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RTAI support
for younger teachers
NEC members attending the INTOs Equal Pay for Equal
Work rally on 27 October. Front row: Mr. Luke McGinley,
Mr. Tom Burke (President), Mr. Brian Mangan,
Ms. Ita Sweeney. Middle row: Mr. Michael Finn,
Ms. Sheelagh Coyle, Mr. Joe Cashin, Mr. Billy Sheehan.
Back row: Pádraig S Ó Conaill Uasal and Ms. Máire Clarke.
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Competitive Car Loans from
Comhar Linn INTO Credit Union

6.75%

APR
Variable

FOR MORE INFORMATION AND TO APPLY
FOR YOUR LOAN CALL 1850 277 377
CAR LOAN Fortnightly repayments per €1,000 Borrowed*
Years

1
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4

5

Amount

€39.78

€20.54

€14.14

€10.94

€9.03

KNOW YOUR LOAN: Representative example:
€10,000 Car Loan repayable over 36 months
78 Fortnightly Payments of €141.40
Rate of Interest 6.54% p.a. variable
Representative 6.75% APR
Total Amount Payable is €11,029.20

Comhar Linn INTO Credit Union Ltd.
33 Parnell Square,
Dublin 1.
T: 1850 277 377 / 01 873 1101
E: info@intocreditunion.ie
W: www.intocreditunion.ie
Open 10am to 5pm Mon - Fri
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INTO CREDIT UNION LTD

*Loan Limits, Terms and Conditions Apply

Comhar Linn INTO Credit Union Limited is regulated by the Central Bank of Ireland. Registered Number 393cu

Editorial comment

Getting the balance right
Cohmnasc survey results
Dear Members,
Welcome to the winter edition of Comhnasc. This year we
did not issue a summer edition as we opted to engage
with members in order to gather their opinions and to
identify any changes or improvements required for our
magazine. In the ﬁrst instance I would like to thank the
over 400 members who completed our survey and gave
us a very useful and direct evaluation.
While the views expressed in the survey are very diverse
there is a very high degree of consensus on two key points.
Firstly, members like receiving Comhnasc, 77% read most
articles and while some members would be happy to
receive an online version the preference of the vast majority is to continue with the printed edition. Comhnasc will
be available online for those members who would prefer
an electronic version.
Secondly, members would welcome a change of
emphasis in relation to the current balance in article
content. Speciﬁcally, a clear view emerged – 89% of
respondents – that there should be less reliance on articles submitted by members and a greater concentration
on articles of current interest and relevance to members
including articles on pensions, social welfare entitlements, health and wellbeing etc
Comhnasc will continue to feature a broad range of
articles but the challenge, over the next number of
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editions, is too ensure that we get the balance of content
right and that the articles and features in our journal are
informative and relevant to our readers as well as entertaining.
This Comhnasc has a number of feature articles,
including Part 2 in a series by Professor Mark Morgan
which explores how mental capacity can be maintained as
people age. Mr. Pat O Sullivan, a 2012 graduate of Mary
Immaculate College and a teacher in Gaelscoil Mhuscraí,
Blarney deals with the ongoing campaign for equal pay for
recent teacher graduates. An article by health insurance
expert Mr. Dermot Goode gives some guidance on what
to consider if you are thinking of changing health cover
now that the annual renewal date approaches for many
members.
Enclosed with this issue is your Membership Plus
discount card. Please note that it has an expiry date of 31
Dec 2018.
The next edition of Comhnasc
will arrive with the Spring!

Comhnasc is published by the
Retired Teachers’ Association of
Ireland and distributed to
members and interested parties.
Comhnasc is the most widely
circulated magazine for Retired
Teachers in Ireland.
The views expressed in this
journal are those of the individual
authors and are not necessarily
endorsed by the R.T.A.I. While
every care has been taken to
ensure that the information
contained in this publication is
up to date and correct, no

responsibility will be taken by the
R.T.A.I. for any error which might
occur.
Except where the Retired
Teachers’ Association of Ireland
has formally negotiated
agreements as part of its services
to members, inclusion of an
advertisement does not imply any
form of recommendation. While
every effort is made to ensure the
reliability of advertisers, the
R.T.A.I. cannot accept liability
for the quality of goods and
services offered.
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RTAI notes

2nd Phase of pension restoration – 1 Jan 2017
The second phase of the reversal of cuts to public service
pensions will commence on 1 January 2017.
In 2015 the Government agreed to a phased
restoration of the cuts over three years commencing on
1 January 2016. As a result €400 was restored to public
service pensioners this year. The second phase of the
restoration from 1 January 2017 will see an additional
€500 per annum returned to those impacted. As a result
any public service retiree on a pension less than €26K per
annum will no longer be subject to the pension
reduction.
The third phase due on 1 January 2018 will see a

further €780 per annum returned to those impacted
yielding a maximum aggregate restoration of €1,680.
When the third phase of implementation is reached all
public service pensions below €34,132 will be exempt
from pension cutbacks.
As things currently stand even when all three phases
are implemented (January 2018) retirees on pensions of
€34,132 or higher will continue to be liable to the
pension deduction, albeit at a lower level.
The RTAI is working with the Alliance of Public Servants
and others to have the exemption threshold increased,
so that all members will attain full pension restoration.

Budget 2017
Are you
studying? Universal Social Charge (USC)
The RTAI has been
offering bursaries to
members engaged in
life-long learning
since 2013.
This year the Bursary
Fund has been
significantly increased.
In addition two
categories have been
developed. Category I,
for members
undertaking formal
academic courses to
degree level and
Category II, for members
engaged in ongoing
learning in the broadest
sense.

A further reduction in the Universal Social
Charge (USC) formed part of the recent
budget announcement. Though the cost of
this measure for Government amounts to
€335 million per annum, the saving for an
individual is very modest. The revised rates
and some examples are printed below.
USC Rates
First €12,012

2016
2017
1% First €12,012 0.5%

Next € 6,656

3%

Next €6,760

2.5%

Next €51,376

5.5%

Next €51,272

5%

Balance

8%

Balance

8%

Incomes of €13,000 or less are exempt.
Once income is over this limit the relevant
rate of USC is applied on all income.
Medical Card holders and individuals
aged 70 years and over whose aggregate

income does not exceed €60,000 will now
pay a maximum USC rate of 2.5%
Annual USC savings
By comparison to 2016 the annual reduction in USC in 2017 will be €102.60 on a
pension of €20k, €127.60 on a pension of
€25k, €152.60 on a pension of €30K;
€177.60 on a pension of €35K and €202.60
on a pension of €40k.
Other Budget Measures
• Tax rates & income bands remain
unchanged for 2017
• DIRT will reduce by 2% each year over the
next 4 years (from 41% to 33%)
• €5 per week increase in the State Pension
• The inheritance tax threshold from
parents to children increased to €310,000
• Home Renovation Incentive further
extended until 31 December 2018.

Examples of USC deductions in 2017
If you fall into either
category and wish to
apply see page 17
for details.
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First €12,012
Next € 6,760
Next €51,272

€20K
60.06
169.00
61.40
290.46

€25K
60.06
169.00
311.40
540.46

€30K
60.06
169.00
561.40
790.46

€35K
60.06
169.00
811.40
1,040.46

€40K
60.06
169.00
1,061.40
1,290.46
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Pay restoration commences for teachers
The salary scale for teachers has
been increased by €796 at each
point of the teachers’ scale with
eﬀect from 1 September 2016.
Three years ago the annual
lunchtime supervision payment was
withdrawn from teachers. However,
in the Haddington Road Agreement
(2013) and the Landsdowne Road
Agreement (2015) the INTO
negotiated the restoration of this
allowance in two phases the ﬁrst of
which was implemented on 1

September 2016.
Signiﬁcantly the restoration will
take the form of an upli to the scale
rather than a single annual payment
as heretofore. The second ﬂat rate
payment of €796 will be added on 1
September 2017.
Details of the revised pay scales
are contained in DES Circular
56/2016.
The daily rate for substitute
teaching will increase slightly as a
consequence. The revised daily

substitute rate from 1 September
2016 is €155.54 plus €19.22 holiday
pay (was €152.22 plus €18.81).
However, there will not be a
consequential increase in retired
teachers’ pensions. This arises
because due to the “grace period”
for retirees, those teachers who
retired since the lunchtime payment
was withdrawn continue to have the
supervision payment included by the
DES for the purposes of computing
pension and lumpsum.

‘Fitness to Teach’ inquiries to start shortly
On 25 July last the Minister for Education and Skills, Mr.
Richard Bruton, commenced Part 5 of the Teaching
Council Acts 2001- 2015.
The commencement of this section allows the Teaching
Council to receive complaints about registered teachers,
to conduct investigations and hold inquiries where
deemed appropriate. Complaints against a teacher that
can be considered by the Council include complaints
about professional misconduct or poor professional
performance. The Council can only consider complaints
relating to matters which occurred before 25 July, where
the matters complained of would have constituted a criminal oﬀence and would lead to child protection concerns.

The existing procedures for dealing with complaints at
school level will continue to operate in the ﬁrst instance.
Complaints that progress to the Council will be considered by the Investigating Committee (currently chaired by
Mr. Seán McMahon, former INTO President). If the
Investigating Committee consider that further action is
required, the complaint is referred to the Disciplinary
Committee for an inquiry. Both committees which have a
majority of teacher members have received appropriate
training.
It is unlikely that the ﬁrst inquiries under the legislation
will be held before the end of 2016 given the time
required to investigate complaints.

Equal Pay – More to do!
Equal pay – more to do! was the
slogan for an INTO rally against pay
inequality held outside Dáil Éireann
on 27 October last.
The Association’s National
Executive Committee (NEC) held a
special meeting in Dublin on that
date in order to participate in the
rally. The NEC considered it essential
that our Association would stand
shoulder to shoulder with those
entering the profession in the
campaign for the restoration of a
Winter 2016

single pay scale for teachers.
The symbolic attendance of the
NEC at the event and the presence of
RTAI President Mr. Tom Burke on the
platform was greatly appreciated by
the INTO and in particular by those
teachers directly aﬀected.
Last September signiﬁcant
progress was made in the equal pay
campaign when the INTO secured
the restoration of degree allowances
to teachers who commenced
employment since these allowances

were abolished in Feb 2012.
Notwithstanding this gain, those
teachers who entered the profession
since 1 January 2011 remain on a
lower scale than those who
commenced in 2010 or earlier.
Accordingly the INTO campaign for
full pay equality continues.
In an article in this edition Mr. Pat
O’Sullivan gives a comprehensive
analysis of what remains to be
achieved in this campaign.
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Financial planning is not about comparing policies, charges, funds, etc., and
it’s certainly not about a slick sales pitch.
Financial Planning is about you, your lifestyle, your financial goals, and how
much it all costs. That’s what your number is - it’s the amount of money
you need to live the life you want without running out. It’s the answer to
“how much is enough?”
Why does it pay to know Your Number?
s 4ELLS HOW MUCH YOU NEED TO ENJOY YOUR LIFESTYLE
s )NSTRUCTS PROPER ESTATE PLANNING
s &INANCIAL PEACE OF MIND
s %NSURES YOUR ASSETS ARE MANAGED
s %STABLISHES GOALS
s #HALLENGES YOUR ASSUMPTIONS
s 0ROVIDES A BLUEPRINT
Fynamics has built a unique fee based financial planning
process that is uniquely adapted to the requirements of retired public
servants. Our service does not depend on selling products. We charge a fee
for our service and our clients are happy to recommend us.
We run 1:1 clinics nationwide to ascertain if the service is for you. The first
years’ financial planning is at our cost.
#ALL US ON   TO ARRANGE AN APPOINTMENT OR EMAIL US ON
info@fynamics.ie

fynamics, Riverfront, Howleys Quay, Limerick
0HONE   %MAIL INFO FYNAMICSIE 7EB WWWFYNAMICSIE
&YNAMICS ,TD IS REGULATED BY THE #ENTRAL "ANK OF )RELAND

0ÈDRAIC /#ONNOR
#ERTIlED &INANCIAL 0LANNER

New Procedures for Garda Vetting
Changes to Garda Vetting procedures were signposted in
the last edition of Comhnasc. These new procedures are
in force from 29 April 2016 when the Vetting Act was
commenced. In summary:• A new National Vetting Bureau (NVB) has been established to replace the Garda Central Vetting Unit (GCVU).
The NVB has a broader range of powers.
• The Vetting Act places signiﬁcant legal obligations on
schools in relation to employee recruitment.
• A Board of Management cannot allow a teacher
commence employment in a school (including in a
substitute capacity) without the school having prior
sight of the vetting disclosure provided by the NVB. A
vetting disclosure provided by the previous authority
(GCVU) will not suﬃce for new employments
commenced aer 29 April 2016.
• The failure by a BOM to comply with the statutory
vetting requirements will be a criminal oﬀence that
could result in serious sanctions against the board.
• There is a narrow exemption from the new requirements that applies to a substitute teacher who is
serving a school(s) on an ongoing and regular basis

•

•

•

•

•

provided s/he was also working in this school(s) in a
substitute capacity before the new arrangements
commenced on 29 April last.
The RTAI advises those members who do occasional
substitute work to secure their vetting from the NVB.
This eliminates any doubt as to whether an exemption
applies. It also removes any risk to a BOM of inadvertently breaking the law.
Vetting applications from teachers to the Bureau are
processed on line via the Teaching Council. There is no
fee charged.
The outcome of the vetting process (the ‘vetting disclosure’) is issued to the teacher electronically through a
secure online system called Digitary. (The previous
practise of the Teaching Council providing a vetting
letter is discontinued).
The Teaching Council website has very clear guidelines
on the steps to be followed in applying for vetting. At
the time of writing this website indicates a turnaround
time of four weeks to process applications.
Consult DES Circular 31/2016 or
www.teachingcouncil.ie for full details.

Prize Winners
RTAI
Solidarity Fund
The 2016 Annual Convention adopted a
resolution establishing a Solidarity Fund
to assist charitable causes at home but
especially in developing countries. While
many of our branches throughout the
country give support to a wide variety of
causes, delegates to Convention felt
strongly that it was appropriate that some
of the Association’s Funds at central level
should be devoted to similar worthy
causes.
We have now developed criteria for the
operation and governance of the fund and
an application process. These are set out
on page 17 of this Comhnasc. This new
Fund will be of particular interest to
members of the Association who are
actively involved in charitable or
development work.

Winter 2016

2) Áine Flynn, Co. Cork
3) Claire Healy, Co. Dublin
4) Máire Nic Oireachtaigh,
Co. Meath
5) Norah Walsh. Co. Dublin
Comhnasc Survey Prize

Comhar Linn
The winner of a Toyota Auris in
the Comhar Linn July draw was
Áine Uí Dhuinn. Áine is a retired
principal of Bayside J.N.S. Sutton, Dublin 13.

Three prizes of €100 One 4 All
vouchers were offered as prizes
as a mark of appreciation to
those who completed the Comhnasc Survey. The winners are:

Comhnasc Reader’s Prize
The winners of a copy
of “To the Beat of a
Savage Drum” by
A.J.Herron (reviewed
in the April Comhnasc) are:
1) Nora Cremin, Co.
Cork

1) Dympna Collins, Co.
Cork.
2) Margaret Jennings, Co.
Meath
3) Michael Ó Maoiléidigh,
Co. Roscommon
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Branch Secretaries’ Consultation

The RTAI held its first Branch
BRANCh SECRETARIES AT OUR
Secretaries’ Consultative
CONSULTATIvE CONFERENCE
Conference in the Gresham
Photos from top le to bottom
Hotel, Dublin on 22 Sept last. In
right, le to right: Noeleen
addition to members of the NEC
Rooney (Longford) and
representatives from all of the
Mary McCarthy (Laois),
Association’s 32 branches were
Anne Murphy (Limerick) and
present.
Eileen Burns (Westmeath),
The views of the secretaries
Kathleen O’Dowd
were sought on a range of issues
(Roscommon),
including the structure and
Pádraig S. O’Conaill
arrangements for the
(NEC District Iv) and
Association’s Annual
Fachtna hamilton (Iarchorcaí),
Convention, branch finances and
John Campbell (Donegal SW)
accounting procedures and the
and Kay Conaghan (Inishowen)
criteria for the Association’s
new Solidarity Fund.
also outlined the duties and
Mr. Michael Mangan, who
obligations that would follow. In
assisted the office in analysing
the Comhnasc survey presented the event that the NEC proceeds
with this proposal the approval
a summary of the key findings.
of the general membership will
Secretaries also heard a
be required by resolution of
presentation from Mr. Joseph
Annual Convention.
O’Malley, Hayes Solicitors, in
There was a very positive
relation to why it might be
response from conference
appropriate for the Association
participants who enjoyed in
to improve and strengthen its
particular the opportunity to
structures by incorporating the
network with other secretaries
Association as a Company
Limited by Guarantee. This is an and plan some shared activities
for the year ahead.
issue that the NEC has been
The NEC at its next meeting
considering for some time and
will develop a number of actions
Mr. O’Malley explained the
arising from the consultation.
benefits of this approach and
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Membership Plus
Your new RTAI Membership Plus Card
is enclosed with this Comhnasc.
Please note that on this occasion the
card is valid for two years 2017 and
2018 i.e. it remains valid until 31
December 2018.
Signiﬁcant discounts can be
achieved in over 1,500 outlets
throughout the country. Members
are encouraged to familiarise themselves with the full range of oﬀers and
discounts. This is best done by registering your card at
www.membershipplus/ie/teachers.

The steps to be followed are outlined
in the folder that contains your card.
New deals and oﬀers are added
throughout the year and by registering your card you will be kept up to
date. Please note that while you are
encouraged to register your card it is
not essential to do so in order to use
your card.
Providing this card to members
gives rise to a signiﬁcant cost for the
Association. We believe that it is
money well spent – but only if
members are saving money by using

the card! Accordingly in mid 2018 we
intend to survey members regarding
their usage of the card. The outcome
of this survey will determine whether
the NEC will renew membership of
the discount scheme beyond 2018.

Are you a member
of the VHI that
has just retired?

Annual Convention
2017

Teachers who have VHI premiums deducted from
salary and who wish to continue to have premiums deducted from pension should note that
VHI deductions from salary will not automatically
continue as deductions from your pension.
Therefore, you must inform VHI you are retiring/
have retired. You will be asked to sign an
Authorisation Form which gives authority to the
Pension Section of the DES to deduct subscriptions on behalf of VHI. This applies even if you
previously had premiums deducted from salary.
The Authorisation Form is issued to you by VHI
and must be returned to VHI.
The annual renewal date for the Retired
Teachers’ Scheme is 1 January. Advise VHI that
you want your premium deductions recommenced from that date. You will then have to
pay the premiums due from the date of your
retirement to December 2016 directly to VHI by
cheque / card.
The key message is to contact VHI and discuss
your options. Tel: 1890 – 44 44 44
RTAI Group Scheme No 13/655
Note: At present other Health Insurance
providers do not have a facility with the DES to
have premiums deducted from salary / pension.

The Annual Convention of the RTAI will take place in The Gresham
Hotel, O’Connell Street, Dublin 1 on Tuesday 7 March 2017 at 10.00
am. Tea, coffee and scones will be available from 9.30 am prior to
the commencement of the Convention. The Convention will conclude with lunch at 12.30 pm (approx).

Winter 2016

Understand your car insurance !
A member of the Association is at the loss of several thousand
euro following repairs to her car as a result of damage caused
to her engine by faulty petrol (even though the petrol was
purchased from a reputable forecourt.) Unfortunately, this
type of fuel related damage to car engines is on the increase.
The member was further dismayed to ﬁnd that RSA the
insurer’s of the Teachers’ Scheme do not insure “any loss
caused by the use of incorrect or inappropriately treated fuel.”
Other insurers have similar exclusions.
This policy exclusion is outlined in the scheme booklet. We
have been asked to urge members to become familiar with
the details of their policy and to check not only what
is covered by the policy but also what
exclusions apply.
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Feature articles

Maintaining Our Intellectual Power as we age: Part 2

The Power of Beliefs
By Prof. Mark Morgan
In the last edition of Comhnasc, we examined some of the
recent positive evidence regarding how intellectual capacities change (remain the same or improve) over the years
associated with aging. What was striking was the extent of
the optimistic news from research. Changes with aging are
largely conﬁned to aspects of new learning and there is
substantial evidence that we can take very speciﬁc actions
that either prevent any deterioration or slow change
considerably. In particular, there is now conﬁrmation of
brain plasticity and that we can build up a reserve during
younger years that increases the chances of maintaining
our brain-power in later life. It was also evident that exercise and physical activity make a major contribution to the
maintenance of our capacities. There was also research to
support the idea that social activities make a contribution
to prevention of cognitive decline.
Here we look at some other important inﬂuences. We
give particular attention to what people believe about
aging and its eﬀects. In addition we look at other activities
that may be helpful and also we will look at the way diﬀerent features of our lives may be inﬂuential especially
aspects of feelings and emotional intelligence.
How Important are our Beliefs about Aging?
There is a vast body of research regarding our attitudes
and beliefs concerning aging. Some of this focuses on
‘subjective aging’, that is the age we feel we are
rather than our chronological age. In other
words, some people feel younger than they
actually are while others really see themselves
as old or older than their biological age. What
emerges is that there are decisive beneﬁts in
thinking of ourselves as young; this beneﬁt
applies to our health and even to how long
we actually live.
A really interesting ﬁnding has been
published recently based on the ﬁndings of
TILDA (the Irish National Longitudinal Study).
This study examined the eﬀects of attitudes to
aging and contrasted negative attitudes like
believing that in getting older it meant that ‘you
lost control of your life’ in comparison with posiWinter 2016

tive attitudes which included ideas like having the conﬁdence that you could manage and cope with whatever
came your way. Because the study has gone on for several
years (and will continue) the researchers were able to
pinpoint the consequences of positive and negative
beliefs. What was remarkable was the ﬁnding that there
was a self-fulﬁlling prophecy. Speciﬁcally if people were
conﬁdent they could manage aging, then there were positive outcomes ﬁve years later while if they dreaded getting
older then the outcomes were less satisfactory. An
outstanding feature was the ﬁnding that negative attitudes towards aging resulted in a decline in intellectual
capacity. In other words, a negative feeling about growing
old resulted in a loss of the very abilities that people were
scared of losing. This is just one example of the importance of beliefs which in turn are heavily inﬂuenced by
ideas regarding aging in society and community.
The question arises as where such negative beliefs
come from. There is substantial research evidence and
indeed a popular understanding that attitudes towards
older people in society plays a major part. The stereotypes
vary considerably but top of the list is the belief that older
people are cranky, forgetful, eccentric, single-minded and
intolerant of younger people. What is diﬃcult is for older
people is to live down such ageist beliefs. There is evidence
that some conditions increase the likelihood that
ageist attitudes will be inﬂuential, including social
circumstances in which younger and older people
are segregated from each other. The problem is
that many institutional arrangements (as in
school and work) foster such segregation.
Mass media and television in particular play
an important role in the cultivation of beliefs
regarding older people. The commonly
propagated view that older people will
constitute a very large percentage of the
population in the near future and that the
demands in terms of their requirements will
result in increases in taxation and pensions.
Sometimes this prediction is stated in very
dramatic terms as in a recent newspaper
article indicating that the number of
11

people in Europe over 80 years will be greater than the
population of Spain. The problem with these predictions
and speculations is that they totally ignore the contribution
that older people can make to society.
Interactions Between Aspects of Aging

adults, since wisdom involves a mix of social and personal
skills as well as intelligence.
Education Matters Greatly
In the earlier article we talked about the importance of early
learning which has the eﬀect of building a reserve that can
be drawn on in later life. For this reason people who are
bilingual or multi-lingual are less aﬀected by aging than
their peers. What is interesting is some recent research
shows that education has a major impact on the onset of
dementia. It is known that various types of dementia are
determined by a range of physiological, genetic and environmental factors and only some of these are susceptible
to intervention. It is striking however that one inﬂuence that
emerges strongly is education; the ﬁnding that experience
of educational disadvantage is a risk factor for later dementia is therefore of particular signiﬁcance.
It is also known that participation in some activities as
we get older can help prevent cognitive decline. This is the
case with volunteering for community beneﬁt and also in
relation to social activities. Such involvement oen
features an element of intellectual challenge and it seems
that this is the component that is the protective inﬂuence.

It has long been known in psychology that there are reciprocal inﬂuences between aspects of development. We
know for example, that social and emotional development does not operate in isolation from academic
success; there is ample evidence from family literacy
programmes and other similar initiatives that improvements in reading literacy can have a profound impact on
self-esteem and on adjustment to everyday challenges.
Related to this is the ﬁnding that setbacks and adversity in
one domain can be successfully compensated for by
features in what seem like unrelated assets. It is especially
interesting that there is evidence that a slowdown in
cognitive strengths as in the case of new learning can be
oﬀset by other aspects like in the case of drawing on older
learning to compensate for such diﬃculties. In other
words, a really good strategy in acquiring new important
information is to link it with what we already know.
A particularly striking example of how older adults can
address diﬃculties in the cognitive area comes from stud- Cultivating Resilience
One of the most important considerations in aging is the
ies of emotional intelligence (EI). This involves the ability
capacity to manage adversity. While this is important at all
to monitor and regulate emotions as part of everyday
activities including learning activities and social behaviour. stages in life, encounters with negative events are relaTwo research ﬁndings are especially relevant in this regard. tively more likely as people get older. These include illness,
bereavement, ﬁnancial diﬃculties and interpersonal chalFirstly, emotional intelligence plays an important part in
intellectual performance so that the outcome of any intel- lenges. What has been shown in research is that it is not
simply the case that some people are hardier than others
lectual activity is dependent not only on our IQ but also
but rather that the capacity to bring other assets to bear
on emotional competencies like in EI. Secondly, while
on setbacks can help people to manage even very chalsome aspects of IQ deteriorate as we age, this is not the
lenging events. A major factor is how people cope with
case with EI which actually can get stronger. Indeed one
such events. Some coping techniques are counterproducway to maintain our intellectual strengths with aging is to
tive including rumination and self-pity while seeing
cultivate aspects of EI including managing the feelings
choices and making small advances based on a problemassociated with anger or depression, creating a positive
solving approach can help greatly. Interestingly a sense of
mood for creative thought and recognising emotions of
humour is also a great facilitator in the face of adversity.
others and knowing how to respond appropriately.
The ﬁndings about the importance of emotional intelliA Final Word
gence accounts for another positive outcome. It is known
The picture regarding inﬂuences on aging is changing very
for some time that older people can develop distinctive
competencies in speciﬁc areas of expertise and frequently rapidly. One thing is certain; as a society we have come a
long away from an era when people being a certain
do much better than their younger peers. This
age were advised and required to 'take to the bed'.
has been found in relation to the helping profesIn fact it is clear that many beliefs regarding what
sionals and in medicine. Part of the reason is that
older people should do were unwittingly creating
the development of competence in a speciﬁc
the conditions that prevented their participation in
area require intelligence, personal motivation
an active and engaging life. The recent research has
and judgement. In other words, a combination of
questioned the traditional views and demonstrates
intellectual and social-emotional abilities is a
Prof. Mark the potential for involvement and fun as we get
major asset. Indeed some have suggested that
Morgan
older.
this is evidence of the greater wisdom of older
12

RTAI Comhnasc

Seventy years on
The teachers’ strike of 1946
By Noel Ward, INTO Deputy General Secretary/General Treasurer,
originally published in INTOUCH
Anniversary
Seventy years ago this month saw the end of the INTO
strike of 1946. For more than seven months, Dublin teachers had sustained a dispute to win pay demands from
government.
But aer 30 weeks – during which they were paid at 90
per cent of salary funded mainly through a levy on
members outside the capital – the strikers returned to work
empty-handed. They did so at the request of their powerful
ally, the Archbishop of Dublin John Charles McQuaid.
Why is 1946 commemorated?
If this strike failed to deliver on INTO demands, why is it still
remembered, even celebrated, and referenced in debates?
Many unions assess their histories through the lens of
great struggles and strikes. The strike remains the ultimate
weapon in a union’s arsenal but can also represent a failure of negotiation. And rarely do strikes end in total victory
or defeat; the immediate failure of 1946 has to be
balanced against subsequent linked achievements.
Historically, key INTO advances – achieving redeployment panels and gender-equal pay scales are examples –
were achieved through negotiation. But 1946 is still
recalled with pride; it has to be acknowledged that
sustaining an indeﬁnite strike (which ultimately lasted
from March to October) required deep reserves of solidarity, stamina and support.
The dispute is the subject of a book by Eugene
McCormick (available to download as an INTO publication
from 2006). And John Mac Gahern set his short story
Crossing the Line in the aermath of the dispute.
“Desperation has lent them courage”
The dispute had long roots. Pay cuts in the early years of
the Irish Free State were contrasted with a marker pay
settlement of 1920. An economic downturn in the 1930s
was followed by the rationing and inﬂation of the world
war years, teachers noting better treatment for other
public servants.
As the strike began, INTO President Kathleen Clarke
(also quoted in the heading above) characterised it as a
culmination: “And now the patient waiting of years has
Winter 2016

come to a head… It is going to be a ﬁght to a ﬁnish.”
Features of the strike
The 1946 events were of their time in that some aspects
are unimaginable now while others show the value of
innovation. Among the outstanding features were:
• Press support: This was almost unequivocal, the Irish
Independent, Times, provincial and Catholic papers
backing the strikers, and even the governmentsupporting Irish Press distancing itself from the Fianna
Fáil administration.
• Church backing: The redoubtable Archbishop of Dublin
was clearly on the teachers’ side, the Presbyterian
General Assembly for Dublin endorsed INTO demands,
and a well-attended public rally of support was
addressed by a Methodist clergyman.
• Maintaining visibility: The INTO throughout adopted
innovative publicity strategies, from the use of newspaper advertising to holding public meetings, to a
demonstration at the All-Ireland football ﬁnal.
Looking back to learn
Scarcely any INTO strikers from 1946 are still with us. But a
number gathered in the 1990s in the Teachers’ Club to
commemorate the events. They recalled the diﬃculty of
sustaining the dispute, the devastation of its failure to
achieve immediate gains but also the emergence of a new
generation of leaders and eventual progress on demands
regarding pay scales and negotiating machinery.
In INTO debates of the late 1970s,
younger activists expressed frustration at a harking back to the
supposed glories of 1946 and
demanded focus on current challenges. We have plenty of the latter
today but perhaps through a 70-year
time lens we can both commemorate and assess the contribution of
our forebears who lived in such
straitened times. They were part of
a marker event in an INTO story that
now extends to a century and a half.
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RTAI MEMBERS
HOME INSURANCE
JLT Ireland is offering home insurance
solutions for RTAI Members
Features include:
• Competitive home insurance rates

• 24 hour emergency and claims helpline
• Flexible payment options

Please contact:
JLT Ireland

1890 700 745
www.rtai.jltonline.ie

Irish Brokers
association
JLT Insurance Brokers Ireland Limited trading as JLT Ireland, JLT Financial Services, GIS Ireland, Charity Insurance, Teacherwise,
Childcare Insurance, JLT Online, JLT Trade Credit Insurance, JLT Sport is regulated by the Central Bank of Ireland
Directors: Eamonn Bergin, Paul Doherty, Adrian Girling (British), Aidan Gordon, Patrick Howett, Dan McCarthy, Raymond O’Higgins
Registered Office: Cherrywood Business Park, Loughlinstown, Dublin 18. A member of Jardine Lloyd Thompson Group plc.
Registered in Ireland No. 21622. VAT No. 0042175W • 269995

Private Health Insurance

Don’t pay anymore than
you have to!
by Dermot Goode
Health insurance rates are on the rise again and in some
cases, the cumulative increase could be in excess of 10%.
However, with over 365 schemes on the market, there are
plans to suit all requirements and budgets.
Too many consumers remain on the same plan and fail
to review their cover annually. Factors such as fear of
change, concern about pre-existing conditions, insurer
loyalty, confusion with the vast array of plans etc. are oen
cited as reasons for doing nothing. However, if you are on
the same plan for two years or more, then you are more
than likely overpaying for your cover. Depending on the
plan held, savings of €450 per adult or €1,000 per family
may be possible. Remember, you get full credit for all
previous membership, so there are no new waiting periods for pre-existing conditions to worry about if you
switch to equivalent cover.
Always engage with your insurer approximately 4 weeks
prior to your renewal date. Check if they have any lowercost equivalents to your existing plan and don’t be afraid
to take on a small excess which is an excellent way of slashing your costs. If you ﬁnd an alternative plan that matches
your requirements, always have the insurer conﬁrm
exactly what you’re losing or gaining before you change.
Always be aware of the Upgrade Rule which may restrict
your cover for any additional beneﬁts to your previous
plan for two years for any pre-existing conditions. The
best advice is to treat health insurance as you would
car or home insurance. Shop around each year and if
you ﬁnd a better deal, take it! Remember, in many
cases you don’t even need to change insurer as you
may be able to obtain better overall cover from your
existing provider. To avoid unnecessary shortfalls,
Dermot Goode is the leading
advisor on health insurance in
the market. For those
interested in an impartial feebased review of their health
cover, they can seek further
details of his review service on
www.totalhealthcover.ie or
Winter 2016

always check all treatments, scans and tests in advance
with your health insurer.
The Health Insurance Authority (HIA) website is an
excellent reference site for information on new plans and
discounted oﬀers (www.hia.ie). Remember, the HIA are
not permitted to provide any type of advisory service.
Be careful of some schemes labelled ‘Teachers’ plans as
these can represent dated cover which is too expensive
and no longer good value for money. Check out the best
corporate plans below which are available to all
consumers;
• VHI:
Plus Level 1.3
• Laya:
• Irish Life Health:
• GloHealth:

Company Plan

€1,132

Simply Connect Plus
Health Plan 16.1
Best Smart Plan

€1,210
€1,218
€1,162

If you are concerned about changing plan or provider,
don’t be afraid to seek independent advice. Preferably,
you should source an advisor who specialises in healthcare only and deals equally with all healthcare providers in
the market.

they can email him directly on
info@totalhealthcover.ie
PHI Consulting trading as
Total Health Cover is regulated
by the Central Bank of Ireland.
All rates quoted are correct
as of 1/10/16 as per the Health
Insurance Authority (HIA).

Please note that all rates and
plan details are subject to
change and consumers should
check all policy terms and
conditions with the health
insurer(s) to ensure that any
alternative plan meets their
exact requirements.
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Pay Equality for Teachers

NOT THERE YET
By Pat O’Sullivan
The foundation of any union is fair
and equal pay for equal work. Aer a
long struggle, teaching unions
achieved this with the 1975 Common
Basic Scale. Unfortunately, teachers
no longer have a single Pay Scale;
there are currently three diﬀerent
rates for the same job.
Pay Inequality – the Origins
Every teacher suﬀered cuts during the
ﬁnancial crisis. The Fianna Fáil and
Green Party government did not fulﬁl
a pay deal in 2008, imposed the
pension levy in 2009 and then a pay
cut in 2010. INTO and other public
service unions then agreed to the
Croke Park Agreement, which promised no further pay cuts or job losses
in return for productivity, in teachers’
case, Croke Park hours.
Later that year, Budget 2011 was
announced. It included a 10% pay cut
for future public sector workers. The
concept of equal pay had been
demolished with this new Pay
Scale.Worse still the unions were
unable to take industrial action
regarding pay due to the terms of the
Croke Park Agreement. In 2012 a
review of allowances was conducted
by the Fine Gael and Labour government. The Degree Allowance was
always, in reality, core pay, but would
not be paid to New Entrant teachers
from February 2012 on.
Steps on the Equality Road
In 2013 the Irish Government renegotiated the Croke Park pay deal to make

further cuts. In spite of this, teaching
unions negotiated improvements of
over €130,000 in career earnings for
New Entrants in the Haddington Road
Agreement. Then 2011 Entrants and
2012 Entrants were still set to earn
€100,000 and €227,000 less respectively over a forty year career than
longer serving colleagues.
The Lansdowne Road Agreement
(LRA) did not address pay equality,
however progress was made during
its runtime. The ﬁreﬁghters’ unions in
2016 negotiated the return of their
New Entrants’ universal allowance in
return for productivity. INTO sought
the same treatment as they were also
within LRA. They and TUI held discussions with the Department of Public
Expenditure and Reform and the
Department of Education and Skills
over the summer. The conclusion was
that 2012 and later Entrants will be
moved to the better 2011 scale by
2018, better because the Honours
Degree Allowance will be absorbed
into their Pay Scale. There will be two
rates of pay rather than three: one
Common Basic Scale remains the
objective for teaching unions.
A Sellout?
Popular myth claims teachers “sold
out” future colleagues, voting for a
deal that protected their earnings but
cut New Entrant salaries. The government implemented the cuts to New
Entrants without consulting unions or
members in 2011, and again in 2012.
On the contrary, in the HRA (2013)

Pat O'Sullivan qualified from the B. Ed and
Psychology course in Mary Immaculate College in 2012 and then began teaching in
Scoil Mhuire, Ballymore Eustace. He is currently teaching in Gaelscoil Mhuscraí in Blar-
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teachers' unions agreed to take pay
cuts – through measures such as
increment delays and suspension of
an S&S payment – in a deal that gave
some restoration to New Entrant
teachers. HRA also protected the pay
of future entrants, preventing a recurrence. It is insulting to the integrity of
the teachers to continually falsely
accuse them of betrayal. It distracts
from the central issue.
Solidarity
The support of experienced teachers
has encouraged the minority of teachers who are on reduced, unequal pay.
Every Congress since the introduction
of unequal pay has demonstrated
solidarity by backing motions on Pay
Equality. At Congress this year pay
equality was prioritised and teachers
of all ages and stages stood side by
side and told the world “Equal Wages
for All Ages” was fundamental.
RTAI President Tom Burke
addressed Congress 2016 saying “It is
critical that we have a culture of intergenerational fairness that will protect
the pay and conditions of those entering the profession and at the same
time defend the pensions and conditions of those in retirement.” Like
retired teachers, New Entrants rely on
the INTO to represent them. We all
depend on each other. That is why New
Entrants greatly appreciated the
support of colleagues from the RTAI
who attended the INTO Rally for Pay
Equality at Leinster House on Thursday
27 October. Ní neart go cur le chéile!

ney. He joined the INTO's Project Team for
Pay Equality in 2015. He wishes to thank
RTAI members Pat Costello, Noreen O'Sullivan and Anne Marie Hennigan for their support and encouragement.
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RTAI Bursaries 2017
Many retired teachers display a very
keen and active interest in self development and ongoing education. To
support and encourage life-long
learning the RTAI instituted an annual
bursary scheme in 2013.
Applications are now invited from
members of the Association who
wish to be considered for one of our
2017 bursaries which will be awarded
in a joint ceremony with the INTO and
Comhar Linn Credit Union next
February. Next year the value of the
bursaries will be increased to €4,000.
Bursaries will be awarded in two categories:
Category 1 – Undergraduate / Post
Graduate Studies
Two bursaries of €1,250 will be
awarded to members of the
Association who are enrolled in the

2016/2017 academic year in a degree
programme, in a College or University
recognised as an awarding body for
such degrees.
Proof of registration as a student
and the payment of college fees will
be required.
An external assessor will select the
winner(s) in this category.
Category 2 – Other courses of
study
Three bursaries of €500 each will be
awarded to members of the
Association, who in the course of
2017 are engaged in a course of learning, though not pursuing a formal
academic qualiﬁcation to degree
level. This is a broad category
designed to support the wide range
of pursuits and interests of our
members.

The nature of a bursary is to assist
with the ﬁnancial costs involved in
undertaking the course and in this
context applicants will have to show
evidence of spending €500 or more
on course costs.
The winners of the bursaries in this
category will be selected by lottery.
Note 1: In the event that all
bursaries in a category are not
awarded the funding in the other
category can be correspondingly
increased.
Note 2: Only retired teachers who
are currently members of RTAI will be
eligible for consideration. In addition
preference will be given to members
who have not previously received an
RTAI bursary.
Application Form: To request an
application form please contact
info@rtaireland.ie.

RTAI launch Solidarity Fund
At the 2016 Annual Convention delegates adopted a
resolution to establish a “Financial Grants and Solidarity
Fund”. The purpose of the fund is to allocate some of the
Association’s financial resources to support charitable
causes, projects and appeals at home and especially in
developing countries.
The initial allocation to the fund will be €1 per
member per annum (approx €9,500). It will be open to
Annual Convention to vary this amount from time to time

• projects that will benefit children of pre-school or
primary school age;
• projects under the sponsorship of a recognised
charity, development agency, missionary society or
trade union;
• projects that have a capital investment element;
• projects that have a direct involvement of an RTAI
member(s) or an RTAI branch.
Application Process

RTAI Financial Grants & Solidarity Fund – RTAI
Rule 30
“The Financial Grants and Solidarity Fund will assist
charitable causes, projects and appeals at home and
especially in developing countries…
The names of grant recipients and the amount of
each grant will be published in the NECs report to
Annual Convention.”
Priority in assessing applications for funding will be
given to:

Winter 2016

i. an application form is available from
info@rtaireland.ie
ii. applications will be assessed by the NEC twice a year
at its March and November meetings;
iii. where the application is successful, bank details will
be requested in order to process payment directly
into a bank account;
iv. successful applicants will be asked to provide
feedback to the RTAI in relation to the
progress/completion of the project.
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Marathon Travel Presents:
Spring City Break to Berlin, 10th April 2017 x 5 Days
TOUR PACKAGE PRICE INCLUDES:
• Flight from Dublin to Berlin return
• 10 Kgs of hand luggage
• Tour guide with Group for duration
• 4 Nights at 4* Hotel in city centre (Mitte)
• Breakfast on 4 mornings
• Berlin Return airport transfers to the hotel
on the rst and last day
• Panoramic tour of Berlin on day 1
(approx 1 - 1.5 hours)
• Additional Tours arranged during the
week for the group.

This tour is exclusively open
to individuals as well as
groups.
To book online go to :
www.marathonsportsbookings.ie
Under the Group section on the top
right, Select RTA Tour to Berlin.

PRICES
€ 519 Per person sharing.
Single supp €140 (4 nights)

IF you have a group of 10 or more,
contact Padraig at the office numbers
below.

Booking deadline :
9th Dec 2016

Marathon Travel - Fully Licensed, Bonded & Insured by the Commission for Aviation Regulation.
Phone : 01 4755010 (opt 4)

Email : Groups@marathontravel.ie

Visit : marathontravel.ie

WE NEED YOU!
HELPING CHILDREN
REACH THEIR FULL POTENTIAL

We supply a complete range of innovative numeracy
resources to support the Ready, Set, Go-Maths programme
in primary schools

We would like to engage with retired teachers who would
enjoy visiting schools in their area to display Ready, Set,
Go-Maths to their fellow teachers.

We receive lots of ‘Thank You’ emails from teachers and
principals who have adopted Ready, Set, Go-Maths in
their schools








Because of the demand for our resources from primary
schools in all parts of the Ireland we need help.

Flexible times - you work when you want
Arrange appointments to suit your schedule
Simple operation
Good renumeration
Attractive holidays offer
Keep up to date with new developments in education

We want to hear from you so just pop us an email at:
info@kickstartpublications.com or call 087 2631349

18

RTAI Comhnasc

Winter in the Canaries
by Joan Perry, Dublin South Branch
I now know Irish weather is my mortal enemy and a critical factor in my all pervasive depressed mood in the
months aer Christmas. Cold, downpours, shrieking
winds, squawking magpies on top of the ﬁr trees at the
bottom of the garden, everything lifeless and gloomy for
months. All the leaves depart the trees and lie in a soggy
mess on the ground. The garden is bare and forlorn. I
don’t want to look at it let alone go out and work in it.
When I le home on the 30 December it had rained
for weeks. A gale was blowing as I walked the short
distance to the air coach. Within seconds my hair was
dripping wet and blowing into my face like a wet ﬁsh.
Rain was pouring from the sky drenching my clothes. My
hands were freezing as I dragged my case up the road.
I arrived in the Canaries late
that evening. Outside the
airport it was warm, though
well aer midnight. Even at
that late hour people were
sitting out of doors in restaurants and bars enjoying food
and wine.
My home for the next ten
weeks was a whitewashed cottage in a ﬁshing village
called Arrieta. It had just 400 inhabitants. The cottage
was sparsely furnished but perfectly adequate for my
needs, having a bed to sleep in, a small sitting room and
a shower. It was yards from a beach and one or two sea
front restaurants. To the right was a slipway where ﬁshermen le their boats. Every morning I watched as they
unloaded their catches. Aer a week or two I plucked
up the courage to approach them and ask if I could buy
ﬁsh from them. They were delighted and were patient
with my attempts to speak their language. “Espanoles
como los irlandeses mucho” which I understood to
mean that the Spanish people liked us Irish, or more
correctly, that we were alike as nations. They told me
my cottage was 200 years old and originally owned by a
local ﬁsherman and his family. The family name was
Garcia Barro and eight children had been raised in it,

which seemed amazing to me given its size. These days
it is owned by a German couple who rent it out during
the year. They le a ﬁshing rod for me which lay unused
up against the outside wall. At high tide the Atlantic
Ocean was almost outside my front door. It was beautiful to watch in all its moods but diﬃcult to swim in.
About 500 meters up a narrow dirt road was a local
farm where I bought grocery boxes with fresh fruit,
vegetables and eggs. Papers and toiletries were available in a small supermarket called Dinos.
A kilometre in the opposite direction was a real
curiosity. Five yurts were available for rent to tourists.
These were the original homes of Mongolian nomads
who lived in the steppes in Central Asia. Although I was
told they were warm and
comfortable inside, it seemed
too much like camping to me.
On Sunday mornings I went
to Mass in the small, local
parish church called Nuesto
Senora de Guadalupe.
Everyone in the village seemed
to attend with the children
especially all dressed up in their Sunday best. I don’t
recall ever seeing an older lady wearing trousers. They
all wore colourful dresses with mantillas on their
heads. It reminded me of Ireland in the ﬁies. It was a
joyful service and I was always made particularly
welcome with people shaking my hand or kissing me on
both cheeks. Everyone sang the hymns and responses
with great gusto and enthusiasm. Aer a week or two, I
did too.
I got up each morning when the sun hit the top of the
white-washed wall outside my bedroom. I knew it was
exactly seven o’clock. Three hours later the sun covered
the entire wall and half of the ground and it was too hot
to sit out. The small patio or terrace had a table and two
chairs, a sun bed and a large blue and white striped
umbrella. A rickety blue gate opened on to the beach. I
had my breakfast each morning on this small terrace.

My home for the next ten
weeks was a whitewashed
cottage in a ﬁshing village
called Arrieta. It had just
400 inhabitants.
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Most days were warm enough for several swims but the
Atlantic was still very cold.
I arrived home safely on the 14th March not having as
much as a headache for my entire ten-week sojourn. None
of the dire warnings I had been given came to pass. I was
not badly bitten by mosquitoes, did not develop Spanish
tummy or experience break-ins to my small cottage. In
fact I was very much at one with my neighbours and felt
perfectly safe. There were no thieves at bank machines
ready to mug a helpless Irish lady and no dark skinned
unscrupulous gigolos attempted to join me at the dinner
table in the evenings.

At home nothing has changed. It is cold and raining.
Inside my hall door a pile of post sits in the basket on the
table. At a glance I notice mostly bills. They can wait. I will
open them while sipping a glass of Rioja tomorrow
evening. Upstairs in my bedroom I switch my electric blanket to high and look at myself in the mirror. Swimming and
walking several times a day have altered my shape, which
has signiﬁcantly improved. My skin is a light tan shade and
my cheeks a rosy red. I get into bed. I’m tired aer the long
journey home. My eyes are heavy. Outside the wind is
howling mercilessly and rattling my bedroom windows.
Then the beautiful oblivion of sleep.

Best in her class!
Ms. Mary Lynch recently completed the Dublin City
Marathon n a stunning 3 hours and 38 minutes
and won first prize in both the Dublin and Leinster
Championships in the over 65 women’s category.
Mary was also part of the team in the women’s
over 50 category that took gold in both Dublin and
Leinster. A member of RTAI Dublin North branch,
Mary was deputy principal in Swords Educate
Together prior to her retirement.

CICE alumni
Alumni of the Church of
Ireland Training College 1956
– 1959 who met for lunch in
Monaghan recently. Back row,
le to Right – Dorothy Rouse
(nee Siney), Ann Coulter (nee
Jackson), Iris Russell (nee
Wilkinson), Betty Finlay (nee
Carson), Jean Woodhouse
(nee Starritt) and Irl McQuade
(nee Kingston).
Front row, le to Right – Jean
Garland (nee Schoﬃeld), Ethel
McMonagle (nee Stewart),
Myrtle Langley and May
Morrow (nee Gilchrist).
20
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INTO member launches her second collection
of stories for the Aoife Beary Trust Fund
Kathryn Crowley, principal of St
Louise de Marillac in Ballyfermot
launched her second collection of
stories in June. Room for One More:
Memories and Make-Believe depicts
snapshots of the author’s childhood
in Killarney, her time in a boarding
school in Co Cork, her college years in
Dublin and her subsequent travels.
The short stories that these
memoirs inspire range from an
emigrant’s Christmas in Australia in
‘Waiting for Christmas’, a drama in a
nursing home in ‘Returning Home’
and a sinister feud in an Argentine
village in the prize-winning story ‘And
Then Came the War’.
Proﬁts from the sale of the book
will be donated to the Aoife Beary

Trust Fund. Aoife Beary was celebrating her 21st birthday in Berkeley,
California in June 2015 when a
balcony collapsed, killing many of her
friends and leaving herself and others
with life-changing injuries. Aoife is the
daughter of Angela Beary, an INTO
member who is deputy principal of
Dalkey School Project NS.
Room for One More: Memories
and Make-Believe is available for sale
at www.emuink.ie. More information
at www.kathryncrowley.com and the
Friends of Aoife Beary Facebook page.
Reader’s Prize To win one of 5
copies of Room for One More by
Kathryn Crowley, answer this question:
What is the name of Kathryn’s short
story collection published in 2014?

Answers before 2 Dec to Editor
Comhnasc, RTAI, 35 Parnell Square,
Dublin 1 or editor@rtaireland.ie

Roscommon Outing

Roscommon Retired Teachers on a recent trip to Dublin visited Glasnevin
Cemetery, Botanic Gardens and Farmleigh house. Front Le to Right; Mary
Jameson, Marian harlow, Teresa Melia, Kathleen Tunney, Mary O Connell, Lily
Walshe. 2nd Row: LtoR, Nancy Dolan, Celine O Connell, Kathleen Brehony,
Eithne Drudy, Angela Mc hugh. Back Row: Lto R: Kathleen O Dowd, Emily
Leonard, Brendan Leonard, Eileen Cogan, Margaret Clarke, John Clarke, Dave
Shelley, Chris Shelley, Brid Sharkey
Winter 2016

Calling all
Graduates
of
Coláiste
Mhuire
Marino
Kevin Haugh is hoping to
create a database of
graduates from Coláiste
Mhuire Marino with a view
to creating an Alumni and
enabling those interested in
reconnecting to do so. If you
are a graduate of Coláiste
Mhuire Marino and would
like to reconnect with your
colleagues of yesteryear
please e-mail,
kevinmhaugh@gmail.com
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A Visit to Seamus Heaney
Country
The ﬁrst line in one of Seamus Heaney’s
poems is Someday I will go to Aarhus.
For a long time I knew that someday I
would go to Heaney country. I have
been an avid reader of Seamus Heaney’s
poetry since 1966 when he ﬁrst
published “Death of a Naturalist”. The
question was how, and when to go.
The problem was solved last year
when my husband pointed out an article in the Irish Times which concerned a
tour-operator in Magherafelt who is a
professional guide with a thorough
knowledge, love and understanding of
Heaney’s work. However it was not until
August of this year (2016) that we ﬁnally
got to Magherafelt.
The guided tour by Eugene Kielt was
superb but no surprise. A ﬂattering
quote from an Irish Times article ends
with the words: “One of the best guided
tours I have ever done” and from The
Guardian: “One of the top ten outdoor activities in
Ireland”.
So many of Seamus’s poems have come out of the
small area around Magherafelt, Castledawson and
Bellaghy, the area where he was born and reared – family
poems relating to aunts, parents, grandparents; the very
sad bereavement poems of his little bother Christopher,
his niece Rachel and of his sister Ann; the poems of the
Troubles, the tit-for-tat assassinations of Loyalist and
Republican groups: the lovely pen-pictures of ordinary
people and of ordinary incidences – the blacksmith, the
local barber, the butcher and most of all the small farm
activities in Death of a Naturalist that many of us were so
familiar with when we were growing up – churning,
digging, picking potatoes.
We stood on the spot where Christopher was killed and
listened to Mid-Term-Break recited by Seamus, we
stopped outside the building that was once the RUC
barracks in Castledawson from which the constable of the
poem A Constable Calls comes. We saw a photo of the
streetscape in Magherafelt, before and aer the Bus

catwalker / Shutterstock.com

by Teresa McManus, Dublin North

So many of Seamus’s poems have come out
of the small area around Magherafelt,
Castledawson and Bellaghy, the area
where he was born and reared

22

Station building was blown up by the IRA in 1987, and
listened to the poem Two Lorries that Seamus wrote
about this awful incident. This was the bus stop from
which Seamus caught the bus to Derry while attending
college there and where his mother met him on his return.
These are just three examples of the very many places
we stopped at where memorable things happened and
poems were born and we were dumbstruck.
We zig-zagged our way from Magheraﬂet to Bellaghy,
where we visited Seamus’s grave – a lovely last resting
place beside his family. We saw the hugely impressive, yet
not ﬁnished, multi-arts building which will be ﬁttingly
called “The Home Place” a beautiful memorial to Seamus.
We stayed two nights in Magerafelt in the superb guest
house ‘Laurel Villa’ owned and run by Eugene and his wife
Geraldine. It is a unique place – a shrine to poetry with
paintings, prints and posters of poets all over the place
and hundreds of poetry books of all sorts, but especially
of Seamus Heaney. There is a beautiful garden too, where
the theme is continued, with poems in cellophane folders
pinned on trees. Magical!
RTAI Comhnasc

Comhnasc Crossword
A draw for €100.00 will be made from all correct entries. Simply complete the crossword and send to: Comhnasc,
R.T.A.I., Vere Foster House, 35 Parnell Square, Dublin 1, before close of business on Friday 2nd December 2016
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Across
8. A break in a bone. (8)
9. A favourite way to deceive
culprits into committing a
crime in police dramas! (6)
10. Opposite of rich. (4)
11. To extract metal or a tiny fish!
(5)
12. I have a strong aversion to 20
across! (4)
13. A lark in the morning or a
performer on the air! (8)
16. An old Roman military unit that
is now used to describe a group
with a common bond like
pensioners! (6)
18. As a result, therefore. (4)
20. A watery meal made from meal
but a staple of the Middle Ages!
(5)
21. This girl is no tramp! (4)
22. Existing from birth. (6)
23. A thesis for a Ph.D. (8)
26. A muslim leader. (4)
28. Use this for your eggs, your
oven or even for your exercises!
(5)
30. Plastering carelessly with thick
paint! (4)
31. You won’t be having another
outdoor meal this year! (6)

32. The colour of the Earth’s most
abundant metal. (4-4)
Down
1. A deep, dry gully ideal for an
ambush in Westerns! (6)
2. Something to show oﬀ after an
operation? (4)
3. A shade of reddish-brown. (6)
4. Very little indeed! (4)
5. Standing upright. (8)
6. Engrave. (4)
7. Old and torn. (8)
14. Vigourous enjoyment almost
like a strong rush of wind! (5)
15. Like a circle. (5)
17. Hi there! (5)
19. An old-fashioned female
servant. (8)
20. The study of heredity. (8)
24. Cardboard box for liquids. (6)
25. One who treats people with
insult, violence, cruelty or
sexual aggression. (6)
27. The hair of a horse or a lion. (4)
29. To impose a permanent injury.
(4)
30. Works in the soil or stays in
lodgings. (4)

Winner of
Crossword No. 20
Triona Murphy.
Castleknock,
Dublin 15.

Scribble Pad

Name:
Address:

SHaRE
Retired
teacher
required

… ideally with experience of
DEIS and Reading Recovery
or Learning Support, to
assist on a volunteer-based
reading support programme
in a small number of
Dublin’s inner city schools.
The work involves testing
children (using UK normed
reading assessments) to
assess reading levels and
monitor and manage

volunteer-generated
progress reports.
Additionally, there would be
some coaching and
mentoring of the trained
volunteers
This work would typically
involve 10/12 hours per
week during the school
term. The person involved
must be a member of the
Teaching Council with

Garda vetting. In addition, a
full driving license or
willingness to travel
between schools in Dublin
is required.
A remuneration of €25
per hour is available for this
position.
Inquiries of interest to:
Marian Farrelly
bkwood@eircom.net

http://www.sharedreading.ie
Winter 2016
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Home Insurance
Switch & Save!

O f f er ex
tended
Looking for a great deal on your home
insurance? Cornmarket can offer you 3
months FREE* cover if you switch between
31/12/2015 and 31/07/2016 (subject to a
minimum premium of €334.52).

Get

3

Months
FREE

You will also get great benefits such as:

✓
✓
✓

24/7 Nationwide Emergency
Home Rescue.
New for old protection.
Cover for personal money and
credit cards stolen from the home.

To get a quote or find out more call (01) 408 6205

*3 months free insurance in year 1 is based on a 25% discount off the normal year 1 Allianz premium and is only available to new customers taking out a new home insurance
policy through Cornmarket and underwritten by Allianz. Discount applies in year 1 and is inclusive of Government levy. Only one discount can be used with each eligible proposal.
Discount must be requested at quotation stage and cannot be issued retrospectively. Allianz plc is regulated by the Central Bank of Ireland. Cornmarket Group Financial Services
Ltd. is regulated by the Central Bank of Ireland. Cornmarket is part of the Great-West Lifeco group of companies, one of the world’s leading life assurance organisations. Telephone
calls may be recorded for quality control and training purposes.

11315 GI Advert for CM 03/16

or visit www.cornmarket.ie

