Office Notes
Annual Convention 2016.
The Annual Convention of the Association was held on
Tuesday 8 March 2016. RTAI President Ms. Ita Sweeney,
chaired the Convention which was attended by 137
delegates from all branches.
Ms. Emma Dineen, (INTO President) and Mr. Noel
Ward (INTO Deputy General Secretary) addressed
delegates. An extract from Ms. Dineen’s speech is
carried on page 12.
Ms. Monica Haughey, Carecall was the external guest
speaker. Ms. Haughey addressed delegates on the topic
of Wellness and Resilience in Retirement. Delegates
were also informed of the Counselling Service available
to RTAI members via Carecall.
The General Secretary’s report to Convention for the
year 2015 and the Accounts of the Association to year
end 31 December 2015 were both adopted. Edward F.
Molloy & Co. Certified Accountants were appointed as
the Association’s Accountants for 2016.
The General Secretary made a presentation to
delegates outlining the NEC’s work programme for the
year ahead including as priority items the development
of the Association’s website and journal. The General
Secretary also advised that following consultation with
branches, the NEC would present a 5 year financial plan
to Annual Convention 2017.
The resolutions adopted at Annual Convention are
carried on pages 9 and 10.
At the conclusion of the Convention Mr. Tom Burke
[Clare] was installed as President and Mr. Luke
McGinley [Cavan] as Vice-President for 2016/2017.
Ms Nora Cremin, District IV concluded her term as a
member of the NEC and was replaced by Mr. Pádraig S
Ó Conaill.

Requirement for Teaching Council
Registration
The office continues to receive queries regarding
Teaching Council registration. In simple terms to be
paid as a teacher, a person must be registered as a
teacher. This is now a legal requirement and has been
since 28 January 2014. Neither can the DES issue any
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retrospective payment for a period when a teacher was
unregistered.
The legislation provides for a very limited exception.
Where efforts to secure a registered teacher (including
a registered retired teacher) have proved unsuccessful,
a school can employ a person to act in place of a
teacher for a maximum consecutive period of 5 school
days. Payment will not be at the rate that applies for a
registered teacher.
Where a teacher who was automatically registered
with the Council on the day it was established in March
2006, allows their registration to lapse and
subsequently reapplies, s/he can only be readmitted if
s/he follows the full registration process. This means
that a standard registration application form and
Garda Vetting form must be completed in all cases.
S/he will also have to provide transcripts of
qualifications unless previously provided. The full
registration process can take 10 - 12 weeks to
complete.
The January Comhnasc included a detailed guidance
note for retired teachers working in a substitute
capacity

New procedures for Garda Vetting
At the time of writing it anticipated that the National
Vetting Bureau (Children and Vulnerable Persons) Act
2012 will be commenced on 29 April 2016. The
commencement of the Vetting Act, which has been
pending for some years, will place the requirement for
Garda Vetting on a statutory basis. It will also establish
a new National Vetting Bureau which will be
responsible for issuing vetting disclosures.
The new procedures have a particular relevance for
teachers moving school including teachers
undertaking substitute work. Once the Vetting Act is
commenced, a teacher will be required to provide a
vetting disclosure from the Bureau in advance of
commencing a new employment. Vetting declaration
provided previously by the Garda Central Vetting Unit
(GCVU) will not suffice for new employments after 29
April.
Vetting applications from teachers to the new
Bureau will processed online, via the Teaching Council.

A comprehensive DES Circular on the new procedures
will be issued in April. For further details check the DES
website www.education.gov.ie or the Teaching Council
website www.teachingcouncil.ie

Rate of pay for substitute work.
The current casual daily rate is €152.22 plus €18.81
paid later as holiday pay. [Total €171.03]

VHI Deductions – Authorisation Form
The DES payroll section operates a ‘deduction at source’
facility for a number of agencies. The DES requires each
agency to maintain on file, a form signed by each
customer, authorising the DES to make a deduction
from salary/pension and to remit the relevant amount
to the specified agency.
VHI is one of the organisations that has a ‘deduction
at source’ facility with the DES. In order to comply with
these procedures, VHI has recently written to their
retired teacher customers asking them to complete an
Authorisation Form and to return same to the company
in a Freepost envelope provided.
From the next policy renewal date – 1 January 2017
– the DES will only continue deductions from retirees
who have signed the Authorisation Form.
Accordingly, if you are a VHI customer it is essential
to return this form if you wish to continue to have your
VHI subscription deducted from salary.

Commencement of pay restoration
Last January brought welcome news for many public
sector retirees, as after years of austerity they saw an
increase in their net pensions. This reflects the first
phase of the reversal of cuts to pensions in payment.
Two further phases are scheduled for 1 Jan 2017 and 1
Jan 2018. These cuts to pensions, known as Public
Service Pension Reduction (PSPR) were first introduced
in 1 Jan 2011 and again for some retirees on 1 July
2013.
Since January most retired teachers will see a
fortnightly reduction in PSPR of €15.33 or €400 per
annum. However, as the deduction for PSPR, which is
now reduced, attracted tax relief there will be an
increase in tax payable

While the amount of money restored is modest its
significance is that the process of reversing pension
cutbacks has finally commenced.
In addition, a cut in the Universal Social Charge
(USC) announced in last November’s Budget also came
into effect on 1 Jan last. The combined effect of both
changes is illustrated in the following example.
Member under age 70, taxed at 20% . Annual
Pension €27,733.14, Fortnightly Pension €1,062.98
This member’s net pension shows an increase of
€22.59 per fortnight. This reflects a fortnightly
reduction in PSPR of €15.40 (was €40.47, now €25.07)
and a reduction in USC of €10.27 (was €47.51 now
€37.24). The total of these reductions is €25.67. As the
PSPR, which attracts tax relief (in this case at 20%) is
reduced, PAYE has risen by €3.80. Hence the net
fortnightly increase of €22.59.
[Note: The reduction in USC will not be as apparent for
those over age 70 as reduced rates of USC apply.]

Scope of the pension restoration up
to and including 2018
The phased reversal of the pension cuts which
commenced on 1 Jan last is to be followed by two more
phases on 1 Jan 2017 and 1 Jan 2018. At that stage all
public sector pensions up to €34,132 will be exempt
from the pension reduction. This will mean that the
pension cuts will be unwound for 80% of public service
pensioners. The remaining 20% who will continue to
pay some element of PSPR are in the following pension
bands:
€34,132
€40,000
€50,000
€60,000
Above

-

€40,000
€50,000
€60,000
€99,999
€100,000

16,800 retirees
10,100 retirees
3,100 retirees
2,000 retirees
500 retirees

Extension of Grace Period
The DES has confirmed the Government’s decision to
extend the retirement ‘Grace Period’ to 1 April 2019.
This is good news for teachers who are approaching
retirement age.
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Teachers who retire on or before this date will have
pension and lumpsum calculated on the basis of their
salary on 30 June 2013 and not on their actual salary
which for many teachers was reduced on 1 July 2013.
The ‘grace period’ was previously set to expire on 30
June 2016. See DES Circular 18/2016.

Teaching Council Elections
The following INTO endorsed candidates were recently
elected to the Teaching Council for the four year period
2016/2020:
Ms. Karen Devine and Mr.Eamonn Shaughnessy
[Connaught/Ulster]
Ms. Máire Lineen and Mr. Gregor Kerr [Dublin]
Ms. Catherine Doolan and Mr. Colm Harte [Leinster]
Mr. Séamus O Connor, Ms Tracie Tobin and Mr. Séan
McMahon [Munster]
In addition the INTO has nominated Mr. Declan
Kelleher, former INTO President and Ms. Deirdre
O’Connor INTO Assistant General Secretary, to the
Council.

QuickCover.ie
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–
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Comhar Linn Credit Union – Members’
Draw
January 2016 winners
TOYOTA AURIS: Gerardine Collins, Ballina,Co. Mayo.
TOYOTA AURIS: Colm Morris, St. Oliver Plunkett N.S., Malahide.
CASH €1,500.00: Karen Bond, S.N. Muire na nAingeal, Cluain
Meala
WEEKEND FOR TWO IN JURY’S INN: Anne McCarthy Cappamore, Co.
Limerick. and Bernadette O’Callaghan, SN. Mhuire, Glenville, Co.
Cork.
February 2016 winners
TOYOTA AURIS: Elaine Mullen The Quay N.S, Ballina,Co. Mayo.
CASH: €1,500. Michael O’Raghallaigh, Drumbo, Co. Cavan.
WEEKEND FOR TWO IN JURY’S INN: Kathy Roche, Midleton Educate
Together N.S. Co. Cork and Cecily Purcell Killurney
N.S.Ballypatrick Clonmel, Co. Tipperary.
March 2016 winners
TOYOTA AURIS: Marian Curtin, SC Mhuire na mBráithre,
Cahirciveen, Co. Kerry.
CASH €1,500.00: Seamus Shaw, Gaelscoil Bhrian Bóroimhe,
Coill na nÚll Sord.
WEEKEND FOR TWO IN JURY’S INN: Diarmuid O’Raghnaigh,
Broadway, Co. Wexford and Elizabeth Sheehy, Templeogue,
Dublin 6

telephone

The telephone number for travel insurance provider
Quickcover.ie has changed to (01) 5257901

Reminder: Free Travel/Household
Benefit Package

Irish Times discount price

Everyone aged 66 and over living permanently in the
State is eligible for the Free Travel Scheme. Application
forms are available from Department of Social
Protection offices and post offices. These must be
returned to Free Travel Section, Social Welfare Services,
College Road, Sligo.

The Irish Times has increased its special discount rates
for teachers/retired teachers.
From Sat March 26 the discounted price increased to
€1.50, per day, which represents a discount of 25% for
5 days and a discount of 44% on the Saturday edition.
The delivery service is available in the greater Dublin
area and in parts of Cork, Limerick and Galway cities
and environs. Further details of service availability and
other queries should be directed to the Irish Times
Customer Service Department: Locall: 0818 46 44 65.
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Everyone aged 70 and over is eligible for the
Household Benefits Package. The package covers two
allowances Gas/Electricity allowance and Free
Television Licence. Application forms available from
Department of Social Protection offices are also
processed in Sligo.
There are limited circumstances where people can
qualify for free travel and/or the household package
before reaching the ages stipulated above. Local Social
Protection offices or Citizens Information centres
should be consulted for further information.

Resolutions adopted at Annual
Convention 2016
Pensions

Medical Cards

1 Annual Convention:
(a) notes the country’s improving fiscal
environment;

Convention demands that a full medical card be
automatically granted to all citizens on reaching age
70 years.

(b) welcomes the commencement of the
reversal of cuts to the pensions of teachers
and other public servants;
(c) calls on the Government to:
i. shorten the proposed 3 year time
schedule; and
ii. increase the exemption threshold.
2 Annual Convention:
(a) reaffirms that parity between the pay of
serving teachers and the pensions of retired
teachers is a core principle for the
association
(b seeks the support of the INTO to ensure that
the pensions of retired colleagues are
increased in line with any future pay
increases to serving teachers.
3 While welcoming the phased removal of the
FEMPI legislation, Convention notes with
concern:
(a) the time frame for restoration of our
pensions;
(b) that many teachers will not receive full
restoration of the FEMPI cuts under the
published schedule; and
(c) demands that the same time-scale for full
restoration be applied to pensioners as to
serving teachers.
4 Convention demands the full restoration of
pensions and entitlements within a
reasonable timescale.
5 Convention demands that teachers’ pensions
and entitlements be restored in full,
forthwith.

USC
Convention demands that the USC paid by citizens
in Nursing Homes, Hospitals or cared for at home be
abolished immediately.

Information Stand.
Convention agrees that the RTAI, following
consultation with the INTO, shall have an
information stand at INTO Congress each year.

Association Expenditure.
Amendment to Rule 24A
Delete 3rd sentence in paragraph 2 (All
payments made on behalf of the Association shall
be made by cheque, signed by any two of the
authorised signatories); Replace with:
“Payments made on behalf of the Association
shall be made by cheque or subject to appropriate
internal controls by EFT. Cheques shall be signed
by the General Secretary and one of the
authorised signatories”.

Financial Grants and Solidarity Fund
[New rule 30]
A. The Financial Grants and Solidarity Fund
will assist charitable causes, projects and
appeals at home and especially in
developing countries;
B. The income to the Fund will be €1 per
member per annum or as amended from
time to time by Convention;
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C. The criteria used by the NEC in assessing
applications for assistance will be set out
in the grant application form;
D. The names of individuals / organisations
who are grant recipients and the amount of
each grant will be published in the NECs
annual report to Convention.

delegates at the Annual Convention shall elect to
the NEC one candidate from their own electoral
district. Voting papers shall show names of
candidates properly nominated by branches in their
own electoral district listed in alphabetical order.
Voting shall be by the system of a single
transferable vote.’

Consequential change: renumber existing Rules 30,
31 and 32 as 31, 32, and 33 respectively.

Duties of NEC.

Election to NEC.

In order to promote branch interaction that the NEC
representative in each electoral district should
facilitate at least two meetings per year for the
branch officers of the district.’

Convention demands that Rule 18 (g) of the RTAI
Rules and Constitution be amended to read: ‘Branch
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Address by Emma Dineen, INTO President
to Annual Convention
A Uachtaraín agus a cháirde uilig, ba mhaith liom
ar dtús mo bhuíochas a gabháil as ucht an
cuireadh bheith i bhúr dteannta anseo inniu ag an
gComhdáil Náisiúnta de Chumann Múinteoirí
Scortha na hÉireann. Is iontach an eagraíocht í,
an RTAI. Bunaíodh í i dtús na caogaidí ach is le
fiche bliain anúas a mhotháitear a éifeacht agus a
thionchar ar saol na múinteoirí scortha, toisc gur
tharla an oiread sin athraithe ‘sna blianta sin.

Whether it is in the realms of financial planning,
pension advice, personal support or in health or
wellbeing, the RTAI is always there for you.
Continuing work as a substitute teacher can also
require direction, which is readily available through
RTAI. As President of INTO I would like to
acknowledge the contribution of this organisation
to the lives of retired teachers.

Today, as officers and delegates you are gathered
here in Club na Múinteoirí and I wish to express our
thanks to you for taking on that mantle of
responsibility as it will ensure that every teacher, in
every corner of Ireland, will be contacted and given
the opportunity to join and benefit from RTAI. Gach
rath ar an obair!

Emma Dineen, INTO President

For you all I have one wish – go dtuga Dia na
sláinte díbh go léir chun sult agus taithneamh a
bhaint as na laethanta rómhaibh. I would like to
share with you this old Irish poem about retirement.
May you always have work for your hands to do
May your pockets always hold a coin or two
May the sun shine bright on your windowpane
May the rainbow be certain to follow each rain
May the hand of a friend always be near you
And may God fill your heart with gladness
to cheer you.

Go raibh maith agaibh go léir as ucht eisteacht liom
agus go n-éirí libh leis an lá.
Ita Sweeney, RTAI and Flan Garvey, Bursary Winner.
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RTAI Bursary Winners 2016
Last month, the RTAI presented four bursaries to
members who are involved in life long learning.
The awards were presented by RTAI executive
members Ms. Máire Clarke, Ms. Mary Kyne and Mr.
Tom Burke who each presented a bursary to a
recipient from their respective districts.
On the same occasion the INTO presented five
bursaries to teachers who are undertaking
educational research and Comhar Linn Credit Union
presented 10 bursaries to members of the credit
union or their children who are undertaking third
level courses.
Details of the application process for the 2017
RTAI bursaries will be carried in the Autumn
Comhnasc.
Ms. Maureen Gallagher, Rahoon, Galway.
Maureen’s ambition is to become fluent in Spanish
so she can better communicate with her Spanish
speaking granddaughter on her regular visits to
Valencia. Maureen is undertaking lessons at home
in the Spanish Institute, Galway and at the
International Language School in Valencia.
Piaras Feiritéir, Uasal, An Lathaigh, Co. Dhún na
nGall
I mi Mheithimh 2015 déirigh le Piaras cúrsa BA sa
Ghaidhlig agus Litreachas i gColáiste Sabhal Mor

Ostaig, in Albain a chriochnachadh le onóracha.
Fuair sé cuireadh ón choláiste filleadh chun cúrsa
MSc sa Ghaidhlig a dhéanamh. Is breá leis a bheith ar
ais agus i mbun na h-oibre aris.
Ar an drochuair, ni raibh sé ar chumas Phiarais a
bheith i láthair ar an oíche.
Mícheál Mac Giolla Easbuic, Uasal, Cill Chartha,
Co. Dhún na nGall
Bhi Séumas MacManais (1869-1960), múnteoir
scoile ina óige, ina ollamh in Ollscoil Notre Dame ó
1904 go 1934. Chuir sé na sceálta a chuala sé ar dhá
thaobh na gCruacha Gorma i dTír Chonaill ina óige,
i gcló i Meiriceá ó 1898 ar aghaidh. Aistriúchán ar
na scéalta seo go Gaeilge, atá idir lámha ag Micheál.

Mr. Flan Garvey, Inagh, Co. Clare
Flan is a PhD student at the Centre for Advanced
Professional Studies, Middlesex University, London
where he is pursuing a doctoral research degree.
There are several strands to his research including a
review of stories of The Irish Folklore Commission
which were gathered from national schools in the
late 40s.

Micheál Mac Giolla Easbuic and Maureen Gallagher, Bursary Winners.
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and more especially from age 75-80 years. The
capacity to learn new material (somewhat called
fluid intelligence) is especially affected. This
accounts for failures to remember names, places
even when these were recently encountered.
However, other aspects remain largely unaffected.
Thus, skills or knowledge learned in earlier life
remain largely intact. In addition, some features like
vocabulary continue to improve resulting in better
performance at crosswords by people in their
advanced years. It is especially worth noting that
tests which reflect the cumulative products or
acquired knowledge in the past, show little or no
decline.
What is especially relevant is the evidence on the
extent to which age is related to performance
outside the testing situation including at work and
in social settings. The evidence on overall
functioning in society is quite unequivocal; the
expected negative relationship between aging and
performance is seldom found. A recent review
concluded that within the age range 20-75 years
there was no relationship of age with job
performance.
While there some exceptions
(particularly air-traffic controllers), there is no
consistent evidence that aging is associated with
less satisfactory job performance.

Activities that matter
If some people manage to maintain a high level
of intellectual ability into advanced years, the
question arises as to what differentiates these from
others who are less successful. While it is now
accepted that there is a certain plasticity about brain
power, the critical question is what activities
promote this capacity. The answer is two-fold; we
can store up reserves from youth and middle age and
second there are certain activities that have been
shown to be influential in maintaining these abilities
as we are aging.
One of the striking findings in recent research is
that we can ‘store’ a capacity in youth and adulthood
resulting in a process that maximises the chances of
maintaining our brain-power in middle and old age.
This is referred to as ‘cognitive reserve’ and it
explains a variety of findings including that people
with a higher level of education (either as regular or
mature students) are less likely to experience
cognitive decline than those who are not so

fortunate. A dramatic illustration comes from
Canada and studies of people who were bilingual; not
only did the learning of two languages increase their
competence while they were young but they had an
advantage over those with one language when it
came to old age; specifically they were less likely to
suffer deterioration of the intellectual capacities. All
good news for primary teachers, especially the
unexpected bonus of your trips to the Gaeltacht!
There is widespread acceptance that a
continuation of engagement in challenging
intellectual activities is beneficial after retirement,
but less certainty about exactly what form these
should take. For example, should someone learn a
new language precisely because it is difficult and
therefore ‘good’. Is it better to continue with an
interest we already have or take up a novel hobby
simply because it has challenging components? The
best answer is that an activity should have one
important component; it should involve a moderate
level of intellectual challenge – not too easy but not
one that causes frequent frustration and therefore
likely to be cast aside.

Role of Exercise and Physical Activity
If there is any point on which there is total
consensus in research, it is on the contribution that
exercise and physical activity makes to the
maintenance of intellectual horse-power in
advancing years. There is a double benefit since it
has been known for some time, that exercise has
major benefits for health. There are a number of
positive aspects that are worth taking into account.
Firstly, the beneficial effects of physical activity on
brain function can be availed of at ANY age. In other
words, even people who have been inactive during
most of their adult lives can experience
enhancements of their intellectual capacity if they
take up exercise in their sixties, seventies or even
beyond. Secondly, the evidence suggests that people
experiencing a deterioration in their memory
capacity can halt or slow this process through
engagement in physical activity. It is also of interest
to note that the same finding is emerging with
children, ie., regular physical activity, especially one
that involves challenges benefits cognitive and
school performance. These are great examples of
how one strand of development impacts on another.
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Enjoyment and Social Settings
It is important to know that most of the activities
that are known to prevent cognitive decline are not
challenging or boring and should be fun. There is
substantial research support for the idea that
hobbies and activities make a contribution to the
extent that people enjoy them. What is also relevant
is the number of friends that people have, while
loneliness can have a negative impact on the
intellectual performance as people get older. In the
Irish national Longitudinal Study of Aging (TILDA) it
emerged that depression is a major factor in this
decline.

What about the exceptions?
You can probably think of someone who has been
involved in all of the activities listed and yet who
experienced rapid and serious dementia at a very
young age. But then it is also true that we can name
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people who smoked cigarettes throughout their lives
and kept going in their nineties! The important point
is that each of the factors considered here are
important influences but there are hidden brain
(maybe genetic) influences that are also important
and at times are dominant. However, there are
influences that we can control and these have been
shown to help maintain intellectual vigour when
averaged over a number of people.
The next contribution will look at attitudes and
beliefs about aging and especially those distinctive
abilities that are uniquely associated with aging.
More good news!
Professor Mark Morgan began his career as a Teaching
Principal in North Roscommon. Later he was lecturer in
Psychology and Head of the Education Department at St.
Patrick’s College. Following his formal retirement he was
appointed joint director of the study ‘Growing up in
Ireland’ and has completed a four year term in this role.

NEXT
COMHNASC
The next edition of Comhnasc will be the Autumn edition
due out in October

(See Editorial Comment on Page 3)
Notices normally carried in Comhnasc will be available on the RTAI website www.rtaireland.ie

St. Patrick’s College
Class of 1963-1965

St. Patrick’s College
Class of 1964-1966

Annual Get Together

Class reunion to celebrate the
50th Anniversary of our Graduation

Saturday 10th September 2016
Heritage Hotel, Portlaoise (3pm)

Saturday 1st October 2016
Booking directly at Hotel (057 8604397)

St. Patrick’s College, Drumcondra

Email: info@theheritagehotel.com

Commencing at 5p.m. Dinner at 7p.m.
Contact the following for details:

dsguckian@gmail.com
des.slowey@gmail.com
patted1@eircom.net
nugents@eircom.net
flanquigney@yahoo.ie

Contact the following for details:
Bill Lowe rblowe@gmail.com
Gerry Malone gmalone146@gmail.com
Liam Mulvihill liammulvihill@live.ie
Michael O’Brien obriennt@eircom.net
Michael O Morain omorainm@hotmail.com
Sean Rowley rowleysean46@gmail.com

Class of '65 with Dr. Daire Keogh, President, who hosted a reception in
St.Patrick's College, Drumcondra,
on the 50th anniversary of their graduation.
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Solution to Sudoku page 30.

SCRIBBLE PAD

Comhnasc Crossword No. 20 by Pastmaster.
A draw for €100.00 will be made from all correct entries.
Simply complete the crossword and send to
Comhnasc, R.T.A.I., Vere Foster House, 35 Parnell Square, Dublin 1,
before close of business on Friday 27th May 2016.
2
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17

Across:
1.
3.
9.
10.
11.
12.
14.
16.
19.
21.
24.
25.
26.
27.

A stupid lump! (4)
Lynched! (6,2)
A cowardly fowl! (7)
Begin again! (5)
A body trunk! (5)
Fame (6)
I had my fill of Latin in school! (2,4)
I’d be speechless without it! (6)
Breakfast cereal. (6)
A groove for your diamonds or watchfaces to cling to! (5)
Paleface! (5)
Pain that never goes away! (7)
Legally broke! (8)
An apartment that’s on the level! (4)

18

19

20

21

Down:

23

24

26

Solution to Crossword No. 19 on page 30

22

25

27

Name: ..............................................................................................................................
Address:..........................................................................................................................
..........................................................................................................................................

1.
2.
4.
5.
6.
7.
8.
13.
15.
17.
18.
20.
22.
23.

Just the drink for the end of the hen-party! (8)
Willow used for basket making. (5)
Northern frozen wasteland. (6)
A group joining together. (5)
An opening or opportunity. (7)
A support or a scrummager! (4)
Barely survive. (3,3)
Clear, detailed and blatantly obvious! (8)
Make it harder or be stubborn! (7)
Somewhere between red and brown! (6)
A spasm or a minor setback! (6)
Underwater radar! (5)
Pertaining to a particular area or use. (5)
A sharp word! (4)

Payroll No.:....................................................................................................................
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