy 1946 strike, the
campaign for pay parity with postprimary teachers, and opposition to
the take-over of school principalships
by members of religious orders (the
issue in the famous Ballina dispute).
Niamh Puirséil’s book goes on to
analyse events in more recent history
including the John McGahern sacking
17

(1960s), the introduction of degree
status for teachers (1970s) and the
ra of education reviews (1980s).
Signiﬁcant INTO leaders are covered
as are disputes including the 1985
pay campaign under the banner of
‘Teachers United’.
Today’s position and northern
events
The story of the INTO is brought up to
date in the context of the ﬁnancial

crisis of recent years, with a brief
outline of challenges facing the
Organisation today.
A unique feature of the book is that
it contains two chapters tracing
INTO’s work in Northern Ireland since
partition and the particular challenges
faced by the Organisation for its very
survival, and then progress, there.
Tribute to the study
Professor John Coolahan acted as

advisor throughout the researching
and writing of Kindling the Flame.
In paying tribute to Niamh Puirséil
and her work he said of the publication: “The study is very well
researched and is objectively written.
In a succinct form, it covers a huge
canvas of events, and is located well
within the political, economic, social
and cultural context of its era. Its
launch should be a major celebratory
event for the INTO”.

Members’ Competition – Kindling the Flame
To win a copy of the new history of the INTO please answer the following question:

The longest serving INTO General Secretary was in oﬃce
for almost 33 years. Who was he ?
Answers by email to info@rtaireland.ie or by mail to RTAI, 35 Parnell Square, Dublin 1
by Fri 18 May 2018.

Comhar Linn Prize Winners Draw
Two retired
teachers have
won the top
prize of a new
car in recent
Comhar Linn
draws.
Congratulations
to Ms. Rose
Sullivan (Co.
Louth) and Mr.
Peadar Ó
Fearghaill
(Tallaght)
pictured.
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Rewiring – not Retiring,
with the
Alexander Technique!
By Margaret Maher (Tipperary Branch)

Where the
human
machinery is
concerned
Nature does not
work in parts,
but treats
everything
as a whole
F.M. Alexander

Spring/Summer 2018

The Alexander Technique gets its name
from Frederick Matthias Alexander
(1869-1955). It is a self-help, mind/body
approach to the way in which we use our
bodies to stand, sit and move and
perform everyday activities with greater
ease. It is a method for developing
conscious ‘use’ of ourselves in all the
activities of living. Alexander believed
that the mind and body work together in
a uniﬁed way, which nowadays is a wellaccepted fact, but not so at the end of

the 19th century!
It is not a therapy or a treatment but a
re-education. It teaches self-awareness
of habits and suggests choices in how
better we can ‘use’ ourselves to relieve
stress, strain, tension, pain etc as we go
about our everyday lives. It improves
posture, balance, poise and co-ordination and has proven helpful to suﬀerers
of a wide range of ailments including
voice and breathing related disorders,
stress induced illnesses e.g. headaches.
When practised regularly it promotes
calmness in mind and body. It appeals to
singers, actors, dancers and musicians,
as it helps greatly with performance.
I started lessons in the Alexander
Technique in 2006 due to long term
chronic back pain. I had spent the previous 27 years trying to get relief from
conventional medicine and every type of
complementary medicine I came across.
While I got great support and relief from
some wonderful people, I wasn’t fully
addressing what I was doing to
contribute to my pain. In full time
teaching and rearing a family and
most of the time in pain, I decided to
job share in 2006. It was then I came
across a teacher of the Alexander
Technique and I began taking private
lessons.
I experienced pain relief from the
ﬁrst lesson and more importantly
guidance and knowledge in how to
help myself. Within a short time I had
decided to plan for early retirement
and train as an Alexander Technique
19

Home Improvement Loan
FROM COMHAR LINN INTO CREDIT UNION

6.5%

APR
Variable

KNOW YOUR LOAN: Representative example:
€5,000 Home Improvement Loan repayable over 12 months
26 Fortnightly Payments of €198.65
Rate of Interest 6.31% p.a. variable
Representative 6.5% APR
Total Amount Payable is €5,164.90

For Approval in Principle log in to
www.comharlinnintocu.ie
To speak to a member of staff LoCall 1850 277 377 or 01 873 1101

Comhar Linn INTO Credit Union Ltd.
33 Parnell Square,
Dublin 1.

T: 1850 277 377 / 01 873 1101
E: info@intocreditunion.ie
W: www.comharlinnintocu.ie
Open 10am to 5pm Mon - Fri

Comhar Linn INTO Credit Union Limited is regulated by the Central Bank of Ireland. Registered Number 393cu

Alexander established not only the
beginnings of a far reaching science of
the apparently involuntary movements we
call reﬂexes, but a technique of correction
and self-control which forms a substantial
addition to our very slender resources in
personal education.
George Bernard Shaw

“

“

teacher. I retired in Feb 2015 and
started my training in September of
the same year. I am now in my 3rd
year and hope to graduate in March
2019.
What I love most about the technique is that it has given me the ‘tools’
to help myself e.g. the semi-supine
lying down position which helps
release muscle tension and pain,
learning to sit/stand and do everyday
activities with more ease. I can use it
anytime/anywhere and it has put me
more in control of my own healing. It’s
not a magic cure all (what is!) but I am
now living a fuller life with much less
pain. I am more energetic and feel a
calmness that permeates mind and
body. I had a serious injury to my neck
a few years ago and I believe were it
not for the technique I’d still be in
great pain.
The Alexander Technique could
and should play a role in our education system, not least in helping to

make our school furniture more suitable for children who have to remain
seated for so much of the school day.
It would also help them to become
aware of how they ‘use’ themselves in
their everyday lives and make them
conscious of any harmful habits and
how they could help themselves. I
would like to do some work in this
area when I am trained.
I attend the Alexander Technique
Teacher training college in Galway, the
only one of its kind in Ireland. It was
established in 1998 and attracts
students and visiting Alexander
teachers from across the
globe. It’s a full time
course taking
1600 hours to
complete but
it’s no chore as I
absolutely love it.
Far from being
‘retired’, I feel
renewed and ‘rewired’.

…give the child poise and the
reasoned control of his physical
being, and you ﬁt him for any and every
mode of life; he will have wonderful
powers of adapting himself to any and
every environment that may surround
F.M. Alexander
him

For more please visit www.alexander.ie
Spring/Summer 2018
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The Loyola Institute in Trinity College, Dublin is dedicated to education
and research in theology in the broad Catholic tradition.

M.Phil. in Christian Theology
You will acquire in-depth knowledge of core issues
in current Christian theology including:
• Church and Ministry
• Theology of the Bible
• Violence and Grace
This degree can be studied full-time or part-time.

Scholarships Available
See more www.tcd.ie/loyola-institute

•
•
•
•
•
•
•
•

Sleeps 4 comfortably (can sleep 5)
In a quiet complex of 33 apartments
20 metre swimming pool on site
No wiﬁ but abundantly available in nearby cafes
and hotels etc.
3 min walk to beach /promenade
5 min walk to nearest shop/chemist
5 min walk to bus-stop (great bus connections)
10 min walk to bakery

• 35km from Chania Airport
• Car Rental details available if requested
• 2 ﬂights per week from Dublin to Chania (Weds, Sat)
starting 28/03/2018 to 27/10/2018.
• Walking distance to town of Maleme
• 5k to tourist resort of Platanias (bus)
• 7km to ﬁshing village of Kolymvari (bus) and
Mono Gonia Monastery
• 17km from the beautiful Venetian city of Chania (bus)

€400 per week + electricity (metered)
Flexible rental options available

Family home to Rent Siorac-en Perigord (Dordogne) France
• Peaceful village location near
the Dordogne River
• Large garden, private
swimming pool, barbeque,
garden furniture
• Sleeps 7. 3 Bedrooms: double
bed, ensuite, double bed, shower
and sink three single beds
• Large bathroom, living room,
galley kitchen, conservatory,
utility room/garage, outdoor
veranda/ dining area
• Fully equipped: 4 ring hob, 3 in
1 Microwave, grill and oven,
fridge/freezer toaster, coﬀee
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maker, TV, DVD player, CD
player, washing machine,
hairdryer, baby’s cot and high
chair
• Free wi-ﬁ available
• 5-10 mins walk to supermarket,
bars, bakery, pharmacy, doctor,
tennis courts
• Choice of excellent restaurants
in the village and the locality

Villages – Vineyards - Cycling –
Walks- Hot Air Ballooning – Fishing
- River Swimming - Horse Riding
• Nearest Airports (by car):
Bergerac (45min) Bordeaux (2
hours)
• Carcassonne (3 hours) Toulouse
(2.5 hours) Poitiers (3.5 hours)
Brive (1 hour)
• Ferry crossing to Roscoﬀ &
Cherbourg – 8 hour drive from
ferry ports excluding stops.

Lots to see and Do:
Golf – Tennis - Canoeing –
Chateaux- Prehistoric Settlements For further information please
& caves - Markets- Scenic Dordogne contact Judy on 087-9890217
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Comhnasc Crossword 24
A draw for €100.00 will be made from all correct entries. Simply complete the crossword and send to: Comhnasc,
R.T.A.I., Vere Foster House, 35 Parnell Square, Dublin 1, before close of business on 18 May 2018
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Scribble Pad

Name:
Address:

Across
1 Measure speed or quality. (4)
3. With animals its husbandry,
but with humans its just class!
(8)
9. A way to listen into private
phone calls. (7)
10. Put this on before going out. (5)
11. A good or bad smell. (5)
12. Finally get there! (6)
14. This magazine’s boss! (6)
16. What is 10 Across made from?
(6)
19. Supernatural? (6)
21. Behaviour unbecoming! (5)
24. May refer to the hip bone but
sounds almost like it belongs
to Homer! (5)
25. Subatomic particle that can
also be a star! (7)
26. When in Rome, not one of the
hoi polloi! (8)
27. Spin around rapidly. (4)
M
I
M
I
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M
E
A
T
P
I
E

ON A R C H
U
O
E
E D I A T E
G
D
H
R E AM
A I
A
W
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T
F
E
N A E M I C
C
A
Z
U T T Y
E S
O
B
M
E R I E I A D

Down
1 Gauntly built. (8)
2. The main part of a body. (5)
4. One of the rougher cutting
tools. (6)
5. Not a younger lemon! (5)
6. Freeze Solid! (3,4)
7. Flow or speak rapidly.(4)
8. It makes sound seem to come
from all around you! (6)
13. Can be a ship or a sherry glass.
(8)
15. A bit of a slope. (7)
17. An ancient calculator. (6)
18. Averse. (6)
20. Not my Auntie! (5)
22. One measurement that we all
might appreciate being
reduced! (5)
23. Not a lot! Tiny even! (4)

P R A N K
O
N
N
K N A V E
E
G
E
R D R O P
A
A
A L M U D
N
H
T H I E F
I
D
I
Q U I R E
U
O
R
E P T L Y

Winner of
Crossword No. 23
Mairéad Mhic
Chraith, Castlecomer,
Co. Kilkenny.

Branch Secretaries’ Conference
Save the date 20 Sept 2018
A meeting of RTAI branch secretaries will take place in the Gresham Hotel O'Connell Street, Dublin
on Thurs 20 September 2018.
Further details will be issued to participants in August.

Spring/Summer 2018
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RETIREMENT PLANNING SERVICE
We can help you with:
Investment Planning
Inheritance Planning
Pensions
Tax

given was very clear and
beneficial. I felt my best
interests were served ” *

Book your appointment today.
Call (01) 420 6785 or visit cornmarket.ie/retirement-planning-service
*Source: Cornmarket customer feedback, December 2017. Cornmarket Group Financial Services Ltd. is regulated by the Central Bank of Ireland. A member of the Irish Life Group
Ltd. which is part of the Great-West Lifeco Group of companies.

13182 Retirement Planning Service Ad 02-18

“ The information I was

