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Dear Members,
The key national event in our calendar is the Association’s
Annual Convention which was held on 7 March last in the
Gresham Hotel, Dublin. This year a social dimension was
added to the event as the NEC hosted a reception for
delegates in Club na Múinteoirí on the evening prior to
Convention.

INTO President Ms. Rosena Jordan addressed the
Convention and committed the INTO to working for the
full restoration of pensions and for maintaining the link
between the incomes of serving teachers and retired
colleagues.

The Annual Report of the General Secretary was
adopted (available on www.rtaireland.ie) as was the
Financial Report which reflects an Association in a sound
financial position with strong budgetary planning and
reporting procedures.

Since January members will have noticed an increase in
their pension as the amount of the Public Service Pension
Reduction (PSPR) was reduced further. This is the second
phase of the reversal of the cut to pensions (the first being
on 1 January of 2016) and the third phase due on 1
January 2018. 

At that point the majority of retired teachers will have
their pensions restored. Nonetheless, we will not have
achieved full restoration for all of our members. This
Comhnasc therefore outlines in some detail the current

phase of pension restoration and identifies what has to be
achieved to secure full restoration.

Negotiations between public sector unions and
Government on a successor to the Lansdowne Road
Agreement are set to commence before the summer and
the RTAI through the Alliance of Retired Public Servants
will use the opportunity to advance our objectives.

Over the past months we have been developing a new
website for the Association. I am delighted to advise that
our new website has now been launched and can be
accessed at www.rtaireland.ie. In addition to the core site
each branch will have its own dedicated area where infor-
mation on local activities and events can be accessed.

At this point our entire content is not fully developed
and some of the branch areas have yet to go ‘live’. We have
decided to share the progress made to date rather than
delay the launch until the content is fully developed.
Please check in from time to time
to see how we are progressing.

Finally, I am looking forward to
visiting all the branches in May
and June and I hope you may be
able to attend your local meeting.

Editorial comment

Update on pension restoration
Launch of new website 
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Billy Sheehan.

Advertising: Siobhán Desmond.
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The views expressed in this
journal are those of the individual
authors and are not necessarily
endorsed by the R.T.A.I. While
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ensure that the information
contained in this publication is
up to date and correct, no
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reliability of advertisers, the
R.T.A.I. cannot accept liability
for the quality of goods and
services offered.
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RTAI notes

Annual Convention 2017
Annual Convention of the Association
was held on Tuesday 7 March 2017.

RTAI President Mr. Tom Burke
chaired the Convention which was
attended by 137 delegates from all
branches.

Addressing delegates Ms. Rosena
Jordan (INTO President) gave a
commitment that the INTO would
keep the issues affecting retired
teachers to the forefront in the
negotiations on pay that will take
place shortly.

Professor Mark Morgan, formerly of
St. Patrick’s College/DCU was the guest
speaker. Professor Morgan addressed
delegates on the topic of Wellness and
Resilience in Retirement. Professor

Morgan took issue with commentators
who place an emphasis on the negative
aspects of aging when a lot of research
shows that we can look forward with
optimism to our older years. This is
particularly the case for those who
take active steps to maintain their
intellectual agility. Professor Morgan
also emphasised the importance of
maintaining social connections with
family and friends and remaining
physically active as important
contributors to mental wellbeing.

The General Secretary’s report to
Convention for the year 2016 and
the Accounts of the Association to
year end 31 December 2016 were
both adopted. 

Delegates adopted 12 resolutions
and these are set out on pages 11
and 12 of this Comhnasc.

At the conclusion of Annual
Convention Mr Luke McGinley was
installed as President and Ms
Sheelagh Coyle as Vice-President for
2017/2018. Ms. Mary McCarthy
(Laois) was elected as the NEC
Representative for District 6.

A presentation was made to Ms. Ita
Sweeney whose term on the NEC
concluded and she was warmly
applauded by delegates for her service
to the Association over many years.

Significant shortage of substitute teachers
Schools are experiencing a chronic
shortage of substitute teachers to the
extent that school principals are now
ringing the RTAI office to see can we
help!

There is also some confusion as
whether retired teachers are allowed
to work in schools. DES Circular
31/2011 states: “as far as practicable
unemployed teachers should be
offered employment in preference to

those who have retired.” The circular
goes on to state that “a retired
teacher should only be employed
where it has not proved possible to
employ a teacher who is not retired.”

DES policy is therefore clear:
recruiting a retired teacher is entirely
appropriate in circumstances where
efforts to recruit a teacher who is not
retired have been unsuccessful.

It is important that retired teachers

who intend working in schools under-
stand the terms attaching to such work
i.e. rate of pay, maintaining Teaching
Council registration etc. In particular
those teachers [who have mixed social
insurance] and are in receipt of a
Supplementary Pension from the DES,
should be aware that the Supplementary
element of the pension will cease if the
teacher returns to employment. [.cf.
‘key topics’ tab on www.rtaireland.ie ] 

The Lansdowne Road Agreement (LRA) provided for a pay
increase of €1,000 to public service workers with effect
from 1 September 2017. The payment of this amount has
now been brought forward by 5 months to 1 April 2017
when each point of the teachers’ annual pay scale will be
increased by €1,000. The accelerated payment followed
negotiations that arose after the Gardaí secured better
terms than set out in LRA. 

The €1,000 pay increase is a step towards reversing the
very significant pay-cut applied to teachers’ salaries on 1
January 2010. 

Many of our members are enquiring as to whether the
‘pension parity’ principle will result in a pro rata increase
for retired members. You will note from the article opposite
that the 2010 pay-cut did not impact on the pension/lump-
sum of teachers who retired during the ‘grace period’ i.e.
up to 29 February 2012. However, teachers who retired
since then (over the past 5 years) have their pensions im-
pacted by the 2010 pay-cut. There is a particular case that
parity would apply to this cohort of retired teachers.

The RTAI is pursuing this matter and members will be
kept updated.

Teachers’ salary scales set to increase by €1,000 from 1 April 2017
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What rate of Public Service Pension Reduction (PSPR)
applies to my pension?

The rate of PSPR deducted from
pension is not the same for every
retired public servant. Two factors
determine which particular rate
applies:

     •  the date of retirement and
     •  the value of the pension.

The key date is 29 February 2012.
Even though a pay cut was applied to
the salaries of serving teachers from
I Jan 2010, teachers who retired prior
to 29 February 2012 (the grace
period) had their pensions and
lumpsum calculated on the pre-pay
cut salary. This cohort of retirees pay
a higher rate of PSPR.

In addition, the amount of the
reduction depends on whether the
pension is less than €34,132 per
annum or higher than €34,132; [see
table below]

Teachers who retired from 1
March 2012 onwards (aer the grace
period) retired on a salary that had
been reduced by the 1 January 2010
pay-cut. Initially no PSPR applied to
this cohort of retirees. However, this
changed on 1 July 2013 when PSPR
was applied to pensions over
€32,500.

Will the pensions of retired
teachers be fully restored from
January 2018?
The majority of retired teachers will
no longer be subject to a pension cut
by January next year but this is not
the case for everyone.

As can be seen from the table
teachers who retired in the past five
years have PSPR applied to the
portion of pension (if any) over €39k.
The exemption threshold is set to
increase to €60k from 1 Jan next year
and this will remove any remaining
retired teachers from PSPR.

The situation is more complex for
those who retired prior to 1 March
2012. Those whose pensions are up
to €34,132 will be exempt from PSPR
from 1 January 2018, when the
exemption threshold is raised to that
amount. However, retirees on
pensions higher than this amount
will still be subject to a deduction of
PSPR, though on a reduced portion
of their pension.

The RTAI is committed to pursuing
the full abolition of PSPR and our
immediate objective is to achieve a
further rise in the exemption
threshold to €50K.

The rates of PSPR that apply are as follows:
Retired prior to 1 March 2012
Pension up to €34,132 per annum
1 Jan 2017       Up to 26K              Exempt
                            26K to €34,132    9%
1 Jan 2018       Up to €34,132      Exempt
Pension over €34,132 per annum
1 Jan 2017       Up to 22K              Exempt
                            22K to 24K            3%
                            24k to 60K            12%
                            *
1 Jan 2018       Up to 30K              Exempt
                            30K to 60K            12%
                            *
[*Higher rates apply to pensions over €60k
(17%) and for pensions over €100k (28%)
but these are not shown]

Retired from 1 March 2012
Pension up to €32,500 per annum
There is no deduction for PSPR on
pensions of up to €32,500 for teachers
who retired from 1 March 2012 onwards.
Pension over €32,500 per annum
1 Jan 2017       Up to 39K              Exempt
                            39K to 60K            2%
                            *
1 Jan 2018       Up to €60K           Exempt
                            *
[*Higher rates apply to pensions over €60k
(5%) and for pensions over €100k (8%) but
these are not shown]

Since January last members will notice an increase in their
pensions due to the commencement of the second
phase of the reversal of cuts to pensions. These cuts to
pensions, known as Public Service Pension Reductions
(PSPR) were first introduced on 1 Jan 2011.

During the course of 2016, the amount of PSPR
deducted from most retired teachers was reduced by
€15.33 a fortnight or by €400 during the course of the full
year. During 2017 PSPR will reduce by a further €19.16 per
fortnight or by €500 in the full year. A third phase of
restoration will commence in January 2018 when a further
€780 will be restored bringing the total annual restoration
at that point to a maximum of €1,680.*

Teachers who retired in the last five years (Since 1

March 2012) pay a lower rate of PSPR than those who
retired prior to that date. This is because this cohort have
pensions and lumpsums calculated on the reduced salary
scale. Teachers who retired since March 2012 and whose
pensions are €39,000 or less are no longer subject to a
PSPR deduction.

*Some teachers on lower pensions may not have been
subject to the full impact of the pension reduction. Where
that occurs the amount restored will be capped at what
was lost. 

The different rates of PSPR that apply to retired public
servants are outlined in the following article.

(Note: As the PSPR reduces there is a slight increase in
tax as the amount of income to be taxed increases.)

Second phase of pension restoration
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Rate of
pay for

substitute
work

Since 1 January 2017,
the casual daily rate for a

substitute teacher is
€156.19 plus €19.30 paid

later as holiday pay
[Total €175.49].

The hourly rate is €31.24
plus €3.86 paid later as

holiday pay [Total
€35.10]

Legal Status of the Association
At present our Association does not
have a legal status. Neither does it
come under the remit of the Registrar
of Friendly Societies as we are not a
trade union. Over the past number of
months the NEC has been consider-
ing whether action to consolidate the
status of our Association is required.

The NEC has engaged Hayes
Solicitors to advise the Association
on this matter. The advice received
strongly supports the proposition
that the legal status of our

Association should be clarified and
indicates that this should be achieved
by means of incorporating the
Association as a Company Limited by
Guarantee (CLG).

While establishing a CLG would
give the Association certain legal
protections and strengthen our
governance structures it would be a
seamless transition from the
perspective of an individual member.

Establishing a CLG will require the
support of the members through a

resolution of Annual Convention. At
last month’s Convention delegates
agreed “that a motion to establish a
Company Limited by Guarantee
(CLG) should be put to the 2018
Annual Convention.”

This time-line allows for the matter
to be given full consideration by
branches and the General Secretary
will also deal with the proposal at the
forthcoming Summer meetings. An
article by our legal advisors will be
included in the next Comhnasc.

The Retired Payroll Section of the DES has recently
issued ‘Pension Declaration’ forms to some retired
teachers. These forms are issued annually to retirees
over age 80 and periodically (approximately every 5
years) to other retirees.

These declarations are a legal requirement and form
part of the DES’s financial control procedures. The decla-

ration must be signed by the retiree, witnessed by a
person who is not a relative and returned to the Retired
Payroll Section, Department of Education and Skills,
Athlone, Co. Westmeath.

It is important that these forms are returned in a
timely manner to the DES, as the payment of pension
could be interrupted if no response is received.

RTAI Solidarity Fund

RTAI notes

Pension Declaration Forms issued 

The first meeting of the Association’s
Solidarity Committee took place on 1
March last. The Solidarity Committee
was established by the NEC to assess
applications for assistance from our
newly established Solidarity Fund. The
NEC invited Ms. Marian Ryan (Kilkenny
Branch Secretary) and Ms. Marjorie
Murphy (Dublin North Branch Secretary)
to be members of the committee along
with Mr. Luke McGinley (RTAI President)
and Mr. Billy Sheehan.

The Committee recommended finan-

cial support for the following projects:
• Pemba Support, Tanzania [Ms.

Patricia O’Doherty (Clare Branch)]
• Koak Lun Primary School, Cambodia

[Ms. Mary Knox (Waterford)]
• UgaIrish Project, Uganda [Ms. Siobhán

Kinsella (Carlow)]
• GIVE, Gambia [c/o Ms. Máire Ní

Chuinneagáin (Galway)]
The next meeting of the Solidarity

Committee will take place in October.
The criteria and Application forms are
available from info@rtaireland.ie

The Association’s website has been
re-launched and can be accessed at:

www.rtaireland.ie 

RTAI Website relaunched
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Garda vetting has been part of the recruitment procedure
for newly appointed teachers and for teachers moving
schools for many years. Last January the Teaching Council
commenced the retrospective vetting of teachers (and
other school staff) who have not previously been vetted.
The requirement for retrospective vetting has a statutory
basis arising from the Vetting Act 2012.

A total of 6,677 teachers were initially contacted by the
Teaching Council but others will be contacted in rotation with
a view to having the process concluded by December 2017. 

The INTO is advising its members to complete the
vetting process promptly (when asked to do so by the
Teaching Council) as failure to maintain registration has
consequences for the continued payment of salary.

Interesting Statistics 
The DES has recently published some interesting statistics in relation
to teacher retirements in the calendar year 2015, when:
• a total of 654 primary teachers retired
• 70% (453) retired in the month of August
• 539 took voluntary retirement, 46 availed of ‘cost neutral’ retire-

ment, 42 retired due to ill health and 27 retired on reaching the
compulsory retirement age;

• age 60 was the most common age of retirees.

RTAI notes

Retrospective Vetting commences

Confidential Counselling Service
– new name for service provider

RTAI members have access to a confidential
counselling service provided by Inspire
[previously known as Carecall].
This service can be accessed by emailing
workandstudy@inspirewellbeing.org or by

calling 1800 409 673 (available on a 24/7basis).
Where ‘face to face’ counselling is required up to
three sessions are provided to RTAI members at
no charge as the service provider is paid directly
from the central funds of the Association. 

Universal
Social Charge
(USC)
The rates of USC in 2017 are as
follows:
First €12,012          0.5%
Next €6,760            2.5%
Next €51,272         5%
Balance                     8%

This represents a reduction
of 0.5% on the first three
bands.

Incomes of €13,000 or less
are exempt. Once income is
over this limit the relevant rate
of USC is applied on all income.
Medical Card holders and indi-
viduals aged 70 years or older
whose aggregate income does
not exceed €60,000 pay a
maximum USC rate of 2.5%.

Teacher
retirements
2015
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Colmán Ó Raghallaigh, M.A. in Old
& Middle Irish, (NUIG)
A former deputy Principal, Colmán Ó
Raghallaigh taught for 35 years in
Knock and Balla national schools,
both in his native Mayo. A holder of a
Masters Degree in Modern Irish from
UCG, Colmán is the author of many
books in Irish for children and young
adults.

He has won several awards for his
books including his graphic novel An
Táin and his contribution to children’s
literature in Ireland has also been
honoured. In 1996 he set up Cló
Mhaigh Eo to publish high quality
books in Irish and has since published
books by more than 20 Irish authors.

Colmán has now returned to NUI
Galway to undertake a further
Masters Programme, this time in the
field of Old and Middle Irish.

Eithne Uí Chonaill, Doctorate in
Education, (DCU)
Following her graduation Eithne spent
her initial year teaching in her home
parish of Clashmore, Co. Waterford.
Subsequently she taught for 35 years
in Glasheen Girls’ School, Cork.

Following her retirement from

teaching Eithne qualified as an educa-
tional psychologist and continues to
work part-time in that capacity. Next
Autumn Eithne will graduate from St.
Pat’s College/DCU with a Doctorate in
Education. 

Her specialism is in the area of how
best the special educational needs of
exceptionally able pupils can be met

in mainstream primary schools.

Other Bursary recipients: 
• Ms. Nora Hamill, Dublin. Italian

Studies
• Ms. Brenda Whelan, Enniscorthy,

Diploma in Reflexology
• Ms. Joan Hayes, Dublin. City &

Guilds Course in Creative Stitch

RTAI Bursary Winners 2017

Pádraig S Ó Conaill (NEC), Eithne Uí Chonaill (Bursary Winner), Mary Kyne
(NEC) and Colmán Ó Raghallaigh (Bursary Winner), photographed at the

presentation ceremony in Club na Múinteoirí.

Winners of December 2016 draw
• Toyota AURIS: Peadar Ó Callanáin

Creachmhaoil, Co. na Gaillimhe.
• Toyota YARIS: Carmel Anne Gavin,

Rathvilly, Co. Carlow.
• CASH €1,500: Catherine Brennan,

Dúngarbhán Co. Waterford.
• Weekend in JURY’S INN: Máire

Ní Mháille, Inverin, Co. Galway,
and Claire O’Shea, Rathmines,
Dublin 6.

Winners of January 2017 draw
• Toyota COROLLA: Kathleen

Mansfield Caisleán Nua Thiar, Co.
Luimnigh.

• Toyota YARIS: Deirdre Walsh,
Monaghan, Co. Monaghan.

• CASH €1,500: Joan Rouse,
Templeboy, Co. Sligo.

• Weekend in JURY’S INN: Maire Daly,
Greystones, Co. Wicklow, and
Bernadette Conlon, Geevagh,
Co. Sligo.

Winners of February 2017 draw
• Toyota COROLLA: Bridget Brassil

Drogheda, Co. Louth.
• Toyota YARIS: Steimhin Ó Multhain,

Blanchardstown, Dublin 15.
• CASH €1,500: Teresa Dunphy,

Beechlawn, Wexford.
• Weekend in JURY’S INN: Jacinta

O’Sullivan, Whitehall, Dublin 9, 
and Eithne O’Regan, Knocklyon,
Dublin 16.

Comhar Linn Credit Union – Members’ Draw



Financial planning is not about comparing policies, charges, funds, etc., and 
it’s certainly not about a slick sales pitch.

Financial Planning is about you, your lifestyle, your financial goals, and how 
much it all costs. That’s what your number is - it’s the amount of money 
you need to live the life you want without running out. It’s the answer to 
“how much is enough?”

Why does it pay to know Your Number?

Fynamics has built a unique fee based financial planning 
process that is uniquely adapted to the requirements of retired public 
servants. Our service does not depend on selling products. We charge a fee 
for our service and our clients are happy to recommend us.

We run 1:1 clinics nationwide to ascertain if the service is for you. The first 
years’ financial planning is at our cost.

info@fynamics.ie

fynamics, Riverfront, Howleys Quay, Limerick
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Pension Restoration
Convention notes the demands of the public sector
unions for the earlier implementation of the pay restora-
tion measures agreed under the LRA and demands:
(a) that the dates for full pension

restoration would be brought
forward; and 

(b) that in respect of public servants
who retired prior to 1 March 2012
the exemption threshold for PSPR
would be increased [from
€34,132] to €50,000.

(c) That an accelerated time-scale be
pursued for the complete aboli-
tion of PSPR.

Pension Parity
Convention reaffirms its commitment
to maintaining the link between the
salaries of serving teachers and the
pensions of retired colleagues and
instructs the NEC:
a) to work with the Alliance of Retired

Public Servants (ARPS) to defend this principle;
b) to seek to ensure that any improvements to the

Lansdowne Road Agreement with regard to pay
restoration are applied pro rata to the pensions of

retired teachers; and
c) to liaise closely with the INTO
with regard to its submission to the
Public Service Pay Commission (PSPC)
with particular regard to the PSPCs
remit on the pension rights of both
serving and retired teachers.

Medical Cards
Convention demands that a full medical
card be automatically available to all citi-
zens on reaching age 70.

Benchmarking Award
Convention demands the payment of
the Benchmarking Award to all
Principals and Deputy Principals, includ-
ing retired Principals and Deputy
Principals. 

Annual Convention 2017
Resolutions adopted

Micheál Ó Gríofa (Dublin South) and Joe Hickey
(Standing Orders Committee)

Ted Rooney (Kildare) and Carmel Uí Loingsigh (Dublin
South)

RTAI President Mr. Tom Burke
chaired Convention 2017
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Regional Information Seminars
Convention calls on the NEC to explore the possibility of
organising regional information seminars from time to
time on finance, insurance, investments, lifestyle or any
other issues deemed appropriate by the NEC.

Branch Finances
Convention agrees that the minimum subvention to a
branch should be based on 100 members.

Term of office of NEC members
Convention agrees to amend Rule 18 K to read “All
members of the NEC (except the General Secretary/ Árd
Rúnaí) shall be eligible for re-election subject to a maxi-
mum term of 8 consecutive years to include, if applicable,
years spent as Vice-President, President or ex-President.

Legal Status of the Association
Convention:
(a) notes the ongoing work by the NEC in relation to the

legal status of the Association; and
(b) agrees that a motion to establish a Company

Limited by Guarantee (CLG) should be put to the
2018 Annual Convention.

Website IT Grant
Convention:
(a) welcomes the ongoing development of the

Association’s website;

(b) recognises the importance of regularly updating the
website content, including the content of branch
pages; and 

(c) calls for the payment of a grant of €2,500 at 4 yearly
intervals to facilitate those branches that wish to
purchase IT hardware as part of the website mainte-
nance project.

Representation of Retired Public Servants
Convention instructs the NEC to work with the Alliance of
Retired Public Servants to secure formal recognition and
representation for retired public servants in any negotia-
tions with Government that impact on public service
pensions.

Rule 30 Solidarity Fund
Add new section (C):

“Donations or gis from individuals, branches of the
Association or sponsors can also be made to the fund”.

(Existing sections C and D becomes sections D and E
respectively)

Free Travel
Convention demands that the National Executive (RTAI)
make representations on behalf of all persons aged 66
and over, with free travel cards, to be permitted to have
another person accompany them free of charge.

Annual Convention 2017

Mícheál MacCárthaigh
(Kildare)

Wexford delegates Bernie
Duggan and Leila Keating with

Ex-President Ita Sweeney
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Final adjustments: Michael Mangan (Dublin North) and Professor Mark Morgan

Mary Kyne NEC with INTO General Secretary Sheila Nunan 

Wicklow delegates: Kieran Griffin and Michael O Callaghan

Helen Synnott (Dublin North)

Nora Cremin (Iarchorcaí)

Joe Cashin (NEC)



LOOKING FOR
AN ALTERNATIVE
TO YOUR EXISTING
HOME INSURANCE
POLICY?

JLT Ireland can
offer you a very
competitive home
insurance quote

Call our team today on
1800 200 200 or visit
www.jltonline.ie

For all
new policies

taken out enjoy

€25
CASH BACK

as a gift to you!

Subject to underwriting and acceptance criteria.
Terms and conditions apply.

JLT Insurance Brokers Ireland Limited trading as JLT Ireland, JLT Financial Services, GIS Ireland, Charity Insurance, 
Teacherwise, Childcare Insurance, JLT Online, JLT Trade Credit Insurance, JLT Sport is regulated by the Central Bank of Ireland 
Directors: Eamonn Bergin, Paul Doherty, Adrian Girling (British), Aidan Gordon, Patrick Howett, Michael Lacey, 
Dan McCarthy, Raymond O’Higgins. 
Registered Office: Cherrywood Business Park, Loughlinstown, Dublin 18. A member of Jardine Lloyd Thompson Group plc. 
Registered in Ireland No. 21622. VAT No. 0042175W.  Private Company Limited by Shares.
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Annual Convention 2017

Mr. Luke McGinley, President 2017/2018
Luke a native of Co. Fermanagh graduated from
St. Joseph’s College of Education “Trench House”
Belfast in 1968. Apart from 5 years teaching in
Belfast he spent his teaching career in Co. Cavan,
retiring as principal of Curravagh NS in 2006. Luke
has been secretary of Cavan Branch since 2008
and has been a member of the NEC since 2010. 

He is currently on the board of Splódar Theatre
Company, Manorhamilton, Co. Leitrim. 

Luke took up the position of President at the
conclusion of this year’s Annual Convention.

Profiles

Sheelagh Coyle, new Vice-President and Mary McCarthy newly
elected to the NEC

Ms. Mary McCarthy, NEC District 6
Ms. Mary McCarthy was elected as NEC representative for District 6
to replace Ms. Sheelagh Coyle who was elected as Vice-President of
the Association. 

A native of Dublin Mary began teaching in St Vincent de Paul N.S.
Marino in 1972 having graduated from Carysfort College. On her
marriage to David she came to Laois in 1978 and took up a post in
Camross N.S. where she became Principal in 1991 until her retire-
ment in 2010.

Mary was very active in the INTO serving as an officer at branch
and district level. On retiring she joined RTAI and became Laois
Branch Secretary. 

Mr. Luke McGinley,
President 2017/2018

Ms. Rosena Jordan INTO
President with newly

elected RTAI President
Mr. Luke McGinley
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June 2016, within a period of 8 days, saw the passing of
Dóirín and Seán Creamer. One year on, they will be
remembered and celebrated in a special way by the choirs
with whom they were inextricably linked since 1970. 

Dr. Seán Creamer was an extraordinary musical maestro
whose vision of choral music for children and adults gave
so much pleasure and fulfilment to those fortunate
enough to come under his spell, whether as singer or audi-
ence member. From Co. Westmeath, he qualified as a
National Teacher in 1948 and, having secured his B.Mus.
degree at U.C.D, was appointed Music Inspector in the
Department of Education in 1959 and assigned to Sligo,
moving to Dublin in 1968 where he worked until retirement. 

The name of Seán Creamer was synonymous with the
highest quality choral singing in this country. The number
of choirs and choral groups of which he was
founder/conductor is impressive. In his earliest days, there
was Cór Chraobh an Chéitinnigh (Conradh na Gaeilge)
(1948), Mourne Road Musical Society (1956); and the
Celtic Singers (Sligo, 1959). In 1970, Seán formed Cantairí
Avondale, a very successful mixed voice choir for teachers
which, now with a broader membership, carries on his
vision and high musical standards to this day. 1970 also
saw the birth of The Park Singers, a highly accomplished
group of female choristers who distinguished themselves
at home and abroad under his direction and who
continue to do so under his daughter Órla Gillan. The
breeding ground of the ‘junior Parks’ bore rich dividends
for Seán, and that legacy continues today among the
membership of the adult choir – they still refer to him
reverently as ‘Mr. Creamer’!

Seán focused his attention on the influence of music
on discipline and character formation in young people.
With this in mind he set about promoting massed choral
singing. All were welcome, no barriers to participation - the
joy of singing being every child’s birthright. From this
strongly-held philosophy, the concept emerged of the
National Children’s Choir, founded by Seán in 1985 so that
the primary schools of Ireland could celebrate the
European Year of Music.

Since 1985, almost 150,000 children have enjoyed the
experience of singing with the National Children's Choir at
local and regional concerts – one choir alone had over 750
children! - culminating in performances at the National
Concert Hall, Dublin. One in every six primary schools in
the country has participated at some stage over the past
30 years and there are many that have not taken a rest in all

that time! One of the key elements of the choir’s activity is
the integration of the repertoire into each school’s curricu-
lum and into the day-to-day music education of the
children. Seán himself would claim that his vision could
never have been realised without the great skills, dedica-
tion and commitment of teachers in schools all over the
country. Many RTAI members will have happy memories of
their contribution to the National Children’s Choir.

The excellence of his choirs has focused attention on
Seán’s contribution to music education and to choral
singing generally, to the extent that his work has been
recognised locally, nationally and internationally in many
ways. Most notable recognition of all was the wonderful
and totally unheralded acknowledgement he received in
2003, when Mr. Pat Cox, then MEP and President of the
European Parliament, presented him with a set of medals
representing the European ideal, medals with the images
of Europa, Charlemange and Robert Schuman. His award
of an Honorary Doctorate from the then Higher Education
and Training Awards Council (HETAC) in 2006 was further
acknowledgement of the impact of his vision for music
education.

Seán’s passing has le an unfillable void in the lives of
many people who came under his musical spell.
Throughout his long and distinguished professional
career in music education and choral conducting, his wife
and greatest fan, Dóirín, was by his side. She herself was a
skilled and highly respected post-primary teacher; he
cherished her constant support and she was as much part
of his choral family as his singers. They were inseparable in
life and, ultimately, in death. 

Is mór ar fad an chailliúint dóibh siúd uile a raibh baint ar
bith acu le Seán agus Dóirín. Ar dheis Dé go rabhadar beirt.

Celebrating ‘Mr. Creamer’
by Pat Kitterick

Dóirín and Séan
Creamer



17Spring 2017

Capital Acquisition Tax
Capital Acquisitions Tax (CAT) is a
charge on both inheritances & gis
over certain limits. 

With Revenue receipts from CAT
up over 65% since 2011 this area of
taxation has become very relevant
when it comes to providing for your
nearest and dearest, in the most tax
efficient manner possible. There are
various reliefs and areas of planning
you can implement to ensure that as
much of that hard-earned wealth
remains in your family. 

In this article we will outline what
you should consider when it comes
to planning your estate. Firstly, we will
examine what is taxable and how it is
calculated.

Who and what is taxable?
A CAT liability of 33% may apply
where:
• The beneficiary is Irish resident
• The disponer (person giing or

leaving a benefit) is Irish resident
• The gi or inheritance consists of

Irish property e.g. Irish property
or land

Revenue consider the following as
“normal payments” and therefore
may not fall within the scope of CAT:
• Free use of the family home
• Educational costs including free

accommodation for college
• “Reasonable” wedding contribu-

tions

It is important to remember that CAT
is a self-assessment tax. A CAT Return
must be filed with Revenue
Commissioners where the inheri-
tance/gi either by itself or when
aggregated with prior gis exceeds
80% of the appropriate tax-free
threshold amount mentioned above.

Annual Gift Exemption
In general, a gi from one individual

to another may result in either Capital
Acquisitions Tax (CAT) at 33% falling
due, or a reduction in the recipient’s
lifetime tax free threshold. 

However, CAT legislation allows for
an exemption from tax for the first
€3,000 of any gi given by one indi-
vidual to another, per year. There is no
need for the recipient to be a relative
of the donor and this exemption is
“per transaction”. In other words, an
individual can gi and/or receive up
to €3,000 per annum to and/or from
any or many individuals per year.

For example: Each grandparent
could gi each of their grandchildren
€3,000 per annum resulting in a tax
free gi to each grandchild of €60,000
over 10 years, without effecting their
lifetime tax free threshold amounts.

Where giing €3,000 to an adult,
there are generally no issues.
However, where you gi money to a
child it is important that you clearly
demonstrate that the child is the
beneficiary of the funds i.e. a savings
policy in their name. This type of
policy can be arranged where the
adult is the policy owner of the
savings policy and once the policy is
issued, the ownership of the contract
is transferred to the child using a
Deed of Assignment.

The Annual Gi Exemption cannot
be carried over year to year if unused
…. Use it or Lose it! 

This article is for general
guidance only and does not

constitute advice. 

Estate Planning
By Damian Wilson

Group     Relationship                                                                  Threshold
A                Son/Daughter                                                                €310,000
B                 Brother/Sister/Niece/Nephew/Grandchild    €32,500
C                Any other                                                                         €16,250

Example
Mary received a taxable gi from her Father in 2005    €20,000
Upon the death of her father she inherits
the following:

                   Cash                                                                                    €50,000
                   Family Home                                                                  €300,000
                   Total benefits received                                              €370,000
                   Relevant Group A Threshold                                  (€310,000)
                   Taxable Amount                                                            €60,000

CAT Due @ 33%                                                                                €19,800
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STUDIO TO RENT - CÔTE D’AZUR, NICE
Studio, sleeps two, to rent in Nice, South of France.
It is near all cultural pursuits and Cannes, Antibes, Monaco and Italy are nearby.
Separate kitchen, equipped with fridge, washing machine, cooker, microwave
and all necessary kitchen equipment.
Lounge has parquet flooring, very comfortable furniture, TV, DVD and ample
CDs and reading material to while away the hours.
The balcony leads onto a courtyard and is a lovely area for eating and relaxing. There is a separate bathroom and toilet.
The studio has a gated entrance and is 3 minutes from the beach. More than adequate buses serve the area so there is no need to
rent a car. The airport bus number 98 stops 4 minutes from the studio.

For more information please contact 087 750 8298

Holiday�in�Marbella?
Beautiful�Apartment�To�Rent

Modern�one-bedroomed�apartment�|�Sleeps�4�|�Free�WiFi
Reasonable�rates�|�Close�to�the�beach�|�Two�swimming�pools
24-hour�concierge�|�On-site�parking�|�Gated�complex�
Superb�location�-�Old�Town/Shops�within�short�walking�distance
Restaurants,�supermarkets,�24-hour�pharmacy,�taxi-rank�close�by

• Sleeps 4 comfortably (can sleep 5)
• In quiet complex of 33 apartments
• Access to 20m pool
• No WiFi at Apt. but abundantly available in nearby
cafes, bars, hotels

• Car rental available if desired
• 3 min. walk to beach/promenade
• 5 min. walk to nearest shop
• 5 min. walk to the bus-stop (great bus connections)

• 10 min. walk to bakery
• Walking distance to town of Maleme
• 5km to tourist resort of Platanias
• 7km to the fishing village of Kolym-bari and Mono
Gonia Monastery

• 17km from the beautiful Venetian city of Chania
• 35km from Chania Airport
• 2 flights a week to Chania from Dublin (Wed. & Sat.)
starting 19th March through to 29th Oct. (Ryanair)

• 3 flights per week for June, July and August (Ryanair)

• Sleeps 4 comfortably– one double bed–2 bunk beds
• On ground floor in private, quiet, gated complex of
35 apartments

• Access to 18m pool and tennis court in the private
complex setting

• No WiFi at Apt. but abundantly available in nearby
cafes and bars

• Adjacent to shops, many excellent restaurants and bars
• Bus stop outside front gate

• 5 minute walk to popular Erin’s Isle Bar and
Restaurant (nightly entertainment)

• 20 minute walk to beach
• <_ 20 minute drive to many championship golf courses
in Vilamoura and Salgados

• 35 minute drive from Faro airport (transport can be
booked)

• Daily flights to Faro from Dublin – regular flights
from Cork, Shannon, Belfast and Knock

• Excursions to Lisbon, Fatima, Seville, Gibraltar, etc.
can be booked locally

2 BED APARTMENT FOR RENT IN MONTECHORO – THE ALGARVE
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From Mayo to Africa
A Teacher’s Journey in Volunteering

By Padraic McKeon

The reactions of people varied a lot
when I told them I was going to Africa
for a year to work as a volunteer. I had
holidayed in Africa with my family on
three occasions over the years,
mainly in Tanzania, and had visited
some schools while there. When I saw
the conditions in which teachers
worked, I had thought, ‘Maybe I could
help here’. The notion of volunteering
in Africa took root with me. 

I retired as primary school princi-
pal in Newport, Co. Mayo at
Christmas 2010. During the following
summer, I was researching various
options when I noticed that VSO
(Voluntary Service Overseas) were

seeking education professionals in
various countries. This immediately
caught my attention. I duly applied,
was interviewed in October in Dublin,
and in November was offered a place-
ment as Education Advisor in Yambio,
South Sudan.

My initial reaction was wariness,
having read of conflict in Sudan over
many years. I made extensive
enquiries and was reassured about
the security situation. Having
discussed the matter with my family,

and with their full support, I accepted
the offer.

I was well-prepared by VSO Ireland
over the next couple of months.
Finally, at the end of January 2012, I
was on my way to Africa. Leaving my
family was definitely the hardest part,
as I knew it would be. But I was happy
to meet Keith, my colleague from
England, in Heathrow Airport. We
were the first VSO volunteers in
South Sudan; my badge identified me
as VSO 001. We had ten days of in-
country training in Juba, capital of
South Sudan, which included security
awareness and lessons in the local
Zande language. We were given a

Above: Padraic at work in
Uganda last Spring.
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warm welcome in Yambio and lucky
to get comfortable accommodation
with the Christian Brothers commu-
nity there.

The work description I had been
given was to build capacity in the
county education office and educa-
tion centre staffs, to improve
co-ordination of educational services,

and to help organise the training of
teachers, inspectors and Parent-
Teacher Associations. Aer decades
of neglect by the Khartoum govern-
ment, the educational infrastructure
in South Sudan was at ground zero.
Schools had few resources and text-
books were very scarce. There was
little classroom furniture and many

classes were taught under trees. But
the locals were easy to get on with,
and appreciated our willingness to
leave home and work to improve
their lot. Gradually, with co-operation
of all involved, progress became
evident. I travelled around on my
motorbike, reliving my time as a
young teacher on my Honda 50 in
Dublin!

Among all the poverty and illness
in South Sudan, there is a wonderful
atmosphere of life and fun. It is easy
to discern a sense of kinship, commu-
nity and loyalty, with people quick to
laugh and smile. There is the daily
struggle for survival but there is grace
and dignity in that struggle. I had
mixed emotions leaving, but very
happy to be going home. Since then, I
have been saddened to see the coun-
try slide back into conflict and pray
that my friends keep safe.

In 2014, I spent four months in
Myanmar (formerly Burma), working
as part of a VSO team to help the new
government and educational estab-
lishments there adjust from military
rule to a democratic educational
system. And from March to June
2016, I worked in Uganda in a VSO
teacher training programme, funded
by Irish Aid. Both were very interesting
experiences.

Volunteering is challenging, but
very rewarding. It is said that volun-
teers make a difference and so we do,
but the biggest difference is to
ourselves. It changes one’s perspec-
tive. It changes you. I know that I have
got back more than I gave, and for this
I am grateful.

VSO Ireland welcomes applications from
retired education professionals like Padraic

who want to give something back by
volunteering. Visit www.vso.ie or email

annette.osullivan@vso.ie to find out more
about current vacancies. 

Le: Children in the village of
Bor, South Sudan

Among all the poverty and illness in
South Sudan, there is a wonderful
atmosphere of life and fun. It is easy to
discern a sense of kinship, community
and loyalty, with people quick to laugh
and smile
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This is a crime story based in Dublin.
Despite initial indications, it turns out
to be anything but a straightforward
case to solve. The cast of characters,
including people from two close
families, various investigators and
random but important players, are
well drawn and keep up the interest
level throughout.

There are even some incidental
references to topical matters. We get
a mention of a “Trump Card”,
although it has nothing to do with the
current incumbent of the White
House and we have a controversial
role played by the (male) Garda
Commissioner. The action takes

place over a forty year time
frame and centres around
the crime, the follow up
investigation and some
quite surprising and unex-
pected developments as
the events unfold.

The story explores the
motives and motivation of
the players, as well as the interaction
between those affected by the crime.

This is a great debut into fiction
writing by Brian Cleary. The story is full

of twists and turns and
moves along at a great
pace. Brian has obvi-
ously done his research
into the criminal and
judicial processes of the
land. 

This is definitely one
of the books to be put

on the summer reading list if you
have an interest in crime fiction.

Reviewed by Tom O’Sullivan

Full of twists and turns

READER’S PRIzE: If you would like to enter in a draw for one of 5 copies of The
Truth Will Out; contact us by post [RTAI, 35 Parnell Square, Dublin 1] or by

email: info@rtaireland.ie. 

A presentation was made to Ms. May Morrow by Ms. Anne Lee, Cathaoirleach,
on the occasion of May’s retirement as Donegal South West Branch Secretary

aer almost 10 years of dedicated service.

Thank you
for the
music !

Choral concert
in memory of

Séan and Dóirín
Creamer

by
Cantairí Avondale,
The Park Singers

& the National
Children’s Choir

St. Andrew’s
Church, Westland

Row, Dublin 2

Sunday 18 June,
7.30 p.m.

Recognition of
dedicated service
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I was on a boat trip on the River Danube during the
summer. We began in Vienna and then sailed north to
Slovakia. From there we went on to Hungary visiting
Kalocsa, Budapest and Esztergom. Esztergom was the
capital of Hungary until the mid-13th century. My guide
book said there were lively pavement cafes in this place.
However, I was there in mid-morning and the café propri-
etors were only setting out their chairs and tables for the
day. But dominating the skyline of this town is the Catholic
Basilica. I climbed the steps up to the basilica from the
town centre. In the sanctuary the largest altarpiece in the
world is painted on a single piece of canvas, portraying the
assumption of Mary. There are side chapels and a crypt. I
decided to go down the 57 steps to the crypt, which is the
resting place of priests and Archbishops of Esztergom. I
looked at the names of the archbishops. I had never heard
of them. 

And then I saw the name Cardinal Mindszenty. It was
like a blast from the past. I hadn’t seen or heard the
name for years. But when I saw it I was immedi-
ately transported back to an Athlone primary
school classroom and a room full of girls pray-
ing for this man. I could picture the old double
desks with their inkwells with blotting paper,
copies, pens and books on the desks, our
leather school bags on the ground and the
blackboard on its easel. At the top of the room
I could see the nun, with her hands joined, and
completely covered from head to toe, with
only her face visible and her large black
rosary beads hanging from her waist. You
see we prayed for Cardinal Mindszenty every
single day in the fiies and sixties, as did
Catholics throughout the world. I have asked
people in their sixties and seventies and they
all remember the constant prayers they said
in school daily for this cardinal, while also
praying for the conversion of Russia. I’m not
sure when we gave up on that!

Aer World War 11, as a communist
regime took power in Hungary, the
cardinal decried the political oppres-
sion and lack of religious freedom in
his nation. He was arrested in

December 1948. He endured horrific tortures, sleep depri-
vation, continuous glaring lights, loud noises, beatings
and mind altering drugs. We passed the Museum of Terror
in Budapest the next day on a bus tour. Our guide told us
that transcripts recording his suffering are on display
there. They subjected him to a show trial where he was
convicted of treason and sentenced to life imprisonment
by the Communist People’s Court.

But he was released when a reformist government took
power in Hungary aer the 1956 Revolution. Shortly aer-
wards Soviet troops entered Hungary to put down
anti-communist protests. The cardinal took refuge in the
U.S. embassy in Budapest for fieen years. Communist
agents awaited him hoping to capture him if he le the
embassy. He eventually le in 1971 and settled in Vienna,
where he died in 1975 and was buried in Austria. In his last
will and testament, he expressed the wish that he be
returned to his native Hungary when "the red star of faith-

less Moscow" had fallen.
In 1991 he was reburied in the basilica in

Esztergom. Newspapers covering the burial
reported that ‘more than 50,000 of the faithful
attended an open-air funeral Mass on the cathe-
dral lawns, overlooking the Danube River, to
rebury an unflinching fighter for religious free-
dom.’ That same year Pope John Paul 11 visited
his grave in the crypt and stood in the same spot

that I stood in. 
Before leaving the basilica I went in to the

gi shop and asked about Cardinal
Mindszenty. Nobody spoke English but a

man pressed free leaflets in to my hand with
the cardinal’s picture on them together with
biographical details. I headed down the hill
back to my boat still thinking of my Athlone
classroom and that poor man who endured
so much. I wondered did all those prayers we
said help him in any way. 

Le: Monument in Esztergom, of Jozsef
Mindszenty, Prince Primate of Hungary,
Archbishop of Esztergom, Cardinal, and

leader of the Catholic Church in
Hungary from 1945 to 1973

Cardinal Mindszenty
By Sheelagh Coyle
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Across

1    Indian Prince. (4)
3    Crash both forcefully and

noisily! (4-4)
9    Type of double-bladed pick-

axe. (7)
10  Arctic bear. (5)
11  Possibly. (5)
12  Serviette. (6)
14  Highly accomplished

person. (6)
16  Behind the ship! (6)
19  Moral principles. (6)
21  Dye for hair or body! (5)
24  Bring together. (5)
25  Shameful expression not

found on a cat! (7)
26  Dirty, tainted and contami-

nated! (8)
27  Unconfined or chargeless.

(4)

Down
1    Bring something to mind.

(8)
2    Place to park your boat! (5)
4    Feeling of fondness. (6)
5    Dispose or put an end to .

(3,2)
6    Record that has never been

surpassed! (3-4)
7    Young lady. (4)
8    Person affecting a false

manner to impress - maybe
French? (6)

13  Straighten and unsnarl. (8)
15  Scare stiff! (7)
17  Egyptian monument. (6)
18  Shun, avoid and keep away

from! (6)
20  Standard of perfection or

excellence. (5)
22  Rockbottom. The pits! (5)
23  Is the accountant for horse

racing known as Pete? (4)

Comhnasc Crossword

Scribble Pad

Name:
Address:

Winner of
Crossword No. 21
Susan Maher,
Templeogue, Dublin.

Wishing all our members
a very Happy Easter



TEACHERS GET UP TO

YOUR CAR INSURANCE

Call us today on  

(01) 408 6205

As well as great benefits including:

Motor Rescue

Legal expenses cover

Windscreen cover 

*60% discount available to customers who have been claims free for the past 5 years  
(subject to a minimum premium of €307.63, inclusive of Government levy).

Eligibility, terms and conditions apply. RSA Insurance Ireland DAC trading as RSA is regulated by the Central Bank of Ireland. DAS Legal Expenses Insurance Company Limited is authorised by the Prudential 
Regulation Authority and regulated by the Financial Conduct Authority and the Prudential Regulation Authority of the United Kingdom and regulated by the Central Bank of Ireland for conduct of Business 
rules. MAPFRE ASISTENCIA Compania de Seguros y Reaseguros SA trading as MAPFRE ASSISTANCE Agency Ireland and MAPFRE WARRANTY is authorised by the Direccion General de Seguros y Fondos de 
Pensiones del Ministerio de Economia y Hacienda in Spain, and is regulated by the Central Bank of Ireland for conduct of business rules. Reg No. 903874.  Cornmarket Group Financial Services Ltd. is regulated 
by the Central Bank of Ireland. Cornmarket is part of the Great-West Lifeco group of companies, one of the world’s leading life assurance organisations. Telephone calls may be recorded for quality control and 
training purposes.  
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