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Editorial comment

Breakthrough on pension parity
New pay agreement
Dear Colleagues,
Welcome to the Autumn/Winter edition of Comhnasc.
On behalf of the NEC, I would like to extend a particularly warm welcome to the many new members who have
joined our ranks in recent weeks. Aer a lifetime of dedicated service to your pupils and communities we hope
retirement will bring you health and happiness. Your
membership of our network is greatly valued and we hope
that your participation in the Association will be of equal
beneﬁt to you over the years to come.
There have been signiﬁcant developments – many of
them inter-linked – on the pay and pensions front over
the summer months. The Commission on Public Sector
Pay issued its ﬁrst report; a new public sector pay deal has
been negotiated and agreed between the unions and
Government; and the Alliance of Retired Public Servants
has continued its advocacy on behalf of retired public
sector employees.
The most signiﬁcant development from our
Association’s perspective is that the pay increases to serving teachers under the new pay deal will be applied to
retired teachers. We have however, two distinct cohorts of
pensioners in the public service which are diﬀerentiated
by date of retirement: those who retired before 1 March
2012 and those who retired on lower pensions since 1
March 2012. The increases will apply to the most recent
retirees in the ﬁrst instance to bring their pensions in line
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with those of pre-March 2012 retirees. Once alignment is
achieved any subsequent increase will apply to all retirees.
While some of the detail of implementation might be
diﬃcult to comprehend there is a simple principle
involved: the pension/pay link between the retired teacher
and the serving teacher is preserved. Pension parity
survives – at least for the duration of this agreement!
Most members will see a welcome increase in take
home pay next January as the 3rd phase of pension
restoration commences. There will also be a further
modest reduction in Universal Social Charge (USC) in 2018.
At present our Association has no legal structure or
status. At next year’s Annual Convention a motion will be
put to delegates to address this deﬁcit, by incorporating
the RTAI as a Company Limited by Guarantee (CLG). This
Comhnasc carries an article written by our legal advisor Mr
Joseph O’Malley, Hayes Solicitors, outlining why this step is
necessary and prudent at this stage
in the development of the RTAI.
All these developments are
outlined further in this issue and on
our website at www.rtaireland.ie
With best wishes,

Comhnasc is published by the
Retired Teachers’ Association of
Ireland and distributed to
members and interested parties.
Comhnasc is the most widely
circulated magazine for Retired
Teachers in Ireland.
The views expressed in this
journal are those of the individual
authors and are not necessarily
endorsed by the R.T.A.I. While
every care has been taken to
ensure that the information
contained in this publication is
up to date and correct, no

responsibility will be taken by the
R.T.A.I. for any error which might
occur.
Except where the Retired
Teachers’ Association of Ireland
has formally negotiated
agreements as part of its services
to members, inclusion of an
advertisement does not imply any
form of recommendation. While
every effort is made to ensure the
reliability of advertisers, the
R.T.A.I. cannot accept liability
for the quality of goods and
services offered.
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Report of Public Service Pay Commission
The report of the Public Service Pay
Commission was published last May.
The commission, chaired by former
Labour Court Chairman Mr. Kevin
Duﬀy, was established to compare
pay rates in the public and private
sectors. The report’s ﬁndings
provided a context for the subsequent negotiations on the successor
to the Lansdowne Road Agreement.
While this report does not directly
impact on public service retirees it
makes a number of recommendations in relation to future pension
policy. The report notes that:
• pensions for those who entered
public sector employment since

•

•

•

•

2013 (on the new Standard Single
Scheme) are currently on a par
with private sector deﬁned contribution pension schemes;
there are an estimated 50,000
public servants in the new Single
Scheme;
for those who commenced
employment prior to 2013,
pensions are worth between 12%
to 18% more than comparable
private sector pension schemes;
there are an estimated 243,000
employees in these ‘legacy
schemes’ which are now closed to
new entrants.
the higher value of the pre -2013

Third phase of pension
restoration
Exemption threshold raised
The third phase of pension restoration to
commence from January next will see up
to a further €780 per annum restored to
those retirees who suﬀered the full impact
of the Public Service Pension Reduction
(PSPR). This means a reduction in PSPR of
up to €30 per fortnight. [see note]
The amount deducted from pension is
not the same for every retiree. Two factors
determine which rate applies: the date of
retirement and the value of the pension.
In the case of teachers who have retired
since 1 March 2012, PSPR will no longer
arise from January next as it will only be
applied to pensions of over €60K.
In the case of teachers who retired prior
to 1 March 2012 there are two scenarios.
From January next pensions up to €34,132
will be exempt. However annual pensions
over that amount will still be subject to a
deduction for PSPR, though on a reduced
portion of the pension.
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The current rates of PSPR and the
revised rates from 1 January 2018 are set
out in the attached table.
The raising of the exempt thresholds
means that from January next 80% of
retired public servants will no longer be
subject to PSPR. The RTAI is committed to
pursuing the full abolition of PSPR, as
reported elsewhere in this Comhnasc.
This 3rd phase of restoration brings the
maximum annual restoration to €1,680 as
€400 was restored in 2016, a further €500
in 2017 as well as the €780 to be restored
in the course of 2018.
Note: Some teachers on lower pensions
may not have been subject to the full
impact of the pension reduction. Where
that occurs the amount restored will be
capped at what was lost.
The rates of PSPR that apply are shown in
tables on right:

arrangement should be addressed
through an increased employee
contribution; and
• it would be reasonable to apply an
increased pension contribution in
conjunction with the phasing out
of Pension Related Deduction
(PRD).
In summary, the Commission is of the
opinion that public sector workers,
employed prior to 2013 should
contribute more to their pensions. No
increase is recommended for more
recent recruits as the new pension
scheme is on less favourable terms.
The full report can be accessed at
www.paycomission.gov.ie

Retired prior to 1 March 2012
Pension up to €34,132 per annum
1 Jan 2017
Up to 26K
Exempt
26K to €34,132 9%
1 Jan 2018
Up to €34,132 Exempt
Pension over €34,132 per annum
1 Jan 2017
Up to 22K
Exempt
22K to 24K
3%
24k to 60K
12%
*
1 Jan 2018
Up to 30K
Exempt
30K to 60K
12%
*
[*Higher rates apply to pensions over €60k
(17%) and for pensions over €100k (28%)
but these are not shown]

Retired from 1 March 2012
Pension up to €32,500 per annum
There is no deduction for PSPR on
pensions of up to €32,500 for teachers
who retired from 1 March 2012 onwards.
Pension over €32,500 per annum
1 Jan 2017
Up to 39K
Exempt
39K to 60K
2%
*
1 Jan 2018
Up to €60K
Exempt
*
[*Higher rates apply to pensions over €60k
(5%) and for pensions over €100k (8%) but
these are not shown]
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New public sector pay deal 2018 – 2020
Good news on parity!
A new public sector pay deal to
succeed the Lansdowne Road
Agreement (LRA) was negotiated over
the summer. The Public Sector Stability
Agreement (PSSA) will run for a 3 year
period from 1 Jan 2018 to 31 Dec 2020.
While a ballot of INTO members
emphatically rejected the terms of
the PSSA, the agreement has been
adopted by ICTU, as 80% of its
constituent membership favoured
acceptance.
The agreement provides for
phased salary increases during the 3
year life-time of the deal. (See Table 1)
The agreement contains a signiﬁcant
breakthrough for public sector retirees
as it provides conﬁrmation that for the
duration of the agreement, the link
between pay increase and pension
increases will be maintained. However,
this will not bring an immediate
increase in pension to all RTAI members.
The initial beneﬁt will accrue to
those teachers who have retired since
1 March 2012. These teachers, like
other public sector workers, retired
on lower pensions as they retired on a
salary scale that was subject to a
signiﬁcant pay-cut in Jan 2010. This
Table 1: PSSA -Salary Increases
1 Jan 2018 1%
1 Oct 2018 1%
1 Jan 2019 1% (salaries up to €30k only)
1 Sept 2019 1.75%
1 Jan 2020 0.5% (salaries up to €32k only)
1 Oct 2020 2%

salary scale is now set to increase and
pensions that are based on this scale
will rise also. (The €1,000 pay increase
for serving staﬀ paid on 1 April 2017
will also be applied pro-rata to the
post March 2012 retirees.)
Teachers who retired before 1 March
2012 have pension linked to the previous scale which remains higher than
the current scale for serving teachers.
Accordingly, no immediate beneﬁt will
arise for the pre-March 2012 retirees.
As the pensions of the post March
2012 retirees increase progressively, a
point will come when alignment is
achieved between the pensions of
the pre-March and post-March 2012
retirees. Once alignment is achieved
further increases will apply to all
pensions in payment irrespective of
the date of retirement.
Alignment of pensions linked to
salaries of up to €70,000 will be
secured during the term of the new
agreement. However, it will take a
further follow on agreement before
full alignment is achieved. (i.e. annual
pensions over €35,000 gross will not
increase prior to 2020. (See example
Table 2)

An extract from the PSSA which
deals with pensions is printed in the
panel below.
The RTAI has long campaigned on
pension parity and greatly welcomes
the retention of the link between
pension increases and pay increases.
Public servants to pay more for pensions
The Pension Related Deduction (PRD)
which applies to serving staﬀ since
2009, is not going to be abolished
fully. In line with the recommendation
of the Public Sector Pay Commission,
the pension levy is to be converted
into a permanent Additional
Superannuation Contribution (ASC).
For teachers appointed prior 2013,
the ASC will be slightly lower than the
current pension levy. The percentage
contribution is linked to earnings and
will range between 1% and 6% of
earnings. (approx)
For teachers appointed since 2013
(on less favourable pension terms)
the rate of the ASC will be signiﬁcantly
less than they currently pay through
pension levy. This is another step
forward in the campaign for equity
for more recent public sector recruits.

Table 2: EXAMPLE of alignment of salary scales
Salary
Salary
Pre
from
1/3//’12
1/3/’12 1/4/’17
1/1/’18
1/10/’18
€1K
1%
1%
Salary: 65k
60,875 61,875
62,494
63,119
Pension: 32,500
30,438 30,938
31,247
31,559

1//9/’19
1.75%
64,224
32,112

1/10/’20
2%
65,508
32,754

Public Service Stability Agreement 2018 – 2020 – Public Service Pensions in Payment (Par 6.2)
“Future policy on public service pensions in
but also by date of retirement in particular
with the terms of the collective agreement.
payment for the duration of the Agreement
pre and post end-February 2012).
• When alignment is achieved between pre
will be guided by:
• Accordingly, for those who retired or will
and post end-February 2012 pensioners, as
• The need to adopt an equitable approach
retire post end-February 2012, to the
will happen progressively for salary pay
to the various public service pensioner
extent that they retired on reduced salaries, ranges up to €70,000 in 2020 under the
cohorts who are not only diﬀerentiate by
they will receive pension increases in line
proposed collective agreement, pay
amount of pension in payment (deterwith pay increases received by their peers
increases will continue to benefit pension in
mined by grade and service) as heretofore,
currently in employment in accordance
payment for the duration of the Agreement.”
Winter 2017
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RTAI /Alliance campaign
Lobby of Oireachtas members
The RTAI in conjunction with our
colleagues in the Alliance of Retired
Public Servants continue to pursue
our dual objectives: the complete
abolition of the Public Service
Pension Reduction (PSPR) and the
retention of parity link between
salaries and pensions.
In the lead up to the public sector
pay negotiations, the Alliance organised a lobby of Oireachtas members
to ensure that the issues of concern
to retired workers were understood
and addressed. The Alliance engaged
the services of Montague
Communications to assist with the
lobby and to manage press enquiries.
RTAI members played a leading role
in this lobby and the NEC would like to
acknowledge the contribution of
those members who met politicians
at local clinics or in Leinster House and

those who engaged with their public
representatives via letter and email.
Meeting with Minister Donohue
The lobby culminated with a meeting
between the oﬃcers of the Alliance
and Mr. Paschal Donohoe TD, Minister
for Finance and Public Expenditure &
Reform and his team on 12 July 2017.
Subsequent to this meeting the Alliance
received a formal written response on
18 August which essentially reiterated
what had previously been announced
in relation to the reversal of the
pension reduction, namely
• that PSPR is being reduced in 3
stages, with the third phase to
commence on 1 Jan 2018;
• that from 1 Jan 2018 pensions up
to €34,132 will no longer incur
liability for PSPR
• that at that point 80% of public
service pensions will no longer be

subject to PSPR;
• that the cost of raising the exemption threshold in 2018 will be
€30million.
One of the core objectives of the
lobby was to secure a commitment
and a time-frame for the removal of
the remaining 20% of retired public
servants from PSPR. The response
received by the Alliance conﬁrms that
“it is the Government’s stated position to unwind the measures under
the FEMPI Acts as soon as possible,
with particular regard to the impact
on public service pensioners”.
While this commitment is
welcome, it remains an aspiration
until a time-frame for the complete
abolition of the pension reduction is
announced.
The response to our demands for
pension parity is more positive and is
outlined on page 5.

Am I eligible for the State Pension?–“It depends!”
There is a lot of confusion among
members as regarding eligibility for
the social welfare State Pension,
previously know as the Old Age
Pension. This confusion is understandable as some retired public
servants (including teachers) qualify
while others don’t.
Eligibility is determined by the PRSI
contributions an employee makes
during his/her working life. There are
several diﬀerent PRSI Classes (rates of
payment) and diﬀerent social welfare
beneﬁts attach to each Class.
Historically, public servants paid
the lower Class D rate of contribution.
These contributions do not cover an
entitlement to the State Pension.
Retired teachers in this category
(currently the vast majority) have
their pension paid in full by the DES.

6

A major change was introduced on
6 April 1995 when public servants
recruited from that date onwards
were moved to the higher Class A rate
of PRSI. Class A contributions cover
entitlement to the State Pension. In
the future when these employees
reach retirement age they will receive
a pension from two sources: a lower
occupational pension from the DES
and the social Welfare State Pension
which is currently paid from age 66.
Signiﬁcantly, the changes introduced for new recruits on 6 April
1995 (outlined above) also apply to
public servants who re enter service,
following a break in-service aer that
date. (Note: approved leave of
absence, either paid or unpaid does
not constitute a break in-service.)
The majority of retired teachers

who have an entitlement to the State
Pension (or a pro-rata amount) fall in
to the category of re-entrant i.e. they
commenced teaching prior to 6 April
1995, retired from teaching and
returned at some point aer that
date and thereby saw their PRSI
status change.
In summary therefore, eligibility for
the State Pension is determined by the
type or Class of PRSI contributions paid
while in employment. And for some
teachers their PRSI contribution Class
changed due to a break in service.
If you have any doubt about your
eligibility seek advice from your local
social welfare oﬃce.
Note: Some members have
worked both in the public service and
in the private sector. This summary
does not address that situation.

RTAI Comhnasc

Contacting RTAI by telephone
Please ring us early!
One of the key activities in RTAI
Head Oﬃce is the provision of
advice and information to individual members in a timely, reliable
and conﬁdential manner.
While previously the majority of
members’ queries were by telephone there is now a rising volume
via email. Our members are also
ﬁnding the RTAI website an increasingly valuable source of
information.
In response to these changes and

to ensure a more
eﬃcient service to
members we are
putting a system in
place to better
manage the workﬂow
in the oﬃce.
We intend to prioritise
responding to telephone queries
each morning. We are therefore
encouraging members with telephone queries to ring the oﬃce
between 9.00 a.m. and 1.00 p.m.

Ask a friend to join RTAI!
Each year the DES includes an RTAI
membership card in the information pack
sent to teachers on retirement. This year
some packs inadvertently did not include
our membership application form.
The NEC would like every retiree to
know about our Association and have the
opportunity to join. We would welcome
your help in recruiting new members and if

you know of a friend or former colleague
who retired this year you might encourage
her/him to join.
Teachers who are retired for some years
but who never considered joining RTAI would
also be very welcome as new members.
Application forms are available from
Head Oﬃce or can be downloaded from
www.rtaireland.ie

Revised
Substitute Rates
from 1/9/2017
1st
Appointed
Before
1/2/’12
From
1/2/’12

Daily
Casual Rate
+ holiday pay
€184.63
+ €22.82
= €207.45
€163.66
+ €20.23
=€183.89

Hourly
Rate
+ holiday pay
€36.93
+€4.56
=€41.49
€32.73
+€4.05
= €36.78

For an explanation of the diﬀerent rates see
DES Circular 53/2017

Winter 2017

RTAI
Annual
Convention
2018
The Annual Convention of
the RTAI will take place on
Tuesday 6 March 2018,
in the Gresham Hotel,
O’Connell Street, Dublin1.
Motions from branches
must be received in Head
Oﬃce by 31 December
2017.

daily. This will assist
us greatly in ensuring that calls are
responded to on
the day they are
received.
While the RTAI oﬃce
will be open until 4.30 pm
each day, the focus in the aernoons will be on other activities
including the development of the
website and expanding beneﬁts and
services for members.

Retrospective
Vetting
The requirement to undergo Garda
vetting has been part of the registration process for newly qualiﬁed
teachers since 2007. The requirement was subsequently extended to
teachers who were moving schools
from 2011.
Since the start of this year the
Teaching Council has facilitated the
vetting of teachers who had not
previously been vetted. This process
is now nearing completion as the
Council has recently sent out notices
to the remaining 16,000 teachers
who are required to be vetted as part
of the Retrospective Vetting process.
If the vetting request is not
complied with a teacher’s annual
renewal of registration cannot
proceed. Teachers not registered with
the Council will not be paid by the DES.
When this process is concluded
the Teaching Council Register
containing 97,000 teachers will
consist of 100% vetted teachers.
Further information: DES Circular
16/2017 or www.teachingcouncil.ie
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CONSIDER
TEACHERWISE
FOR YOUR HOME
INSURANCE RENEWAL
As your approved provider of home insurance
we can tailor our insurance to meet
your needs and pocket!
For a highly competitive quote
and friendly, professional service
call us today on 1890 700 745
or visit www.jltonline.ie

JLT Insurance Brokers Ireland Limited trading as JLT Ireland, JLT Financial Services, GIS Ireland, Charity Insurance, Teacherwise, Childcare Insurance,
JLT Online, JLT Trade Credit Insurance, JLT Sport is regulated by the Central Bank of Ireland. Directors: Eamonn Bergin, Paul Doherty, Adrian Girling (British),
Aidan Gordon, Patrick Howett, Michael Lacey, Dan McCarthy, Raymond O’Higgins. Registered Office: Cherrywood Business Park, Loughlinstown, Dublin 18.
A member of Jardine Lloyd Thompson Group plc. Registered in Ireland No. 21622. VAT No. 0042175W. Private Company Limited by Shares.
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INTO General Secretary
elected as President of ICTU

Employer
Registration
Number

INTO general secretary Ms. Sheila Nunan has been
elected president of the Irish Congress of Trade
Unions and will serve a two year term concluding in
July of 2019.
Following her election she set out intergenerational solidarity and international solidarity as two
key themes for her work during her term of oﬃce.
Ms. Nunan who is INTO general secretary, since
2009 is the sixth INTO leader to take up the position of ICTU President. As Vice-Chairperson of the
Public Services Committee of Congress, she has
played a central role in all public sector pay negotiations in recent years.

If you are asked by the Revenue
Commissioners, for example in
relation to local property tax, to
provide your Employer’s
Registered Number (or the
number of your ‘pension
provider’), the number is as
follows: 4001495U.
This number also appears on
your pension slip.

Ms. Sheila Nunan, ICTU President 2017 –
2019

Budget 2018
A further reduction in the Universal Social Charge (USC)
formed part of the budget 2018 announcement, which
was made on 10 October last. Though the cost of this
measure amounts to €177 million per annum the reduction for an individual is minimal. The revised rates and
some examples are printed below.
USC Rates
First €12,012
Next €6,656
Next €51,376
Balance

2016
1%
3%
5.5%
8%

2017
First €12,012 0.5%
Next €6,760 2.5%
Next €51,272 5%
Balance
8%

2018
First €12,012 0.5%
Next €7,360
2%
Next €50,672 4.75%
Balance
8%

Incomes of €13,000 or less are exempt. Once income is
over this limit the relevant rate of USC is applied on all
income.
Medical Card holders and individuals aged 70 and over

whose aggregate income does not exceed €60,000 will
pay a maximum USC rate of 2% in 2018.
Other budget measures
• the standard rate income tax band is increasing by
€750, for a single person this is an increase in band
width from €33,800 to €34,550 (worth €150 per
annum);
• weekly social welfare payments, including the State
Pension & the Widow’s, Widower’s, & Surviving Civil
Partner’s Pension will increase by €5 per week;
• The monthly threshold for the Drugs Payment Scheme
has been reduced by €10 from €144 to €134 from Jan
2018;
• an additional 1,280 teachers (primary & post-primary)
will be appointed from next Sept; and
• an additional 1,091 special needs assistants will also be
recruited.

Examples of USC deductions in 2018
Pension:
First €12,012
Next €7,360
Next €51,272

€20k
60.06
147.20
29.83
237.09

€25k
60.06
147.20
267.33
474.59

€30k
60.06
147.20
504.83
712.09

€35k
60.06
147.20
742.33
949.59

€40k
60.06
147.20
979.83
1,187.09

Reduction in ‘18

53.37

65.87

78.37

90.87

103.37

Winter 2017
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INTO to celebrate 150 years (1868 – 2018)
Founded in 1868 while Ireland was
still a colony and in the shadow of the
famine years, the INTO is among the
country’s longest-established unions
and by far the oldest and largest
teachers’ union.
A range of events and commemorations to mark the occasion are at
the planning stage and will be

RTAI
Solidarity
Fund
The biannual meeting of the RTAI
Solidarity Fund will take place in
mid-December to consider applications for support from the
fund. The purpose of the fund
established in 2016 is to “assist
charitable causes, projects and
appeals at home and especially
in developing countries.” (Rule
30)
Earlier this year projects in
Tanzania, Cambodia, Uganda
and Gambia received support
from the fund.
The criteria governing
disbursements from the fund
and the application form are
available from
info@rtaireland.ie
The Solidarity Committee is
chaired by Ms. Sheelagh Coyle,
Vice-President. Ms. Marian Ryan
(Kilkenny Branch Secretary) and
Ms. Marjorie Murphy (Dublin
North Branch Secretary) are the
other members of the committee.
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launched later this year by the INTO. A
centre piece of the commemoration
will be the launch of a history of the

INTO, written by historian and author
Ms. Niamh Puirseil. It will tell the story
of the struggle for teachers’ rights
along with key contests involving
powerful interest groups in Church
and State.
The RTAI will also contribute to the
2018 commemorative programme at
local and national events.

RTAI website
The development of the RTAI website
is an ongoing project and we are
pleased with the positive feedback
we are receiving from members. The
NEC is committed to continuing this
development until we have a ﬁrst
class resource and reference point on
those issues that impact on our
members.
We are also keen to develop the
site to support the social activity of

our Association at branch level. The
tool bar on the homepage has a
‘Branches’ tab.
The homepage also has a ‘View
our Branches’ tab. If you click on
either of these buttons a full listing of
all 32 branches is opened; Select your
own branch to ﬁnd details of meetings or activities in your area.
To access the website go to:
www.rtaireland.ie

RTAI Comhnasc

Posts of responsibility to be restored to schools
Members who maintain an ongoing
interest in what’s happening at school
level will be pleased to know that the
INTO has secured the restoration of
1,200 posts of responsibility, with
immediate eﬀect. While this does not
restore all the posts lost it is the ﬁrst
signiﬁcant tranche of PORs to be

ﬁlled since the moratorium was introduced in March 2009.
A new procedure for ﬁlling deputy
principal posts through open competition is to be phased in over a 6 year
period. From the 2017/2018 school a
year a vacancy for a deputy principal
in a school with 24 mainstream

teachers must be ﬁlled through open
competition. By the 2021/2022
school year deputy principal posts
will be ﬁlled by open competition in
all primary schools irrespective of
size.
Details are contained in DES
Circular 63/2017.

Branch Secretaries’ Conference
A meeting of RTAI branch secretaries
was held in the Gresham Hotel,
O’Connell Street, Dublin 1 on 21 Sept
last. A representative from each of
our 32 branches was in attendance to
plan the Association’s activities for
the year ahead.
General Secretary Mr. Billy Sheehan
briefed delegates on the signiﬁcant
developments over the summer in
relation to public service pay and
pensions, and Mr. Mick Finn (NEC)
updated delegates on the proposal
to incorporate RTAI as a Company.
Mr. Mick Finn (NEC)

Mr Billy Sheehan,
General Secretary
Winter 2017

Ms. Eileen Kelly (Leitrim)

Ms. Olive Horgan (Dublin South)
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Stanley’s Letter
The National School System and Inspectors in
Ireland, 1831 – 1922, by Patrick F O’Donovan
Review by Maurice O’Mahony (Kerry Branch)
Commenced in 1831, the national
school system has been a conspicuous and ubiquitous feature of Ireland
as is demonstrated in Stanley’s Letter:
The National School System and
Inspectors in Ireland, 1831 – 1922.
For girls and boys, for parents and
local communities all over Ireland,
the national school has been a
special focal point for generations.
Though the origins of the national
school system are shrouded in the
nineteenth century, the contribution
of schools and teachers to life in
Ireland is valued and appreciated the
length and breadth of the country.
Experience of primary school has
been a common and shared rite of
passage for millions of children and
young people in Ireland for close to
two hundred years. While schools
and schooling have evolved and
changed over the years, there is continuity and durability to be found in
Ireland’s national school system from
its foundation to the present day.
This book provides a readable and
engaging account of the history of
national schools with a clear focus on
the role of inspectors in the government’s direction and control of
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elementary education. Including
treatment of the Great Famine and
workhouse schools, the book traces
the gradual growth and development
of national school education as experienced by vast numbers of children.
Designed originally for the poor or
the ‘lower orders’, the national
schools eventually catered for nearly
all children in Ireland.
However, the oﬃcial exclusion of
the native language and culture of
Ireland from the national schools for
a long period had notable eﬀects on
Irish society and contributed eventually to the movement for national
independence. The evolution and
development of the curriculum in
national schools and the gradual
emergence of the profession of
teaching are traced against the backdrop of frugal provision for primary
education.
The greatest philanthropist in the
national school system, Vere Foster,
and the teachers’ organisation he
helped to found, the
INTO, are also featured
in this book.

Many elements of Ireland’s educational development are described
including the important question of
how primary education commenced
under native governments both in
the north and in the south.
This book presents a scholarly and
interesting account of Ireland’s
national school system. It supplies a
considerable amount of original
information and insights about the
evolution of education and will be of
special value for all who wish to
understand contemporary issues in
education.
Below: Cork in the 1890s
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Useful tips
if you’re just
retired!

This article contains some useful
tips for our colleagues who have
retired in recent weeks. For a more
comprehensive version of this
article see www.rtaireland.ie

1

Check that your pension
has been calculated
correctly

On retirement, the DES will furnish
you with a detailed spreadsheet
laying out how your pension has been
calculated. It is important that you
check this for accuracy immediately
and revert to the DES if it is incorrect.
It is much easier to remediate
mistakes at an early date.
The two key pieces of information
required to calculate pension are
‘length of service’ [how long you have
been in pensionable employment in
the public service] and your “retiring
salary” [the salary on which your
pension and lumpsum will be based.]
A comprehensive article on our
website shows how pension is calculated. Two diﬀerent formulae apply.
One calculation applies to teachers who commenced work prior to 6
Winter 2017

April 1995 and have not incurred a
break in service since. Teachers in this
group, who paid the lower Class D
rate of PRSI for the duration of their
careers have pension and lumpsum
paid in full by the DES.
A more complex calculation
applies to teachers who started
teaching or returned to teaching aer
a break in service on or aer 6 April
1995. Teachers in this category now
pay the higher Class A rate of PRSI and
have their DES pension coordinated
with the State Pension [previously
known as the Old Age Pension.]

2

Claim your tax relief on
deductions from
lumpsum (if any)

Some teachers may have a deduction
from the lumpsum in respect of
outstanding pension contributions.
This most frequently arises, in the
case of women who joined the
Spouses’ and Children’s Pension
scheme (Sp & Ch) when it was introduced in 1981. A deduction for this
beneﬁt is made from the teacher’s
lumpsum in respect of any service
prior to 1981. For example, a woman

teacher who started teaching in 1977
and who joined the scheme in 1981
will have outstanding contributions
for the ﬁrst four years of her career
deducted from her lumpsum.
Women had a further opportunity to
join the scheme in 2005 and these
teachers will have an even higher
deduction from lumpsum in relation
to teaching service prior to joining.
Teachers can also have deductions
from lumpsum for other reasons
including the “buyback” of substitute
service.
These deductions are pension
contributions and will therefore
attract tax relief. The retiree must
apply to Revenue for the tax refund
and to facilitate this, the DES will
include in the documentation issued
at retirement, a certiﬁcate for presentation to the Revenue
Commissioners stating the amount
of the deduction.

3

Activate your
supplementary
pension

(This paragraph is only relevant to
teachers who pay the higher Class A
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PRSI i.e. those who started teaching
on or aer 6 April 1995 or those who,
following a break in service, returned
to teaching aer that date. Approved
leave of absence either paid or
unpaid does not constitute a break in
service.)
Teachers who commenced
employment or returned aer a break
in service on or aer 6 April 1995 pay
the higher Class A PRSI. The higher
rate of contribution may give an entitlement to the State Pension. This
arrangement is known as a coordinated pension, as there is a link
between the occupational pension
(paid by the DES) and the State
Pension (paid by the Department of
Social Protection).
The State Pension is only paid from
age 66. There is a mechanism in place
to ensure that there is no income gap
for these teachers. In the interval
between a teacher’s retirement from

Protection as part of the assessment
process. If the applicant is eligible for
Jobseeker’s Beneﬁt (JB) the DES will
not commence the Supplementary
Pension until 9 months later, when
the JB has been exhausted.
Reference: The DES website has an
Information Note and Q&A on
Supplementary Pension and the
application form can be downloaded
at www.education.gov.ie

4

Deductions of VHI
premiums from
Pension

Teachers who have VHI premiums
deducted from salary and who wish
to continue to have premiums
deducted from pension should note
that VHI deductions from salary will
not automatically continue as deductions from pension.
At retirement you will be asked to
sign an Authorisation Form which

For a more
comprehensive
version of this
article see
www.rtaireland.ie

school and his/her 66th birthday, the
DES will pay the teacher an additional
amount of pension referred to as a
‘Supplementary Pension’. On reaching age 66, when the State Pension
commences the additional ‘supplement’ paid by the DES will cease (or in
some cases reduce).
The DES will not commence the
payment of the supplementary
element automatically. A teacher
must apply to the DES for this supplement. In addition the applicant must
engage with the Department of Social
14

gives authority to the Pension
Section of the DES to deduct
subscriptions on behalf of VHI. This
applies even if you previously had
premiums deducted from salary. The
Authorisation Form is issued by VHI
and must be returned to VHI.
VHI will require your new Pension
Number which you will only receive
with your ﬁrst pension payment,
before it can complete the administrative process. For summer
retirements it will generally be the
following January before deductions

will recommence.
It is necessary therefore to arrange
to pay any premiums due directly to
VHI, to cover the interval between the
last salary payment and the
commencement of deductions from
pension.
Contact VHI on 1890 44 44 44
RTAI Group Scheme No 13/655
NOTE: At present other Health
Insurance providers do not have a
facility with the DES to have premiums deducted from salary/pension.

5

Working in schools
following your
retirement

If you intend to do occasional substitute or ﬁxed-term work following your
retirement it is essential that you
maintain your Teaching Council
Registration. (The annual renewal fee
of €65 euro will apply.)
If you are one of the teachers who
to date has not been subject to Garda
Vetting you must also complete this
process. Vetting applications to the
Vetting Bureau are made via the
Teaching Council and there is no
additional fee for the vetting process.
Taking out Substitute Membership
of the INTO (€85 per annum) is
strongly recommended. Issues in the
workplace arise from time to time for
all teachers, even those who are
retired and only working intermittently. The function of RTAI is to
advise members on matters that
aﬀect them in retirement and the
Association is not in a position to
advise in relation to matters that
occur during periods of employment
as a teacher. Substitute membership
of the INTO is a very cost eﬀective
protection and necessary in this
circumstance. www.into.ie
Note: From a payment perspective,
retired teachers returning to work are
treated as if they were recent graduates i.e. salary is linked to the starting
point of the scale and not the point
where they ﬁnished!
RTAI Comhnasc

Proposed change in
legal status for the RTAI
Joe O’Malley, Partner, Hayes solicitors
RTAI (the Association) has operated as an unincorporated
body of persons since its inception more than 60 years
ago. The National Executive Committee (NEC) has been
considering developing the legal structure of the RTAI
given its current position, as an unincorporated body and
the drawbacks which that structure entails. The current
structure of the Association as an unincorporated group
of persons with no formal legal standing creates legal
uncertainty and risk for the Association. The Association
in its current form has no formal legal status. It is not a
corporate entity, trade union and it does not come within
the Register of Friendly Societies. Accordingly, for legal
purposes it is treated as a group, class or association of
persons who are each individually responsible and liable
for the actions of the group. The NEC proposes to adopt a
more formal approach to the running of the RTAI while
protecting the values of the Association and the interests
of the RTAI members.
RTAI has therefore sought legal advice from Hayes
Solicitors regarding the Association’s legal status. Hayes have

RTAI Convention 2017
Convention:
(a) notes the ongoing work by the NEC in relation
to the legal status of the Association; and
(b) agrees that a motion to establish a Company
Limited by Guarantee (CLG) should be put to
the 2018 Annual Convention.
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recommended that, given the size of the RTAI and the nature
of its work, incorporating the Association as a Company
Limited By Guarantee without share capital and seeking
approval of this new entity as a registered charity would
be the most suitable step forward for the Association.
Incorporating as a Company Limited by Guarantee
(“CLG”)
A company limited by guarantee without share capital is a
type of company used primarily for ‘not for proﬁt’ organisations that require separate legal personality distinct
from its members. Many charitable and professional
bodies ﬁnd this form of company to be a suitable vehicle
for their purposes as they wish to secure the beneﬁts of
separate legal personality and of limited liability but do
not require to raise funds from the members.
The current lack of legal status leaves the Association in
a vulnerable position especially given the value of assets
owned by the Association. The incorporation of the
Association would help the RTAI in its work providing
information, advice and services to members and organising a broad range of activities in Ireland and abroad for
members. The incorporation of the Association as a
company, being a separate legal personality, would mean
that the Association could hold property in its own right
and distinct from its members.
At present any member or third party with whom the
Association engages who may suﬀer a loss as a result of
any actions or omissions on the part of the Association
can pursue any or all of its members in respect of such
losses. This would no longer be the case if the RTAI
conducted business through an incorporated entity. The
incorporation of the Association as a CLG would mean
that the members of the company would no longer be
personally liable for the Association’s debts and liabilities.
Additionally, the Association as an incorporated entity
will ﬁnd it far easier to enter into contracts in its own right
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as a separate legal entity rather than
the pre-existing position whereby
certain authorised members are
required to enter into contracts on
behalf of the Association as a whole.
It will be able to hold property and
sue and be sued in its own right.
Further, the changing of membership
through new admissions and retirements will not aﬀect the operation or
aﬀairs of the Association, when incorporated.
From a governance perspective,
the management of the Association
as a company will be subject to the
Companies Act 2014 and that will
bring greater transparency in terms of
the Association’s compliance with
expected standards of governance.
Process
The incorporation procedure would

Mr. Joseph O’Malley, Partner,
Hayes solicitors
be seamless to members. It would
involve amending the current Rules
and Constitution in order to ensure
that the newly prepared
Memorandum and Articles of

Association are fully compliant with
Irish Company law and in particular,
the Companies Act 2014. In doing so,
we can preserve the core elements of
the RTAI rules which will remain
unchanged.
There will be an ongoing duty to
comply with company law, including
delivery of annual returns to the
Companies Registration Oﬃce and
preparation of ﬁnancial statements.
However these requirements, whilst
involving an on-going cost, are not
onerous.
It is timely for the RTAI to now
move forward by securing its legal
status through incorporation in order
to protect the assets of the
Association and its members and so
that it may continue with its vital work
for all of its members through a
modern structure.

RTAI Bursaries 2018
To support and encourage life-long learning the RTAI instituted an annual bursary scheme for members in 2013.
Applications are now invited from members of the
Association who wish to be considered for one of our
2018 bursaries. Bursaries will be awarded in two categories:
Category 1 – Undergraduate / Post Graduate Studies
Two bursaries of €1,250 will be awarded to members of
the Association who are enrolled in the 2017/2018
academic year in a degree programme, in a College or
University recognised as an awarding body for such
degrees.
Proof of registration as a student and the payment of
college fees will be required.
An external assessor will select the winner(s) in this
category.
Category 2 – Other courses of study
Three bursaries of €500 each will be awarded to members
of the Association, who in 2017/2018 are engaged in a
course of learning, though not pursuing a formal
16

academic qualiﬁcation to degree level. This is a broad
category designed to support the wide range of pursuits
and interests of our members.
The nature of a bursary is to assist with the ﬁnancial
costs involved in undertaking the course and in this
context applicants will have to show evidence of spending
€500 or more on course costs.
The winners of the bursaries in this category will be
selected by lottery.
Application Form
To request an application form please contact
info@rtaireland.ie.
Closing date: Completed applications must be received
in Head Oﬃce by Monday 8th January 2018.
Note 1: In the event that all bursaries in a category are
not awarded the funding in the other category can be
correspondingly increased.
Note 2: Only retired teachers who are currently
members of the RTAI will be eligible for consideration. In
addition preference will be given to members who have
not previously received an RTAI bursary.
RTAI Comhnasc

Memories of St. Pat’s
Hurling Team
in the Mid 1950s
Donie Nealon (Tipperary Branch)

During the course of a recent phone
conversation with my good friend ,
Tommy Hayes from Kilkenny, we
reminisced about our student days in
St. Patrick’s Teacher Training College,
Drumcondra, in the years 1954/’56
and we, inevitably, harkened back
over great times as members of the
Erin’s Hopes Hurling Team.
Hurling was the poor relation of
GAA activities in the college at the
time as the majority of the students
came from the Wild Atlantic Way
counties of the West and Southwest
of Ireland and football was their
passion. The College staﬀ and the
Dean, in particular, had little time for
hurling and it was quite diﬃcult to
persuade him to provide some spare
hurleys and sliotars for our needs.
I found this grudging attitude quite
diﬃcult to understand because as a
past student of St. Flannan’s College,
Ennis, I was accustomed to the very
important place that hurling held in
its hallowed history. Nevertheless,
even though we as hurlers envied the
Winter 2017

attention and the support given to
Gaelic Football in the college, the
hurling enthusiasts ploughed a lone
furrow and still managed to achieve
some worthwhile successes.
At the time the hurling team were
only allowed to participate in the
twelve team Dublin Intermediate
League, which admittedly was quite
competitive. The footballers were
accommodated in the Dublin Senior
Championship, because of their
recognised status.
In the ’54/’55 year the hurlers had
only limited success but the ’55/’56
year had a few notable achievements.
The players themselves, especially
those in their second year, fully
managed the team’s preparation and
selection. In both those years we
were also invited to play in the
Kavanagh Cup, a competition involving teams from a number of faculties
in UCD such as the Agricultural
College, the Veterinary College, the
College of Science, Earlsfort Terrace
etc.

Erin’s Hope team captain 1955/’56
Donie Nealon won many honours
in a distinguished career including
5 senior All Ireland Hurling medals
with Tipperary.
We had excellent victories in that
competition in both 1955 and 1956
and we proudly brought the cup back
to the college and paraded it around
the study hall, during study time, in
order to garner some bragging rights
for the hurlers. Unfortunately, there
17

St. Pat’s Drumcondra/Erin’s Hope – Hurling Team of 1955/’56
Back row l to r: Ollie McMahon (Tipp), Fintan Walsh (Laois), Fintan Brennan (Clare) John Fahy (Clare), Ml.
Moroney (Waterford), Brian Horan (Limerick), Séan McNamara (Clare), Denis Gardiner (Tipp), Paddy Fogarty
(Tipp), Seán Cleary (Clare) and Noel McMahon (Oﬀaly).
Front row l to r: Micheál O’Brien (Cork, Vice-Capt.), Tommy Hayes (Kilkenny), Séamus Cahill (Kilkenny), Donal
Hurley (Cork), Donal Nealon (Tipp. Capt.), Michael Dooley (Oﬀaly), Paddy Carroll (Cork), Mick O’Dea (Waterford)
and Tom Neylon (Clare)

were no medals presented for that
competition by the UCD organising
committee, much to the disappointment of our players.
We had an amazing run of victories
in the Intermediate League in ’55/’56,
never losing a game, but winning nine
games and drawing two, giving us a
total of 20 pts. But Na Fianna, a newlyformed rising club at the time, won
ten games and drew one for a total of
21 pts. So we had to be content with
the runner-up spot but we did get
very nice medals for our achievement
and I still cherish that medal as a
memento of those wonderful carefree and enjoyable days in St. Pat’s. As
the song says, “those were the days
my friends, those were the days”.
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I know that most of my team
mates are still hale and hearty,
Buíochas le Dia, bar a few dear friends
who have passed on. Solas na
bhFlaitheas da n-anamacha uaisle.
In the same year of 1956, the
Senior Football Team achieved a
most notable success, as underdogs,
in defeating a star-studded St.
Vincent’s side in the Dublin County
Final. Three of our outstanding

hurlers i.e. Micheál Ó Brien (Cork),
Donal Hurley (Cork) and Fintan Walsh
(Laois) were also excellent members
of the successful football team.
St. Pat’s is a very diﬀerent and
much enlarged college, nowadays, as
it’s amalgamated with DCU but I hope
it will still maintain its own identity for
GAA purposes, in order to continue
the long and proud tradition of Erin’s
Hopes or Dóchas Éireann.

Notice

Carysfort 50 Years Reunion 1967 – 2017
23 November 2017
For details see ‘events’ section at www.rtaireland.ie
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Remembering Thomas Ashe
(1885-1917)
Teacher and Nationalist Icon
Noel Ward INTO Deputy General Secretary
Thomas Ashe, school Principal
and INTO member, died aged
32 on 25 September 1917 in
the Mater Hospital following
injuries sustained under force
feeding in Mountjoy Prison.
How was his death marked by
the politically neutral INTO?
Padraig Yeates says of Thomas Ashe:
“Although largely forgotten today,…of
all the post-Rising leaders of the
advanced nationalist cause he was
the only one of a calibre to match de
Valera or Collins. In many ways he
seemed to combine the best qualities of both, and with a more
attractive personality than either.”
Ashe, an INTO member, was in
touch with some leading ﬁgures in

the union. While INTO came to
acknowledge his leadership in the
cultural-nationalist cause and to
honour him as a member and patriot,
there was an element of “retroﬁt”
about this; the union’s contemporary
view was much more ambivalent.
INTO Tributes to Ashe
On ﬁve signiﬁcant occasions Ashe has
been commemorated in oﬃcial INTO
events.
• In 2016, at Ashe’s former school
near Lusk (Co Dublin) the INTO
President laid a wreath at the
memorial tree which the union
had planted in his memory.
• In 1985, the centenary of Ashe’s
birth, an earlier INTO President
planted that tree alongside a
new memorial plaque in the

school garden.
• At the 50th anniversary of the
Easter Rising, in an INTO commemoration, President of Ireland
Eamonn de Valera visited the
school and a plaque inside the
building was unveiled by Ashe’s
sister Nora.
• INTO in 1954 presented the
Teachers’ Club with a painting of
Ashe. In a grandiloquent nationalistic speech, INTO President HJ
McManus said that Ashe’s sacriﬁce
“had united the people against the
common enemy”. I will revisit this
idea of a “common enemy”.
These commemorations contrast
with INTO coverage in
1917 which coyly
omitted any
reference to
either Ashe’s

An event was
held in the
Teachers’ Club
on 25
September last to
mark the centenary
of Thomas Ashe’s
death.
Photographed with
INTO President John
Boyle are Mr. Pádraig
Ashe (a grandnephew) and his son
Mr. Ciarán Ashe (a
great grand-nephew)
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Home Improvement Loan
FROM COMHAR LINN INTO CREDIT UNION

6.5%

APR
Variable

KNOW YOUR LOAN: Representative example:
€5,000 Home Improvement Loan repayable over 12 months
26 Fortnightly Payments of €198.65
Rate of Interest 6.31% p.a. variable
Representative 6.5% APR
Total Amount Payable is €5,164.90

For Approval in Principle log in to
www.comharlinnintocu.ie
To speak to a member of staff LoCall 1850 277 377 or 01 873 1101

Comhar Linn INTO Credit Union Ltd.
33 Parnell Square,
Dublin 1.

T: 1850 277 377 / 01 873 1101
E: info@intocreditunion.ie
W: www.comharlinnintocu.ie
Open 10am to 5pm Mon - Fri

Comhar Linn INTO Credit Union Limited is regulated by the Central Bank of Ireland. Registered Number 393cu

military activities or the circumstances of his death. It reported he
had: “died under such tragic
circumstances … He was a young man
of strikingly handsome presence
and possessed literary talents of a
high order. His death is sincerely
mourned”.
Ashe as an INTO Member
The Annual Directory for 1908
records Ashe as a member of the
“Tralee No. 2” Association of National
Teachers. On becoming Principal of
Corduﬀ NS, his membership continued through the Dublin Central
Teachers’ Association.
Writing from Lewes Jail just before
Christmas 1916 Ashe asked his sister
Nora to send Christmas cards on his
behalf to several people. These
included prominent INTO ﬁgures
Tom Nunan, a member of the
Executive Committee, and Catherine
Mahon, who had served two successive terms as President (1912-1914).
Catherine Mahon was a committed nationalist. She corresponded
with Ashe while he was in Lewes
prison and Mahon’s biographer
records that on the day of Ashe’s
funeral she closed her school and
marched the children to the church
in protest.
Tom Nunan was on the INTO
Executive from 1909 and would serve
two terms as President. One can only
speculate about Nunan’s links with
Ashe and why he too was to receive a
Christmas card. Both were at the
same time INTO members in Tralee
and may have met at that stage; it
would not be surprising if this, allied
to their Kerry kinship, brought them
together in mutual regard.
Within INTO, Unionist teachers’
views of the 1916 Rising were clear in
resolutions which condemned those
“trying to raise a rebellion in Ireland at
the direction of, and with the assistance of, Germany”. And when the
Rising was characterised as a schoolmasters’ rebellion, the INTO Executive
Winter 2017

stated that teachers generally had
“no connection whatever” with the
insurrection. This indicated neutrality
in the cause for which Ashe was
prepared to give his life.
By 1917, the public mood had
become more favourable towards
the insurgents. The Evening Herald,
reporting Ashe’s huge funeral, listed
twenty labour bodies – the Transport
Workers the most numerous –
among the marchers. While there was
no mention of the INTO, notwithstanding the Trades Council call for
workers to take part, the Herald was
impressed by the numbers of
national teachers “who marched with
uncovered heads”.
Following Ashe’s death, many
INTO sections passed votes of
condolence. The Ashe Exhibition in
Dingle Library (2017) displays
letters to his sister and to his father,
recording such votes.
The INTO Executive (6 October
1917) unanimously passed a vote of
sympathy on the death “of this brilliant young Irish Teacher who was
always a sterling member of our
Organisation”. This formula, seeking
to hold INTO together despite divided
loyalties on nationality, was followed
in several other INTO tributes.
The “Common Enemy”
It is rare to ﬁnd critical comment
about Ashe or his activities. The
hagiography at the Teachers’ Club
event in 1954 is a case in point, where
the INTO President saw Ashe’s sacriﬁce as uniting “the people against the
common enemy”.
Who constituted this “common
enemy”? Ashe’s most signiﬁcant military involvement was at the Battle of
Ashbourne (1916). The thirteen fatalities there included two of Ashe’s
volunteers, three civilians and eight
member of the Royal Irish
Constabulary (RIC).
Of the eight RIC fatalities, seven
were Irish-born, the majority were coreligionists of Ashe and three were

aged in their twenties. Of these Irishborn dead, two came from Co Galway,
with one each from Tyrone,
Roscommon, Sligo, Cavan and
Kilkenny. Were these the “common
enemy”? A balanced overview of
sacriﬁces should recall these dead
also, unmentioned on the large
memorial at Ashbourne but now
included in the Remembrance Wall
at Glasnevin Cemetery.
Mícheál Ó Móráin has indicated a
further complication, recounting
that the RIC sergeant at Ashbourne
was married to Michael Collins’
cousin, who protected her children
on the ﬂoor while the barracks was
besieged.
Conclusion
Charles Townshend describes Ashe
as: “an iconic ﬁgure who … had unique
prestige as the most successful
military ﬁgure of the rebellion … His
poetry … marked him out as Pearse’s
most authentic successor”
Ashe clearly shared Pearse’s
commitment to education and his
strong religious faith. He was both a
memorable teacher and a solid INTO
member. Remembering him as an
INTO loyalist recalls also how the
INTO was challenged both by the
direction and the pace of the change
which Ashe hastened both in his life
and through his death.
Sources
• INTO Journals, Annual Directories
and CEC Reports
• Ó Lúing, Seán, I Die in a Good
Cause – Thomas Ashe: A Biography
(Cork: Mercier Press, reissued
2017)
• Ó Móráin, Micheál, Tomás Ághas
(Lios Póil: Coiste Cuimhneacháin,
2017)
• Yeates, Padraig, A City in Wartime –
Dublin 1914-1918 (Dublin: Gill &
Macmillan, 2011)
• Townshend, Charles, Easter 1916 –
the Irish Rebellion (London:
Penguin Books, 2005)
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Night Class Music Teaching Opportunities
CÓRus, Ireland’s leading provider of fun singing classes for adults is looking for new teachers.
Teaching fee per class €100.
Whilst a music qualiﬁcation is required, conducting or choir experience is not , but is helpful.
However, a great sense of humour, a love of music and teaching is essential!
‘On the job’ paid training in the CÓRus methodology will be provided for successful candidates
training rate of €50 per class).
CÓRus is currently putting together a new panel of teachers and will be holding open auditions
during the month of November.
Current students and graduates of all music disciplines are welcome to apply.
Email us at info@corus.ie with an up to date CV to register your interest
or call us to ﬁnd out more on 087 9676351 or 087 6139261.

www.corus.ie

Save up to 50% in 2018 with Membership Plus

PAYE/Income tax
return
– ensure full tax credits and reliefs
– tax computation sent to you
for review
– tax return submitted on your
command

As a member of the Retired Teachers’ Association of Ireland,
you would have received a 2017-2018 Membership Plus Card.
This card is provided to you as a “Plus” of your RTAI
membership and gives you access to a wide range of savings
with over 1,500 discounts available across the country.

“I have saved over €500 this
year - it’s fantastic! It makes
eating out and staying in
hotels cheaper as well.”
Great Savings Across the Country

From eating out to shopping, days out to golf, hotels to big
high street names, there is something for everyone with
signi cant savings in a short space of time.

– ﬁxed fee of €250 (+ vat).
– carried out by an experienced and
qualiﬁed Fellow of
the Institute of Chartered Accountants

Call Julia at 028 48052 to start

Ensure you have registered your 2017-2018 Membership Plus
card to view the full range of offers, be kept up to date with
new offers throughout the year, enter fantastic competitions,
suggest new offers and much more.

www.membershipplus.ie/teachers
Remember your current 2017-2018 Membership Plus card is
valid until 31st December 2018, so please keep it safe!
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Comhnasc Crossword
A draw for €100.00 will be made from all correct entries. Simply complete the crossword and send to: Comhnasc,
R.T.A.I., Vere Foster House, 35 Parnell Square, Dublin 1, before close of business on Friday, 12 January 2018
Across
1 Could be a king or a
butterfly! (7)
5 Mischievous act. (5)
8 Come between and diﬀuse an
argument. (7)
9 A blaggard found in a pack of
cards! (5)
10 The best of the crop! (5)
11 Parachuting in supplies. (3-4)
12 Misunderstandings. (3-3)
14 Jewish law collection. (6)
17 Having a low blood count. (7)
19 Robber. (5)
22 Used for sticking glass into
windows. (5)
23 Used to be an attendant to a
knight but now a title
occasionally appended to a
man’s name. (7)
24 Strange and frightening. ( 5)
25 Skillfully done. (7)

Down
1 Copy. (5)
2 This is just as good as a wink! (5)
3 Used to find the way around
before sat navs! (4,3)
4 What’s that ass saying? (3-3)
5 Is it a fireplace tool or a card
game? ( 5)
6 All these letters are mixed up!
(7)
7 Protection for the patella. (4,3)
12 A filling snack definitely not
for vegetarians! (4,3)
13 Used to be the thing that made
you stand out from the crowd:
but now a reality TV show! (1,6)
15 Something as old as myself! (7)
16 Unpleasant aﬄiction of the
skin. (6)
18 Possibly? (5)
20 Someone as silly as myself! (5)
21 Someone as hot tempered as
myself! (5)

Winner of
Crossword No. 22
Bríd Verdon,
Raheny,
Dublin 5.

Scribble Pad

Name:
Address:

Comhar Linn Credit Union – Members’ Draw
Winners of June Draw 2017

Winners of July Draw 2017

CAR – Toyota Corolla: Louse Hickey,
Dromakeenan N.S., Roscrea.
CAR – Toyota Yaris: Maeve McCaﬀerty,
Kilmurray N.S., Castlerea.
Weekend for two plus two All Ireland
Football final tickets:
Jonathan McKenna, St. Oliver Plunkett
School, Malahide. &
Elizabeth Carmody, Knocklong, Co.
Limerick.
Cash – € 1,000: Seán O Muircheartaigh,
Tralee, Co. Kerry.

CAR – Toyota Corolla: Sinéad Cunnane,
Scoil Pádraig Naofa, Bray.
CAR – Toyota Yaris: Catherine Dowd,
Rathfarnham, Dublin 16.
Weekend for two plus two All Ireland
Football final tickets:
Máirín Úi Chonchubhair, Blanchardstown,
Dublin 15. &
Gerard Fox, Whitehall Dublin 9.
Cash – € 1,000: Helen Dunne, Baile Coireil
N.S., Mullingar.

Winter 2017

Winners of August Draw
2017

Winners of September Draw
2017

CAR – Toyota Corolla: Colette Baynes, S.N.
Aibhistín Naofa, Cluain Tuaiscirt.
CAR – Toyota Yaris: Pauline O’Hara,
Milltownpass N.S.
CASH – € 1,500: Jacqueline Cummins, St.
Bernadette’s JNS, Quarryvale, Dublin
22.
Weekend for two in Jury’s Inn: Mary
Cleary S.N. Chartaigh Naofa. Rahan. &
Geraldine Coughlin, Presentation Primary
School, Clonmel.

CAR – Toyota Corolla: Mícheál F Ó
Mátharbhuí, Youghal.
CAR – Toyota Yaris: Pádraig Ó Connachtain,
S.N. na hAcraí, Burtonport.
CASH – € 1,500: Margaret Cooper, Sisters
of Charity N.S., Bray.
Weekend for two in Jury’s Inn: Karen
Treadwell, S.N. Muire agus Íosef,
Bayside. &
Annemarie Duﬀ, Scoil Áine, Raheny,
Dublin 5.
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TEACHERS GET UP TO

YOUR CAR INSURANCE
As well as great beneﬁts including:
Windscreen cover
Motor Rescue
Legal expenses cover

12200 Comhansc Advert 03/17

Call us today on
(01) 408 6205
*60% discount available to customers who have been claims free for the past 5 years
(subject to a minimum premium of €307.63, inclusive of Government levy).

Eligibility, terms and conditions apply. RSA Insurance Ireland DAC trading as RSA is regulated by the Central Bank of Ireland. DAS Legal Expenses Insurance Company Limited is authorised by the Prudential
Regulation Authority and regulated by the Financial Conduct Authority and the Prudential Regulation Authority of the United Kingdom and regulated by the Central Bank of Ireland for conduct of Business
rules. MAPFRE ASISTENCIA Compania de Seguros y Reaseguros SA trading as MAPFRE ASSISTANCE Agency Ireland and MAPFRE WARRANTY is authorised by the Direccion General de Seguros y Fondos de
Pensiones del Ministerio de Economia y Hacienda in Spain, and is regulated by the Central Bank of Ireland for conduct of business rules. Reg No. 903874. Cornmarket Group Financial Services Ltd. is regulated
by the Central Bank of Ireland. Cornmarket is part of the Great-West Lifeco group of companies, one of the world’s leading life assurance organisations. Telephone calls may be recorded for quality control and
training purposes.

